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A. Officers and Staff 
 

OFFICERS OF THE ANNUAL CONFERENCE 
 
President—Bishop J. Michael Lowry, 3200 E. Rosedale St., Fort Worth; 76105; 817/877- 
 5222, bishop@ctcumc.org 
 
Secretary—Clifton Howard, 3200 E. Rosedale St., Fort Worth 76105; 817/877-5222, 
 cliftonhoward@ctcumc.org 
 
Treasurer—Greg Carey, 3200 E. Rosedale St., Fort Worth 76105; 817/877-5222, 
 gregcarey@ctcumc.org 
 
Lay Leader—Darlene Alfred, 2811 Chisholm Tr, Salado, TX 76571; 
 darlenealfred@ctcumc.org 
 
Statistician—Greg Carey, 3200 E. Rosedale St., Fort Worth 76105; 817/877-5222, 
 gregcarey@ctcumc.org 
 

OTHER CONFERENCE LEADERS/CONSULTANTS 
 
Chancellor—Wilson Woods 
 

CONFERENCE SERVICE CENTER 
 

3200 E. Rosedale St., Fort Worth 76105; 817/877-5222 
Fax 817/338-4541; www.ctcumc.org 

 
EPISCOPAL OFFICE 

 
 Bishop —J. Michael “Mike” Lowry 
 Executive Secretary to the Bishop—Betty Alexander 
 

OFFICE OF THE ASSISTANT TO BISHOP 
 
 Assistant to Bishop/Chief of Staff—Clifton Howard 
 Director for Operations & Project Management—Kevin Walters 
 Director of Communications & IT—J. Vance Morton 
 IT Coordinator—Calvin Scott 
 Web Designer/Social Media Strategist—Bradley Alexander 
 Videographer/Digital Media Specialist—Dustin Kaps 

Administrative Assistant/Hospitality— Glennis Eckels 
 

DR. LAMAR SMITH CENTER FOR 
EVANGELISM, MISSION & CHURCH GROWTH 

 
 Executive Director—Michael E. “Mike” Ramsdell 
 Associate Director—Meg Witmer-Faile 
 Center Administrator/District Administrator—Cindi Blackburn 
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 Coordinator of Disaster Response—Susan Luttrell 
Disaster Response Support—Clara Downey 

 Coordinator, Youth Ministry—Claire Condrey 
 Youth Ministry Support/CTCYM Registrar—MaDora Ratliff 
 Executive Director, Project Transformation—Lynne Rhodes 
 Director of Operations, Project Transformation—Beth Stuyck 
 Program Director, Project Transformation—Chelsea Jones  
 

DR. SIDNEY ROBERTS CENTER FOR 
LEADERSHIP & ADMINISTRATION 

  
 Executive Director/Conference Benefits Officer—Jeff Roper 
 Comptroller/Treasurer—Greg Carey 
 Benefits Administrator—Shawn-Marie Riley 
 Staff Accountant—Theresa Wright   
 Associate Director, Board of Ordained Ministry—Kathy Ezell 
 Glen Lake Camp Executive Director—Natalie Davidson 
 
  

DISTRICT OFFICES 
Note that there will be changes to district offices in 2020. 

The most current information is available at ctcumc.org/districts 
 

Central—Leah Hidde-Gregory, District Superintendent 
 Physical Address:  1300 Austin Ave, Suite 209, Waco 76701 
 Mailing Address:  PO Box 20755, Waco 76702 
 254-776-8740, Fax 866-563-2008 
 centraldistrict@ctcumc.org 
 Spencer Driver, District Administrator 
  
East—Randy Wild, District Superintendent 
 3200 E Rosedale St, Fort Worth 76105 
 817-945-6509, Fax 817-338-4541 
 eastdistrict@ctcumc.org 
 Katherine Hunter, District Administrator 
  
New Church Start— Michael E. “Mike” Ramsdell, District Superintendent 
 3200 E Rosedale St, Fort Worth 76105 
 817-877-5222, Fax 817-338-4541 
 newchurchstart@ctcumc.org 
 Cindi Blackburn, District Administrator 
 
North—Louis Carr, Jr., District Superintendent 
 3200 E Rosedale St, Fort Worth 76105 
 817-945-6509, Fax 817-338-4541 
 northdistrict@ctcumc.org 
 Katherine Hunter, District Administrator 
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South—Brad Brittain, District Superintendent 
 Physical Address:  102 North 2nd St., Temple, 76501 
 Mailing Address:  PO Box 1997, Temple, 76503-1997  
 254-773-2481, Fax 254-773-4163 
 southdistrict@ctcumc.org 
 Amy Robbins, District Administrator 
  
West—Lisa Neslony, District Superintendent 
 Physical Address:  422 W. Washington, Stephenville, 76401 
 Mailing Address:  PO Box 2570, Stephenville, 76401 
 254-965-2594, Fax 254-965-3317 
 westdistrict@ctcumc.org 
 Spencer Driver, District Administrator 
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GENERAL CONFERENCE DELEGATES 
(In Order of Election) 

 
CLERGY 
Tim Bruster, Fort Worth FUMC 
Debra Crumpton, St. Andrew’s UMC, Arlington 
Mary Spradlin, Arlington Heights UMC, Fort Worth 
Jason Valendy, Keller UMC 
 
LAY 
Kim Simpson*, St. Barnabas UMC, Arlington 
Darlene Alfred, St. James UMC, Temple 
Mike Ford, Glen Rose FUMC 
Kathy Ezell, Keller UMC 
 

JURISDICTIONAL CONFERENCE DELEGATES 
(In Order of Election) 

 
CLERGY 
Philip Rhodes, Hurst FUMC 
Ramon Smith, White’s Chapel UMC, Southlake 
Beth Evers, University UMC, Fort Worth 
Jim Conner, Retired 
  
LAY 
Kevin Gregory, Georgetown FUMC  
Kylie Campbell, Burleson FUMC 
Christopher Bell, Waco FUMC 
Pattie Wood, Aledo UMC 
  

ALTERNATE DELEGATES 
(In Order of Election) 

 
CLERGY 
Marilyn Jones, Couts Memorial UMC, Weatherford 
Daniel Hawkins, First UMC, Cleburne 
Jon Farrer, Saginaw UMC 
  
LAY 
Abby Johnson, Arborlawn UMC, Fort Worth 
Jenny Johnson, Fort Worth FUMC 
Jim Reeves, Trinity UMC, Arlington 
 
  
* Indicates head of delegation 
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and authority as decisions made by an in-person session of the annual conference conducted under 
the Constitution of The United Methodist Church under the laws of the Church, and under the “Guiding 
Principles and Best Practices” of the Central Texas Conference; and finally that they consent that all 
such decisions made in this session are and will be legal and binding actions of the 2020 Central 
Texas Annual Conference. Seconded by Bill Johnson (Copperas Cove, Grace). The motion passed 
[99% approved (569), 1% disapproved (5), 0% abstain (1)]. 
 
After further explanation of the online format, Rev. Howard moved that the conference adopt the 
agenda as presented in the 2020 Preliminary Report. Seconded by William Sullivan (Ovilla). The 
motion passed [99% approved (574), 0% disapproved (1), 1% abstain (3)]. 
 
Rev. Howard explained the consent agenda. He moved that all items in the materials provided in 
advance of annual conference in the preliminary report be regarded as “on the table” so that they may 
be considered in today’s conference session, including: the report of the conference nominations and 
leadership development team on page 60, Resolutions on pages 152-158, and the budget as printed 
on pp 95-98 of the preliminary report. Seconded by Barb Farris (Good News). The motion passed 
[99% approved]. 
 
Council of Finance and Administration Chair Gary Sult (Stephenville First), introduced the proposed 
2021 budget. Rev. Howard then introduced the nominations report and announced two corrections. 
The nomination for conference lay leader is Darlene Alfred. On the interim one-year class of the Board 
of Ordained Ministry, delete the name Bobby Cullen. Rev. Howard then moved that conference 
suspend the rules to consider the “Resolution on Racial Consciousness,” which was not published in 
the preliminary report. Seconded by Clifton Dobbins III (McMillan). The motion passed [90% approved 
(522), 8% disapproved (47), 2% abstain (9)]. 
 
Rev. Howard moved that the bar of the conference be designated as all those lay and clergy members 
properly registered and connected via Zoom to the conference session. Seconded by Steve Nance 
(Groesbeck First). The motion passed [100% approved (579), disapproved 0% (1), abstain 0% (1)]. 
 
Committee on Episcopacy Chair Steve McIver (Ferris First) offered a report from the committee. 
 
Rev. Mike Ramsdell presented WIG Awards (Wildly Important Goal) to several churches to recognize 
their efforts to make disciples of Jesus Christ for the transformation of the world: Brock First, Coleman 
First, Arlington Wesley, Cedar Park, Hubbard First, Wortham First, Moody First, Mart First, 
Brownwood First, Lifepoint, Smithfield, Corsicana First, Round Rock First, Temple St. James, and 
Waco Central. 
 
Rev. Howard offered some announcements. Beverly Connelly (One Fellowship) offered a prayer. 
Bishop Lowry adjourned the session for lunch. 
 

BUSINESS SESSION 2 
SATURDAY AFTERNOON, SEPTEMBER 19, 2020 

 
Bishop Lowry called the conference to order at 12:46 PM. Rev. Howard offered further explanation 
on the proper use of the Q&A tool. It should be used seek the floor to make a motion, offer an 
amendment or ask a question. 
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CORE TEAM REPORT 

 
Conference Lay Leader Mike Ford (Glen Rose First), presented the Core Team Report, which 
included a proposal titled “Forward to a New Spring.” Mr. Ford moved the report’s adoption and the 
endorsement of the “Forward to a New Spring” plan. No second required. Rev. Mike Love (Epworth) 
moved to amend the Core Team report with the following: 

• On page 50, 
o add a major bullet point, "Conference Youth Missions Coordinator" and the following: 

 Conference Staff Position responsible for: 
• Working with "Executive Board of Directors" consisting of Youth, Adults 

and CTC Staff Members to re-imagine and govern the Conference-wide 
Youth in Mission Experience 

• Living center procurement and church placement, center leadership & 
group leader trainings, curriculum design and trip finances, coordinating 
the overall trip experience 

• Working alongside three part time "District Student Discipleship 
Coordinators" 

• Overseeing the "ATFT," tasked with guiding the "trip experience" 
• Assist in the transition of youth ministry and CCYM/Mid-Winter 

• On page 57, column 2, line 4, 
o add "Conference Youth Missions Coordinator" and "Conference-wide Youth Mission 

Trip." 
o Eliminate "possible district mission trips" 

• On page 58, 
o Increase the "Executive Directors & Conference Staff" line item by $70,000 to cover 

salary and employment benefits for one "Conference Youth Missions Coordinator" 
charged with executing the above mission. 

o Increase "Total CTC Budget Items" to $4,868,928 to reflect this change 
o Increase "Total Conference Budget for CMG" by 0.99% to $7,123,328 to reflect this 

change. 
 
Rev. Love also moved to grant Austin Foster (Epworth) speaking privileges to speak to the 
amendment and a related amendment that will later be proposed to the 2021 budget. Bishop Lowry 
sought a second to the motion to amend. Seconded by Sherry Doty (Red Oak). Bishop Lowry sought 
a second to the motion to grant Mr. Foster speaking privileges. Seconded by Christine Peirce 
(Arlington Heights). Bishop Lowry called for a vote to allow Mr. Foster to speak to the amendment 
and the budget. Motion passed [88% approved (516), 9% disapproved (54), 2% abstain (14)]. Austin 
Foster (Epworth), Emma Boyd (Burleson First), and Katie Trick (Epworth) spoke in favor of the Love 
amendment. Matt Price (Cogdell Memorial), Donna Seward (Arlington Trinity), and Rachel Heyduck 
(Ovilla) spoke against the motion to amend. As a point of information, Philip Rhodes (Hurst First) 
asked whether passing the amendment to the Core Team report would automatically change the 
proposed 2021 budget. Bishop Lowry clarified that it would not. The Core Team report serves as 
guidance. Should the conference pass the amendment and not provide additional money in the CF&A 
budget, then the program would not be funded. As a point of information, John Clifford (Round Rock 
First) asked if the budget component of the Love amendment would require a separate vote. Bishop 
Lowry clarified that it does. As a point of information, Jannette Miller (Fort Worth First) asked how the 
Love amendment would affect the district youth coordinators already laid out in the plan. Bishop Lowry 
asked Mike Ford to respond. Mr. Ford explained that the Love amendment would add an additional 
position to those already in the plan and they would work together. Rev. Love concurred. Jason 
Valendy (Keller) proposed that the body enter into a time of prayer for wisdom before the vote. Bishop 
Lowry called on Jacquetta Chambers (Morningside) to lead the body in prayer. Bishop Lowry called 
for a vote on the Love amendment. Motion to amend failed [46% approved (276), 50% disapproved 
(301), 4% abstain (21)].  
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whether the proposed conference position would support the district positions or be hierarchical. Rev. 
Ramsdell explained that it would likely function like the current structure. As a point of information, 
Carol Grant (Fort Worth St. Andrews) asked if the district youth coordinators would be seasonal. Rev. 
Ramsdell responded that it would not be seasonal. As a point of information, Frances Rose (Clifton) 
asked whether a reduction in the 2021 budget would result in reduced local church apportionments. 
Mr. Roper stated that connectional mission giving amounts are set by the decimal formula. In most 
cases, CMG would be reduced. As a point of information, Mary Spradlin (Arlington Heights) asked 
whether a job description has been created for the district youth coordinators including reporting 
structure and if not, who will be creating it. Rev. Ramsdell responded that the DS would supervise the 
district youth coordinator. The job description is being developed for the role in each district. As a 
point of information, Rebecca Bilz (Clifton) asked whether the district positions would be volunteer or 
paid. Rev. Ramsdell responded that they are paid. As a point of information, Nelda Murraine 
(Kennedale) asked if staff are laid off, has a reduction in hours been considered rather than destroying 
income to the staff. Mr. Roper responded that some positions had been reduced to part-time and 
some are being eliminated. As a point of information, Mary Gean Cope (Clifton) asked what youth 
and adult workers with youth will be included in the ongoing planning for the New Spring. Rev. 
Ramsdell responded that they are assembling a transition team with representation. 
 
Recognized by Bishop Lowry, Matt Price (Cogdell Memorial) moved to amend the proposed CTC 
2021 budget by increasing the "Student Ministry Coaches" line from $47,000 to $90,000. Bishop 
Lowry clarified that, if passed, the amendment would increase the conference staff line item on page 
95 rather than “Student Ministry Coaches” on page 98. Seconded by Robert Warden (Nolanville). Kim 
Simpson (St. Barnabas) and Mike Love (Epworth) spoke in favor of the Price amendment. Christine 
Peirce (Arlington Heights) spoke against. As a point of information, Ryan Barnett (Waco First) asked 
what the apportionment payout last year was, what was projected this year, and if increasing the 
budget mean that the money will come in to pay for that. Mr. Roper answered that 83% was received 
in 2019 and that there is no dependable projection for 2020. He also noted that there is no guarantee 
that funds will be received to cover an approved budget. Matt Price and Gary Sult offered final 
comments on the Price amendment. Bishop Lowry called for a vote on the Price amendment. Motion 
passed [52% approved (302), 46% disapproved (269), 2% abstain (9)]. 
 
Recognized by Bishop Lowry, Brian Longley (Temple First) moved “that this annual conference body 
direct CF&A, in cooperation and consultation with the Core Team's Annual Conference Planning 
Team, to reduce the amount budgeted for the regular session of the 2021 Annual Conference to the 
extent allowable under the provision of any contracts already signed on behalf of the conference so 
as to provide for a meeting of the 2021 Central Texas Annual Conference that is as short as feasibly 
possibly to conduct all of the required business of the conference.” Second by Pam Phinney (Hurst 
First). Rev. Longley spoke to the amendment and he and Mr. Sult offered final remarks. As a point of 
information, Dave Boyd (Davis Memorial) asked about estimated cost savings if the amendment were 
approved. Mr. Roper responded that it would be difficult to estimate but assured him that the planning 
team consistently works to reduce the budget. Bishop Lowry called for a vote on the Longley 
amendment. Motion failed [40% approved (228), 53% disapproved (301), 7% abstain (39)]. 
 
Recognized by Bishop Lowry, Katie Trick (Epworth) moved to amend the 2021 budget as follows: 

• Increase the "Executive Directors & Conference Staff" line item by $70,000 to cover salary 
and related expenses for a "Conference Youth Missions Coordinator." 

• Reintroduce the CTCYM Offset in the amount of $70,000 to cover this expense. 
Seconded by Christine Peirce (Arlington Heights). Rachelle Moreland (Aledo) spoke in favor. Patrick 
Wilson (Waxahachie First) spoke against. Ms. Trick and Mr. Sult offered final remarks. Owen 
McKnight (Glen Rose First) moved to call the question. Bishop Lowry called for a vote on the motion. 
Motion to call the question approved [70% approved (394), 28% disapproved (158), 2% abstain (14)]. 
Bishop Lowry called for a vote on the Trick amendment. Motion failed [33% approved (191), 64% 
disapproved (367), 2% abstain (14)]. 
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8. What are the reports of the district superintendents as to the status of the work within their districts? (see reports 

on pages 173 of journal) 
 
9. What is the schedule of minimum base compensation for pastors for the ensuing year (¶¶342, 625.3)? 

a) 1-1-2021 
1) Elder in Full Connection:  $42,400 
2) Provisional member (1992 Disc.) or Provisional Elder (2000 Disc.) 

i. Non-Student:   $36,990 
ii. Student:   $34,184 

3) Associate Member:  $36,990 
4) Full-time Local Pastor:  $34,184 

 
10. What amount has been apportioned to the pastoral charges within the conference to be raised for the 

support of the district superintendents for the ensuing year (¶614.1a)?   $641,276 
 
11.  

a) What amount has been apportioned to the pastoral charges within the conference to be raised for the 
pension and benefit programs of the conference for the ensuing year (¶¶614.1d, 1507)?  
  $250,000 

b) What are the apportionments to this conference for the ensuing year? 
1) For the World Service Fund?  $1,073,946 
2) For the Ministerial Education Fund?  $336,363 
3) For the Black College Fund?  $155,443 
4) For the Africa University Fund?  $34,947 
5) For the Episcopal Fund?  $431,229 
6) For the General Administration Fund?  $132,255 
7) For the Interdenominational Cooperation Fund?  $4,649 

 
12. If the annual conference apportions to the local church a fund that combines two or more general 

apportioned funds with one another, or that combines one or more general apportioned funds with funds 
other than a general apportioned fund, list below for each combined fund:   
a) The name and amount of each general fund included in the apportionment; 
b) The percentage of the combined fund total that corresponds to each general fund apportionment 

(¶¶614.3d, 615.4)? 
 
13. Conference and district lay leaders (¶¶603.9, 659)? 

a) Conference lay leader:   Darlene Alfred 
b) Mailing address  2811 Chisholm Trail, Salado, Texas 76571 
c) Associate conference lay leaders: none 
d) District and associate district lay leaders: Michael Miller, Central; Sherry Doty, East; Clif Dobbins, North; 

Holly Koch, West; Barb Hunsberger, South; Rylee White, New Church Start. Currently there are no 
associate district lay leaders. 

 
14. List local churches which have been:  

a) Organized or continued as New Church Starts (¶259,1-4, continue to list congregations here until listed 
in questions 14.c, d, or e)  
GCFA 

Number 
Church Name District Mailing Address Phone 

Number 
Date 

Founded 
730353 One Fellowship New Church 

Start 
1005 LaSalle Ave., 
Waco, TX  76706 

254-756-
0128 

03/01/2015 

730637 New Riverside 
(Faith Fort Worth) 

New Church 
Start 

3419 E. Belknap St., 
Fort Worth, TX  

76111 

817-838-
6593 

01/01/1974 

151157 The Oaks New Church 
Start 

2911 Inspiration Dr., 
Hudson Oaks, TX  

76087 

817-694-
0801 

07/02/2016 

730158 EPIC Church New Church 
Start 

6300 Hwy. 195, 
Killeen, TX  76542 

254-200-
2441 

09/17/2017 
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 (4) Chartered Local Church (¶259.5) 
GCFA 

Number 
Church Name District Location Date 

Closed 
Reason for 

Closure 
734761 Jonesboro South Jonesboro, 

TX 
11/30/2019 Discontinued 

733265 Asbury North Fort Worth, 
TX 

12/15/2019 Not a viable 
church. 

733276 El Buen Samaritano North Fort Worth, 
TX 

12/31/2019 Discontinued 

755342 La Trinidad North Fort Worth, 
TX 

12/31/2019 Discontinued 

730193 Fisherman’s Chapel West May, TX 7/1/2020 Discontinued 
 

g) Relocated and to what address 
GCFA 

Number 
Church Name District Mailing Address Physical 

Location 
Date 

Relocated 
733221 Ash Lane 

(Formerly Euless 
First) 

East 1001 W Ash Ln, 
Euless, TX 76039 

1001 W Ash Ln, 
Euless, TX 

76039 

9/14/2020 

 
h) Changed name of church? (Example: "First" to "Trinity") 
GCFA Number Former Name New Name Address District 

730637 Faith Forth Worth New Riverside 3419 E Belknap 
St., Fort Worth, 

TX  76111 

New Church Start 

733221 Euless First Ash Lane 1001 W Ash Ln, 
Euless, 

TX  76039 

East 

733620 Kennedale Kennedale First 229 Fourth St, 
Kennedale, TX 

76060 

East 

733298 Arlingtn Wsly 
Ghanaian Comm Of 

Faith 

Wesley 2201 E Park Row 
Dr 

Arlington TX 
76010 

East 

 
i) Transferred this year into this conference from other United Methodist conference(s) and with what 

membership (¶¶41, 260)? 
GCFA Number Name Membership Sending Conference 

761274 Center City 20 (2018) Rio Texas (effective 1/1/21) 
761285 Star 43 (2018) Rio Texas (effective 1/1/21) 

 
j) What cooperative parishes in structured forms have been established? (¶206) 
GCFA Number Parish Name Charge Name Church Name District 

None     
 

k) What other changes have taken place in the list of churches?  None 
 
15. Are there Ecumenical Shared Ministries in the conference? (¶207, 208)  

a) Federated church 
GCFA Number Name District Other Denomination(s) 
None    

 
b) Union Church 

GCFA Number Name District Other Denomination(s) 
None    
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PART II PERTAINING TO ORDAINED AND LICENSED CLERGY 
 
(Note: A (v) notation following a question in this section signifies that the action or election requires a majority 
vote of the clergy session of the annual conference. If an action requires more than a simple majority, the 
notation (v 2/3) or (v 3/4) signifies that a two-thirds or three-fourths majority vote is required. Indicate credential 
of persons in Part II: FD, FE, PD, PE, and AM when requested.) 

17. Are all the clergy members of the conference blameless in their life and official administration (¶¶604.4, 
605.7)? 

 
Yes, to the best of our knowledge, except for those who are involved in 
supervisory correction and/or Judicial or Administrative complaint 
processes. We, the bishop, conference lay leader, and cabinet members, 
take very seriously the call to moral excellence in the lives of pastors and 
conference leaders. 
 
We offer our signatures in answer to this question, knowing that only by 
the grace of God can any of us be blameless in our life and official 
administration. 
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Name Receiving Conference Date Originally 
Certified 

Date Accepted by 
District in Other 
Conference 

Stephens, Jennifer Northern Illinois 01/19/2017 08/01/2019 
 

c) Who have been discontinued as certified candidates for licensed or ordained ministry? 
Name District Date Certified Date Discontinued 
Driver, Spencer Central 03/15/2018 (original 2014) 01/01/2020 (withdrew) 
Hotz, Rita South 04/06/2010 10/01/2019 

 
(Note: Once a candidate is appointed as FL or PL, they are no longer listed as a certified candidate 
(except the first year they are appointed when they would need to be listed in 19 and in 20 or 21). 
Students appointed as Local Pastors (par.318.3) are the only people who are allowed to be listed as a 
candidate in one conference while being listed as an LP in a different conference. Par.318.3 stipulates 
that students appointed as local pastors can serve in either a full or part-time capacity.) 

 
20. Who have completed the studies for the license as a local pastor, are approved, but are not now 

appointed? (¶315 —Indicate for each person the year the license was approved.): (3/4v) 
Name District Year Licensed 

Approved 
Year Last Licensed 

Bales, Bill South 2014 2018 
Dean, James “Kit” West 2004 2019 
Lim, Soonwha South 2015 2018 
Moran-Ausbie, Felicia Central 2018 2019 
Pyron, Kyle Central 2017 2018 

 
21. Who are approved and appointed as: (Indicate for each person the first year the license was awarded. 
Indicate what progress each has made in the course of study or the name of the seminary in which they are 
enrolled. Indicate with an asterisk those who have completed the five-year course of study or the M.Div. 
(¶319.4)? PLEASE NOTE: Persons on this list must receive an episcopal appointment. (3/4 v) 

a) Full-time local pastors? (¶318.1)  
Name District First Year License 

Awarded 
Years Completed with 
Course of Study 

Anderson, Amy Central 2013 16 courses Basic COS, 2 
hours Adv. COS 

Chambers, Samantha West 2017 2 courses Basic COS 
Dominguez, Gabe Central 2013 14 courses Basic COS, 6 

hours Adv. COS 
Fattori, Joy South 2013 17 courses Basic COS, 4 

hours Adv. COS 
Green, Thomas “Tag” West 2018 4 courses Basic COS 
Hobdy, Julian  East 2018 Perkins School of Theology 
Pruett, Josh South 2015 15 courses Basic COS 
Reid, Sharon* East 2003 Basic COS Complete 
Rejcek, Dennis South 2013 11 courses Basic COS, 4.0 

hours Adv. COS 
Robinson, Kantrice* NCS 2016 Perkins, M. Div., 2016 
Shannon, Kaitlynn Central 2019 Perkins 
Stewart, Val East 2018 4 courses Basic COS 
Wade, Jacob “Jake”* North 2017 United Theological 

Seminary, M. Div.2020 
Whiteley, Paul* NCS 2012 Rio TX/2018 

CTC 
Asbury, M. Div., 2017 

 
b) Part-time local pastors? (¶318.2) (fraction of full-time in one-quarter increments) 
Name District First Year 

License 
Awarded 

Fraction of 
full time to be 
served 

Years Completed with 
Course of Study 
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c) Students from other annual conferences or denominations serving as local pastors and enrolled in a 
school of theology listed by the University Senate (¶318.3,4)? 

 
Name First Year License 

Awarded  
Seminary Home Conference 

NONE    
 

d) Students who have been certified as candidates in your annual conference and are serving as local 
pastors in another annual conference while enrolled in a school of theology listed by the University 
Senate (¶318.3) 

Name Serving Conference   Enrolled Seminary  
NONE   

 
e) Persons serving as local pastors while seeking readmission to conference membership (¶¶365.4, 367, 

368.3)? (If not in this conference indicate name of conference where serving.) 
Name Serving Conference  COS \ Seminary  
NONE   

 
22. Who have been discontinued as local pastors (¶320.1)? 

Name Date discontinued 
Driver, Spencer 01/01/2020 
Hotz, Rita 10/01/2019 

 
23. Who have been reinstated as local pastors (¶320.4) (v)? 

Name Years Completed in Course of Study 
NONE  

 
24. What ordained ministers or provisional members from other Annual Conferences or Methodist 

denominations are approved for appointment in the Annual Conference while retaining their conference or 
denominational membership (¶¶331.8, 346.1)? (List alphabetically; indicate Annual Conference or 
denomination where membership is held. Indicate credential.) 
a) Annual Conferences 

Name Clergy Status Home Conference 
Blackmon, Glen (1/2 time) OR (¶346.1) North Texas 
Cherry, Natalya OE (346.1) Susquehanna 
Cromwell, Richard OR (¶346.1) Texas Annual 
Delony, Len (1/4 time) OE (346.1) Arkansas 
Griffin, David OR (346.1) Rio Texas 
Gurina-Rodriguez, Zhenya OE (346.1) Rio Texas 
Hamric, James Kenneth 
“Ken” (1/2 time) 

OR (¶346.1) North Texas 

Hartley, James “Jim” OR (¶346.1) Holston 
Johnson, David OE (¶346.1) Northwest Texas 
Ledbetter-Sellers, Judith 
Ann 

OR (¶346.1) Rio Texas (retired from Southwest 
Texas Conference) 

Love, James C. OE (346.1) Texas Annual 
Manney, Bill (1/2 time) ORL (¶346.1) Northwest Texas 
Massingill, Amber OE (¶346.1) Florida 
Massingill, Paul OE (¶346.1) Florida 
McCain, Steven “Pat” OE (¶346.1) New Mexico 
McLaurin, Mike (1/4 time) OR (¶346.1) Louisiana 
Petty, Don (3/4 time) OE (¶346.1) Holston 
Pick, Jennifer OE (¶346.1) New York 
Pick, Todd OE (¶346.1) New York 
Shuler, Philip OR (¶346.1) North Texas 
Thornsbury, Jon OE (¶346.1) Texas Annual 
Tomlinson, Kristopher “Kit” OD (¶346.1) Rio Texas 
Tomlinson, Leslie OE (¶346.1) Rio Texas 
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Hamilton, Nicholas 
“Nick” 

PE 2019 Brite, M. Div., 2019 

Moore, Donald 
“Don” 

PE 2018 Austin Presbyterian, M. Div., 2017 

Reyenga, Shea PE 2018 Perkins, M, Div., 2012 
Robbins, Sam PE 2019 Perkins, M. Div., 2019 
Rodriguez, Ramiro PE 2018 Brite, M. Div., 2017 
Warthen, Kristin PE 2019 Brite, M. Div., 2019 

 
b) Provisional deacons who became provisional elders? (v) 

Name Original Year of Membership 
NONE  

 
c) Provisional elders who became provisional deacons? (v)(Indicate year) 

Name Original Year of Membership 
NONE  

 
d) Provisional members who transferred from other conferences or denominations? (¶347.1) (v) 

Name Clergy Status  Original Year of 
Membership 

Previous 
Conference or 
Denomination 

NONE    
 
30. What ordained clergy, coming from other Christian denominations, have had their orders recognized 

(¶347.6): (v) A person’s orders may be recognized when they are transferring their membership 
into your annual conference from another Christian denomination.  A person who is listed in Q.30 
must also be listed in either Q. 31 a or b, depending on the transfer status. 

Name Clergy Status Previous Denomination 
NONE   

 
31. What ordained clergy have been received from other Christian denominations (¶347.3): (List 

alphabetically—see note preceding Question 27): 
a) As provisional members (¶347.3c)? (v)  

Name Clergy Status  Date Received Former Denomination 
NONE    

 
b) As local pastors (¶347.3)? (v)  

Name Clergy Status Date Received Former Denomination 
NONE    

 
32. Who are elected as members in full connection? (List alphabetically-see note preceding Question 27. 

Anyone appearing on this question must also be listed somewhere in questions 33-34 or 36, 
unless the clergy’s orders from another denomination were recognized on question 30 in a 
previous year.) (v 3/4): 
a) Deacons 

Name 
Dunlap, Barbara 
Moses, Corey 
Reyes, Christopher “Chris” 
Stuyck, Beth 

 
b) Elders 

Name 
Barto, Christy 
Fehler, April 
Kennedy, Trevor 
Macalik, Tolli 
Robinson, Charles 
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b) Elders? 
Name Member Conference 
NONE  

 
41. Who have been transferred out to other annual conferences of The United Methodist Church (¶416.5)? 

(List alphabetically. Indicate credential. See note preceding Question 27.) 
Name Clergy Status New Conference Date of Transfer 
Byrd, Suzanne “Suzi” FD Texas Annual 07/01/2020 

 
42. Who are discontinued as provisional members (¶327)?  (v). 

a) By expiration of eight-year time limit (¶ 327) 
Name Clergy Status 
NONE  

 
b) By voluntary discontinuance (¶ 327.6) (v) 

Name Clergy Status Date 
Bresciani, Amanda (withdrew) PE 01/09/2020 

 
c) By involuntary discontinuance (¶ 327.6) (v) 

Name Clergy Status 
NONE  

 
d) By reaching Mandatory Retirement Age (¶ 327.7) 

Name Clergy Status 
NONE  

 
43. Who are on location? 

a) Who has been granted honorable location (¶358.1)?  
(1) This year? (v) 

Name Clergy Status Charge Conference 
Membership 

Date Effective 

NONE    
 

(2) Previously? 
Name Clergy 

Status 
Year Originally 
Granted 

Charge Conference 
Membership 

Year of Most 
Recent Report 

Bell, Sharon Pauline FE 2012 Wesley Memorial 
UMC, Cleburne 

2014 

Benedicto, Teri H. AM 2006 FUMC 
Bedford/Stonebridge 
UMC McKinney 

2014 

Boeglin, Suzanne FE 2010 Arborlawn UMC 2012 
Bright, Dian FD 2014 St. Andrews UMC Has not reported 
Brown, George Pat FE 1968 FUMC Wortham 2005 
Galaviz, Sarah Leach FD 2013 FUMC Arlington Has not reported 
Roberts, Dan W. FE 2010 Austin Ave UMC, 

Waco 
2010 

Schade, Jay FE 2001 Journey of Faith 
UMC, Round Rock 

2014 

Seawell, Philip FD 2013 FUMC Round Rock Has not reported 
Smith, Don FE 2013 Wildwood UMC Has not reported 
Spalding, Michael E. FE 1977 Meadowbrook UMC 2012 

 
b) Who on honorable location are appointed ad interim as local pastors? (¶358.2) (Indicate date and 

appointment.) 
Name Appointment Year Originally Granted 

Location 
NONE   
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47. Who have been suspended under the provisions of ¶362.1d, ¶2704.2c or ¶2711.3? (Give effective dates. 
Indicate credential.) 

Name Date Effective Clergy Status 
NONE   

 
48. Deceased (List alphabetically) 

a) What associate members have died during the year?  
Active: 

Name Date of Birth Date of Death 
NONE   

Retired: 
Name Date of Birth Date of Death 
Gary Don Watson 02/23/1954 08/15/2019 

 
b) What provisional members have died during the year? (Indicate credential.) 

Active: 
Name Date of Birth Date of Death 
NONE   

Retired: 
Name Date of Birth Date of Death 
NONE   

 
c) What elders have died during the year? 

Active: 
Name Date of Birth Date of Death 
NONE   

 
Retired: 

Name Date of Birth Date of Death 
Tony Glen Campbell 04/27/1936 06/14/2019 
Charles Chadwick (HLR) 02/21/1928 02/07/2020 
John Edward Frances 04/02/1933 05/15/2020 
Priscilla Wood Neaves 04/30/1945 08/30/2019 

 
d) What deacons have died during the year? 

Active: 
Name Date of Birth Date of Death 
NONE   

Retired: 
Name Date of Birth Date of Death 
Karen Samford 04/30/1948 05/23/2020 

 
e) What local pastors have died during the year? 

Active: 
Name Date of Birth Date of Death 
NONE   

Retired: 
Name Date of Birth Date of Death 
Robert J. “Bob” Murchison 11/17/1942 06/13/2018 (not previously 

reported) 
Thomas Crowder  06/05/2019 

 
49. What provisional or ordained members (elders and deacons) have received appointments in other Annual 

Conferences of The United Methodist Church while retaining their membership in this Annual Conference 
(¶¶331.8, 346.1)?  

Name Clergy Status Conference Where 
Appointed 

Appointment 

Grant, Allen RE (¶346.1) Memphis Humboldt First UMC 
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NONE    
 
52. Who have been granted medical leave due to medical or disabling conditions (¶356)? (v)  

Name Clergy 
Status 

Date 
Effective 

Charge Conference 

Colwell, Terry FE 06/01/2004 Hillsboro FUMC 
Kirk-Hall, Denise FE 01/01/1999 Arlington Heights UMC 
Linnstaedt, Robert FE 06/01/2006 Arlington Heights UMC 
Rogers, Denise FE 09/01/2016 FUMC Mart 
Schade, Kathye FE 06/01/2008 Hutto UMC 
Zollinger, Alison FE 05/01/2020 FUMC Ennis 

 
53. What members in full connection have been retired (¶357): (List alphabetically. If retiring in the interim 

between conference sessions (¶357.2d), indicate the effective date of retirement.) (Under ¶357.1, no 
vote required; under ¶357.2, v; under ¶357.3, v 2/3) 
Deacons 

a) This year? 
Name Date Effective 
Miriam J. Georg 03/01/2020 

 
b) Previously? 

Name Date Effective 
Sharon Adair 06/01/2006 
Nancy L. Bennett 06/01/2000 
Suzanne B. Cate 12/31/2013 
Dorothy Dahl 08/31/1997 
Linda J. Freeto 07/01/2014 
Jackie M. Gause 01/01/2001 
Sheila Karen Granderson 09/01/2011 
Judy M. Holloway 04/15/2014 
Gordon Johnson 07/01/2016 
Melissa A. Nichols 06/01/2008 
Dawne Hood Phillips 12/31/2017 
Gale W. “Dub” Shepherd 04/01/2016 
Diane Smiley 06/01/2005 
Beverly Springer 03/31/2019 
Robin L. Stevens 02/10/2014 
James Denson Terry 11/01/2012 
Jeannie Trevino-Teddlie 01/01/2014 
Brenda Wier 12/31/2010 

 
Elders 

c) This year? 
Name Date Effective 
William P. “Bill” Boyd 09/01/2019 
Jacquetta D. “Jackie” Chambers 02/01/2020 
Hector L. Colon-Colon 10/31/2019 
Lewis Bayard Pratt 07/01/2020 
Arthur A. “Art” Torpy 02/01/2020 

 
d) Previously? 

Name Date Effective 
Georgia Lee Adamson 07/01/2017 
Brenda Adkins 01/01/2016 
David W. Adkins 07/01/2016 
Ronald W. “Ron” Albertson 07/01/2014 
Doyle Allen 06/01/2009 
Georgia M. Allen 06/01/2006 
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George Allen Grant 07/01/2015 
Karen A. Greenwaldt 12/31/2013 
William E. Grisham 06/01/1993 
Lawrence B. Grubb 11/01/1997 
Derrel Gene Gurley, Jr. 07/01/2018 
James “Gus” Guthrie 01/01/2012 
Ann A. Hagmann 08/01/2016 
J. Michael Hannah 08/31/2011 
Dennis Harris 01/01/1997 
Kay Koos Hawkins 09/01/2016 
Lillie Ilena Marie Helm 07/01/2018 
Luther W. Henry 06/01/2006 
Robert Henry Herzig 07/01/2018 
Sandra E. Hippman 06/01/2012 
Catherine Peden Hix 06/01/2003 
Cal Van Hoffman 07/01/2018 
John Charles Holbert 06/01/2012 
Richard E. Holden, Jr. 06/01/1988 
Charles L. Holland, Jr. 06/01/2001 
Robert W. “Bob” Holloway 07/01/2017 
Barry Holmes 06/01/2007 
Deborah W. “Decee” Horton 07/01/2015 
Wesley A. Howard, Jr. 06/01/2001 
Ruth Huber 07/01/2012 
Rebecca Ann Ness Hull 07/01/2019 
Roland Q. Humphrey 06/01/1995 
H. Lamar Hunt 06/01/1996 
Judy Van Hemert Hunt 07/01/2019 
Gerald “Jerry” Irvin 06/01/2011 
Marty K. Jeane 07/01/2011 
Leonard Johnson 12/31/2007 
Walter “Don” Johnson 06/01/2006 
Glenn E. Jones 07/01/2014 
Reed C. Justus 07/01/2015 
Fred W. Kandeler 06/01/2001 
Sylvester Key, Sr. 07/01/2018 
Kent Kilbourne 06/01/2013 
Wanda G. Kile 06/06/2005 
Rankin Koch 06/01/2013 
Bon Woong Koo 06/01/2000 
Janice M. Kreitner-Collins 10/01/2005 
Elizabeth E. Kugel 06/01/2003 
Alvan Stephen “Steve” Langford 07/01/2019 
Joseph F. Larson 02/01/2000 
Cynthia Lee 12/31/2012 
Gary Arthur Lindley 07/01/2017 
John H. Loggins 06/01/2012 
Katherine “Katie” Long 06/01/2017 
William Longsworth 09/30/2008 
Jane B. Lovett 06/01/2001 
Barbara Lucas 06/01/2000 
Sandra J. Lydick 10/10/2005 
Myron C. Madden 02/15/2007 
Benjamin B. Marney 06/01/1994 
Kent D. Marrs 06/01/2010 
Maureen B. Mathias 06/01/1998 
J. Pat McClatchy 06/01/1991 
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Tom E. Smith 06/01/1992 
Annette Sowell 06/01/2007 
Jesse J. Sowell 06/01/2003 
Ann L. Stevens 06/01/2001 
Wayne L. Stork 01/01/2006 
Margaret Stratton 06/30/2014 
Billy Dean Strayhorn 07/01/2015 
George Mimms Sutton 03/01/2012 
Delbert H. Taylor 06/01/1995 
Timothy G. Thomas 06/01/2010 
James E. Tims 06/01/1995 
Gary Torian 06/01/2013 
Susan M. Trammell 07/01/2007 
Sanh Van Tran 07/01/2016 
Wilma Smiley Tune 06/01/2002 
Gary Frank Turner 06/01/2012 
Robert M. Turner 06/01/1988 
Beverly Tye 02/01/2011 
Larry Van Zile 06/01/2007 
Donna J. Ware 07/01/2016 
Patti Waser 08/01/2012 
Bob F. Weathers 06/01/1998 
Gary Whitbeck 01/01/2008 
Randy Mel Wild 07/01/2018 
Alphonetta B. “Alfie” Wines 07/01/2017 
Fred Winslow 11/01/2007 
William Charles Wood 05/15/2015 
Carol Woods 07/01/2016 
Nancy Woods 07/01/2016 
Jane Elizabeth Woodward 07/01/2018 
Nancy Lu York 01/01/2008 
Brian Allen Young 01/01/2018 
T. Michael Young 12/31/2008 
Scott Davis Youngblood 07/01/2018 

 
54. What associate members have been retired (¶357): (List alphabetically. If retiring in the interim between 

conference sessions (¶357.2d), indicate the effective date of retirement.) (Under ¶357.1, no vote 
required; under ¶357.2, v; under ¶357.3, v 2/3) 
a) This year? 

Name Date Effective 
Althea Denise Bell Blakely 07/01/2020 

 
b) Previously? 

Name Date Effective 
Olini Falahola 06/01/2010 
James L. Haynes 05/31/2006 
Lavelle M. Haynes 10/01/2003 
Herbert C. Marlow 06/01/2000 
Phyllis Modgling 06/01/2009 
Georgia Orr 09/01/2005 
Ted R. Willis 07/01/2017 

 
55. What provisional members have been previously retired (¶358, 2008 Book of Discipline)? 

Name Date Effective 
NONE  
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Categories 

Deacons 
in Full 
Connection 

Elders 
in Full 
Connection 

Provisional 
Deacons 

Provisional 
Elders 

Associate 
Members & 
Affiliate 
Members 
With Vote 

Full–
time 
Local 
Pastors 

Part–
time 
Local 
Pastors 

Pastors and deacons whose 
primary appointment is to a 
Local Church (¶¶331.4a, 
331.1c, 339,345) (74) 

18 158 1 13 3 13 45 

Deacons (in full connection and 
provisional) serving Beyond the 
Local Church (¶331.1a, b) 
(77a,b) 

8 xxxxx 
xxxxx 
xxxxx 

2 xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

Appointments to  
Extension Ministries  
(¶316.1; 344.1a, c) (76a)  

xxxxx 
xxxxx 
xxxxx 

11 xxxxx 
xxxxx 
xxxxx 

0 0 0 0 

Appointments to  
Extension Ministries  
(¶316.1; 344.1b) (76b)  

xxxxx 
xxxxx 
xxxxx 

13 xxxxx 
xxxxx 
xxxxx 

0 0 1 0 

Appointments to  
Extension Ministries  
(¶316.1; 344.1d) (76c)  

xxxxx 
xxxxx 
xxxxx 

5 xxxxx 
xxxxx 
xxxxx 

1 0 0 0 

Appointments to 
Attend School (¶331.3) (79) 

0 0 0 0 0 xxxxx 
xxxxx 

xxxxx 
xxxxx 

Appointed to Other 
Annual Conferences (49) 

1 2 0 1 0 xxxxx 
xxxxx 

xxxxx 
xxxxx 

On Leave of Absence (50a1, 
a2) 

0 5 0 0 0 xxxxx 
xxxxx 

xxxxx 
xxxxx 

On Family Leave  
(50a3, a4) 

0 4 0 0 0 xxxxx 
xxxxx 

xxxxx 
xxxxx 

On Sabbatical Leave 
(51) 

0 0 0 0 0 xxxxx 
xxxxx 

xxxxx 
xxxxx 

On Medical Leave 
(52) 

0 6 0 0 0 0 0 

On Transitional Leave (50a5) 1 0 0 0 0 xxxxx 
xxxxx 

xxxxx 
xxxxx 

Retired  
(53, 54, 55) 

19 216 0 0 8 xxxxx 
xxxxx 

xxxxx 
xxxxx 

Total Number, 
Clergy Members 

47 420 1 15 11 14 45 

Grand Total, 
All Conference 
Clergy Members 

                                               553 

 
b) By gender and racial/ethnic identification? (NOTE: See the instruction for item 57 for guidelines to 
assist in the racial/ethnic identification count.) 

Clergy Demographics 

Categories 

Deacons in 
Full 

Connection 
Elders in Full 
Connection 

Provisional 
Deacons 

Provisional 
Elders 

Associate 
Members & 

Affiliate 
Members 
with Vote 

Full–time 
Local 

Pastors 
Part–time 

Local Pastors 
 Male Female Male Female Male Female Male Female Male Female Male Female Male Female 

Asian 0 0 8 2 0 0 0 0 0 0 0 0 2 0 
Black 0 2 14 10 1 0 0 1 0 1 1 1 1 5 
Hispanic 1 1 6 0 0 0 1 0 0 0 1 0 1 1 
Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Pacific 
Islander 0 0 0 1 0 0 0 0 1 0 0 0 0 3 

White 10 32 261 112 0 1 9 5 5 4 5 6 19 13 
Multi-
Racial 1 0 6 0 0 0 0 0 0 0 0 0 0 0 

Grand 
Total, All 
Conference 
Clergy 
Members* 

12 35 295 125 0 1 10 5 6 5 7 7 23 22 

 553  





 

Central Texas Conference Journal 2020 
 

112 

 
B

us
in

es
s 

of
 th

e 
A

nn
ua

l C
on

fe
re

nc
e 

 

E 

PART IV CERTIFIED LAY MINISTRY  
(¶ 268, and 666.10 The Book of Discipline) 

 
63. Who are certified as lay ministers (¶ 268, and 666.10)? (List alphabetically, by district) 

Name District 
Judy Gotcher South 
Johnel Louie South 
Vera Moffitt South 

 
 

PART V DIACONAL MINISTERS 
(Paragraph numbers in questions 64-71 refer to the 1992 Book of Discipline) 

 
64. Who are transferred in as diaconal ministers (¶312)? 

Name Previous Annual Conference Date 
NONE   

 
65. Who are transferred out as diaconal ministers (¶312)? 

Name Previous Annual Conference Date 
NONE   

 
66. Who have had their conference relationship as diaconal ministers terminated by Annual Conference action 
(¶313.3)? (Under ¶313.3a, no vote; under ¶313.3b, v 2/3) 

Name Date Effective 
NONE  

 
67. What diaconal ministers have died during the year? 

a) Effective: 
Name Date of Birth Date of Death 
NONE   

b) Retired: 
Name Date of Birth Date of Death 
NONE   

 
68. What diaconal ministers have been granted leaves of absence under ¶313.1a, c, d) (disability, 

study/sabbatical, or personal leave): (v) 
Name Type of Leave Date Originally Granted 
NONE   

 
69. What diaconal ministers have been granted an extended leave (¶313.1e): 

Name Date Originally Granted 
Dawn Gilliland 06/01/2011 

 
70. Who have returned to active status from extended leave (¶313.1e)? (v)? 

Name Date Originally Granted 
NONE  

 
71. Who have taken the retired relationship to the Annual Conference as diaconal ministers (¶313.2): (Under 

¶313.2b, v 2/3) 
a) This year? 

Name Date Effective 
NONE  
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09/05/2019 Rita Hotz Jonesboro Parish, ¼ time Discontinued 

10/01/2019 Armando Alvarado, FE FUMC Grapevine, Assoc. La Trinidad/El Buen 
Samaritano 

10/01/2019 Seung Ho Bang, PL Unappointed Waco Korean Assoc., ¼ 
time 

10/01/2019 George (Randy) Bell, PL Acton Assoc., ¾ time Acton Assoc., ½ time 

10/01/2019 Althea (Denise) Bell-
Blakely, FE Meadowbrook Assoc. Meadowbrook/Polytechnic 

Assoc. 

10/01/2019 Joe Chamness, FE McGregor Edge Park 

10/01/2019 Patricia (Maurine) Day, 
PL Mexia First, ¼ time No Record of Appointment 

10/01/2019 Joann Dominguez, PL Unappointed Waco First Assoc., ¼ time 

10/01/2019 David Fergeson, FE Springtown Springtown/Poolville 

10/01/2019 San-Ky Kim, PL Unappointed Glen Rose Assoc., ¼ time 

10/01/2019 Cecil Lathen, PL St. Paul, Temple SY St. Paul, Temple, ½ time 

10/01/2019 Barbara Lucas, PL Unappointed Bosqueville, ¼ time 

10/01/2019 Donna McKee, FD Hurst First Assoc. Hurst First Assoc., ½ time 

10/01/2019 Stephanie Phillips, PL St. Paul, Georgetown SY St. Paul, Georgetown, ¼ 
time 

10/01/2019 Michael Redmond, FE Poolville Retired, Not Appointed 

10/01/2019 Kaitlynn Shannon, PL May/Rising Star SY May/Rising Star, ½ time 

10/01/2019 LilliAnn (Penny) 
Stemley, FD 

Grace, Arlington Director 
of Communications 

Grace, Arlington Assoc., ¼ 
time 

10/31/2019 Hector Colon-Colon Chaplain, US Air Force Retired – Not Appointed 

11/01/2019 Amanda Bresciani, PE Chaplain Baylor Scott & 
White, Dallas Transitional Leave 

11/01/2019 Tiffany Dana, FE Interim Hospice of 
Granbury Transitional Leave 

11/01/2019 Nicholas (Nick) 
Hamilton, PE Cahill/Grace, ¾ time Cahill/Grace 

11/01/2019 Danny Niedecken, RE Retired – Not Appointed Waco First Assoc., ¼ time 

11/01/2019 Larry VanZile, RE Retired – Not Appointed McGregor, ¼ time 

12/01/2019 Jeremy Beggs, SY Unassigned Lebanon/Meier Settlement 
SY, ½ time 

12/01/2019 Margret Fields, FE Lighthouse Fellowship, 
Assoc., ¼ time 

Extension Ministry:  
Project 44 

01/01/2020 Armando Alvarado, FE La Trinidad/El Buen 
Samaritano Faith 

01/01/2020 Grady Brittain, RE Retired – Not Appointed Harker Heights Interim, ½ 
time 

01/01/2020 Robert Campbell, RE Mosheim Retired – Not Appointed 

01/01/2020 Vivian Campbell, RL Mosheim Retired – Not Appointed 
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76. What elders (full connection and provisional), associate members, and local pastors are appointed to 
extension ministries for the ensuing year? (Attach a list.)   See Section F. Appointments – 2020 Conference 
Journal 

a) Within the connectional structures of United Methodism (¶344.1a, c)? 
b) To ministries endorsed by the Board of Higher Education and Ministry (344.1b)? 
c) To other valid ministries under the provisions of ¶344.1d? (v 2/3)  

 
77. Who are appointed as deacons (full connection and provisional) for the ensuing year? (Attach a list.) 
See Section F. Appointments – 2020 Conference Journal 

a) Through non-United Methodist agencies and settings beyond the local church (¶331.1a)? 
b) Through United Methodist Church-related agencies or schools within the connectional structures of The 

United Methodist Church (¶331.1b)? 
 
78. Who are appointed to attend school (¶416.6)? (List alphabetically all those whose prime appointment is to 

attend school.) 
Name Clergy Status School 
None   

 
79. Where are the diaconal ministers appointed for the ensuing year (¶310) [1992 Discipline]? (Attach list)  

None 
 
80. What other personal notations should be made? (Include such matters as changes in pension credit 

(¶1506.5), corrections or additions to matters reported in the "Business of the Annual Conference" form in 
previous years, and legal name changes of clergy members and diaconal ministers.) 

Katie Linn Lewis to Katie Linn Lewis Newkirk 
Marianne Teresa Brown to Marianne Teresa Brown-Trigg 
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CENTRAL DISTRICT 
LEAH HIDDE-GREGORY, SUPERINTENDENT (5) 

 
Bardwell/Ennis:  Trinity ............................................ Kolotile Latu (PL) ¼ time (3/3) 
Blooming Grove/Frost .............................................. Kevin Diggs (PL) ¾ time (7/7) 
Chatfield/Dawson ...................................................... Glen Blackmon (OR) ½ time*  (3/3) 
China Spring .............................................................. Steve Moss (FE) (3) 
Clifton ......................................................................... Mary Gean Cope (FE) (7) 
Coolidge ..................................................................... Maurine Day (PL) ¼ time*  (1) 
Dresden ...................................................................... Jesus Molina (SY) ¼ time* (1) 
Corsicana:  First ........................................................ Steven Bell (FE) (6) 
 Associate ........................................................ Kaitlynn Shannon (FL) * (1) 
 Associate ........................................................ Martin Orozco (PL) ½ time (4) 
 St. Luke/Emhouse ............................................... Robert Barnett (PL) ¾ time (5/5) 
Crawford ..................................................................... Robyn S. Young (AM) (6) 
 Perry Chapel ........................................................ Joyce Hall (PL) ¼ time (7) 
Wesley, Corsicana ..................................................... Jerod Casey (SY) ¼ time* (1) 
Ennis 
 Alliance of Faith/St Andrews .............................. Mitchell Johnson (SY) ¼ time *         (1/3) 
 First ....................................................................... James Matthew Bailey (FE) * (2) 
Eureka/Richland ........................................................ Bill Manney (OR) ½ time (5/5) 
Groesbeck:  First/Thornton ...................................... Stephen W. Nance (FE) (11/11) 
 Associate ............................................................... Maurine Day (PL) ¼ time* (1) 
Hewitt .......................................................................... Cynthia Moss (FE) (3) 
HILLSBORO 
 First ....................................................................... Tommy Prud’homme (FE) * (1) 
 Line Street/Covington ......................................... James Newton (RE) ½ time (5/5) 
  Associate ........................................................ Melissa Graham (OF) ¼ time (5/5) 
Hubbard/Mt. Calm ...................................................... Taylor Crawford (PL) ½ time  (3/3) 
Itasca  ......................................................................... Tom Wood (SY) ¼ time (18) 
Kerens First/Pleasant Grove .................................... Gene Ratcliff (FE)  (2/2) 
Kopperl/Walnut Springs Memorial ........................... John Kent Berry (RE) ¼ time (8) 
Lakeside ..................................................................... Tolli Macalik (PE)  (2) 
Lorena ........................................................................ Gene Bryson (PE)  (2) 
Mart: First ................................................................... Amy Anderson (FL) (5) 
Maypearl/Britton ........................................................ Mary Kay Brownlee (PL) ¼ time* (2/3) 
McGregor ................................................................... Victoria Gebert (PL) ½ time * (9) 
Meier Settlement/Lebanon ........................................ Jeremy Beggs (SY) ½ time * (1) 
Meridian ...................................................................... Hyeong-Dong “Yohan” Baek (FE) * (1) 
MEXIA: 
 First .... .................................................................. Jennifer Pick (OE) P.346.1 (5) 
 St. Luke ................................................................. Carylon Flax (SY) ¼ time (3) 
Union Memorial ......................................................... Ken Walton (SY) ¼ time* (1) 
Palmer: First/Bristol .................................................. Kevin R. Wilson (FE) (3/3) 
Pelham: Wesley Chapel/Pelham .............................. Johnnie Kirven (PL) ¼ time  (6/6) 
Perry ........................................................................... Ira Lynn Starnes (RL) ½ time (3/3) 
Sardis/Ferris  ............................................................. Debbie Creagh (PE) ¾ time * (1/1) 
Tehuacana/Wortham ................................................. Steven Christopher Rowe (PL) ½ time  (5/5) 
WACO 
 Bosqueville .......................................................... Barbara Lucas (PL) ¼ time * (1) 
 Central .................................................................. Robert E. “Bob” Rainey (FE) (4) 
  Associate ........................................................ Taylor Crawford (PL) ¼ time (3) 
 Cogdell Memorial ................................................. J. Timothy Jarrell (FE)  (2) 
 First ....................................................................... James Ryan Barnett (FE) (4) 
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BEDFORD 
 First ....................................................................... Andrew Nunley (FE) (5) 
  Associate. ....................................................... Glenn“Lee” Biggs-Scribner(OD)½ time * (1) 
 W. C. Martin .......................................................... Lara A. Whitley Franklin (FE) (4) 
  Associate ........................................................ Faiana Prescott Funaki (PL) 3/4 time* (2) 
Colleyville ................................................................... Michael Dawson (FE) (10) 
  Associate ........................................................ Katie Lewis Newkirk (FE) * (6) 
EULESS 
 First .................... .................................................. Lee Trigg (FE) * (1) 
 Tongan First ......................................................... Salome Lina Mahe (PL) ½ time * (3) 
FORT WORTH 
 City Point .............................................................. Jeff S. May (FE) (5) 
  Associate ........................................................ Amy Tate-Almy (FD) ¼ time (9) 
 Davis Memorial .................................................... Kaiya Kershaw (FE) (6) 
 Our Manna (Unchartered) ................................... TBS 
 Harvest  ................................................................ Kyland Dobbins (2) 
 St. Luke .................................................................  Kamal “Mel” N. Bishara (FE) (9) 
 St. Matthew ........................................................... W. Max Brennan (RE) (39) 
Grapevine: First ......................................................... John Travis Franklin (FE)  (3) 
  Associate ........................................................ Allen Lutes (FD) * (1) 
  Associate ........................................................ Grant Palma (FE) (5) 
  Associate ........................................................ Carly Payne (PE) * (2) 
HURST 
 First ....................................................................... Philip Rhodes (FE) (16) 
  Associate ........................................................ Holly Dittrich (FE) (9) 
  Associate ........................................................ Donna McKee (FD) (11) 
  Associate ........................................................ Matthew Ybañez (FD) (12) 
  Associate ........................................................ Barbara Dunlap (PD) ¾ time* (3) 
 St. Paul ................................................................. Dale A. Schultz (FE) (4) 
Keller .......................................................................... Jason Valendy (FE)  (2) 
 Co-Pastor ............................................................. Estee Valendy (FE) ½ time * P.338.2 (2) 
  Associate ........................................................ Jim Chandler (RE) ¼ time (4) 
  Associate ........................................................ Lauren Christenberry (PL) 3/4 time * (3) 
Kennedale .................................................................. Nelda Murraine (FD) ½ time (7) 
MANSFIELD 
 Community of Hope ............................................ Zach Stiefel (FE) * (1) 
 First ....................................................................... David Alexander (FE) (17) 
  Associate ........................................................ Shea Reyenga (PE)  (3) 
  Associate ........................................................ Tina Schramme (FE)  (9) 
  Associate ........................................................ Sharon S. Reid (FL) (18) 
  Associate ........................................................ Julian Hobdy (FL)  (2) 
Midlothian: First ........................................................ Brady Johnston (FE) (5) 
  Associate ........................................................ April Fehler (FE)* (4) 
Ovilla  ......................................................................... Steve Heyduck (FE) * (1) 
Red Oak ...................................................................... Mike Alexander (FE)  (2) 
Smithfield ................................................................... Michael Kerzee (AM) (5) 
Southlake White’s Chapel ........................................ John McKellar (FE) (29) 
 Co-Pastor ............................................................. Michael Todd Renner (FE) (18) 
  Associate ........................................................ Judy Hunt (RE) ¾ time  (14) 
  Associate ........................................................ Ramon Smith (FE) (6) 
  Associate ........................................................ Joy Roberson (FD) (10) 
  Associate ........................................................ Sterling Smith (FE)  (6) 
  Associate ........................................................ Kyle Roberson (FD) (6) 
  Associate ........................................................ Dara Austin (FE)  (9) 
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NORTH DISTRICT 
LOUIS C. CARR, JR., SUPERINTENDENT (3) 

 
Acton  ......................................................................... Wade Killough (FE) (4) 
  Associate ........................................................ Benjamin Huebner (PL) ¼ time (5) 
  Associate ........................................................ Christy Barto (FE) * (2) 
  Associate ........................................................ Randy Bell (PL) ½ time * (1) 
Aledo  ......................................................................... Joel Robbins (FE) * (1) 
Alvarado: First ........................................................... Kimberly Liane Long (FE) (4) 
Annetta/Bethel, Weatherford .................................... L. Ann Hitt (FE) (5/5) 
Azle: First ................................................................... Richard Reed (FE)  (2) 
Brock  ......................................................................... John Nader (FE) (3) 
Burleson: First ........................................................... Daniel W. Tenney (FE) (6) 
  Associate ........................................................ Jarrod Johnston (FE)  (4) 
  Associate ........................................................ Alan Clark (FD) P.346.1 (4) 
Cahill/Grace ............................................................... Nicholas Hamilton (PE) * (3/2) 
CLEBURNE 
 First ....................................................................... Daniel Hawkins (FE) (3) 
  Associate ........................................................ Melissa Turkett (FE) (3) 
 St. Mark ................................................................. Andrew M. Tyler (FE) (4) 
 Wesley Memorial ................................................. Donna J. Ware (RE) ¼ time  (8) 
Cresson/Waples ........................................................ Terre McGill (PL) ¾ time  (2/2) 
Crowley ...................................................................... Amy Forsythe (FE)  (2) 
FORT WORTH 
 Alliance ................................................................. William B. Killough (FE) (4) 
 Arborlawn/River Oaks ......................................... Chris Mesa (FE)  (4/2) 
  Associate ........................................................ James Love (OE) * (1/1) 
  Associate ........................................................ Nicholas Scott (FE)  (4/2) 
  Associate ........................................................ Christine Robbins (FE) * (1/1) 
  Associate ........................................................ R. Verne Fuqua (RE) ½ time (24/2) 
 Arlington Heights ................................................ Mary Kathryn Spradlin (FE) (10) 
  Associate ........................................................ Joy Dister-Dominguez (FE) * (1) 
  Associate for Missions ................................. Page Hines (FD) ½ time * (1) 
 Benbrook .............................................................. Don Petty (OE) ¾ time * P.346.1 (3) 
 Campus Drive ...................................................... Brenda Brooks (PL) ¼ time (4) 
 Dido ....................................................................... Jana Wear (FE) ½ time (5) 
 Edge Park ............................................................. Joe Chamness (FE) * (1) 
 First ....................................................................... Tim Bruster (FE) (18) 
  Co-Pastor ....................................................... Lance Marshall (FE) * (6) 
  Associate ........................................................ Michael L. Marshall (FE) (13) 
  Associate ........................................................ Linda McDermott (FE) ¾ time (24) 
  Associate ........................................................ Tom McDermott (FD) (10) 
  Associate ........................................................ Phyllis K. Barren (FD) (15) 
  Associate ........................................................ Zhenya Gurina-Rodriguez (OE) P.346.1 (3) 
  Associate ........................................................ Nancy Froman (FD) ¼ time  (7) 
  Associate ........................................................ Len Delony (OE) ¼ time P.346.1 (13) 
            
 Everman/Forest Hill ............................................. Quinton Gibson (RE) ½ time * (1/1) 
 Genesis/Christ ..................................................... Amber Massingill (OE) P.346.1 * (1/1) 
  Co-Pastor ....................................................... Paul Massingill (OE) P.346.1 * (1/1) 
 LifePoint ............................................................... Thomas Childs (FE) (16) 
 Lighthouse Fellowship ........................................ Frank Briggs (FE) (31) 
  Associate ........................................................ Bobby Cullen (FD) (14) 
  Associate ........................................................ Margret Fields (PE) ¼ time (3) 
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SOUTH DISTRICT 
BRAD BRITTAIN, SUPERINTENDENT (4) 

 
Bartlett ........................................................................ Richard Cromwell (OR) ¼ time (6) 
BELTON 
 First ....................................................................... Jeffrey A. Miller (FE) (4) 
 Mt. Zion ................................................................. Rezolia Johnson (FE) * (1) 
Bethel/Lanham ........................................................... TBS 
Bruceville-Eddy ......................................................... Robyn Ford (PL) ½ time (3) 
CEDAR PARK 
 Good News ........................................................... Trevor Kennedy (FE) * (3) 
 Rockbridge ........................................................... Jim McClurg (FE) * (1) 
Copperas Cove: Grace .............................................. Kirsten “Kissa” Vaughn (FE) (7) 
Evant  ......................................................................... Judith Ann Ledbetter Sellers (OR) ½ time (5) 
Florence ..................................................................... Randall B. Scrivener (FE) (3) 
Gatesville: First ......................................................... Stephen E. Schmidt (FE) (3) 
GEORGETOWN 
 First ....................................................................... Yvonne Coon (FE) (10) 
 St. John’s ............................................................. Darren R. Walker (FE) (4) 
 St. Paul ................................................................. Stephanie Phillips (PL) ¼ time * (2) 
 Wellspring ............................................................ Jeffrey Smith (FE) (8) 
Harker Heights ........................................................... Leslie Tomlinson (OE) 346.1* (1) 
Holland/Rosebud ....................................................... Philip L. Shuler (OR) ½ time  (13/3) 
Hutto: Discovery ........................................................ Johnny Brower (PE) * (4) 
Jarrell  ......................................................................... Bobby Fortner (SY) ¼ time * (1) 
KILLEEN 
 First ....................................................................... Alan S. McGrath (FE) (4) 
 St. Andrew ............................................................ David D. Leach (FE) (12) 
 St. Luke ................................................................. Dae-woo Jeon (OE) ¾ time * P.346.1 (1) 
  Associate ........................................................ Charles Robinson (FE) ¼ time * (1) 
Little River .................................................................. Lianne M. Turner (FE) (5) 
Moody First/Moody-Leon .......................................... Joshua Pruett (FL) (6/6) 
Mooreville ................................................................... Dennis Rejcek (FL) (4) 
Mosheim ..................................................................... Susan Mathis (PL) ¼ time * (1) 
Nolanville ................................................................... Patricia Warden (FE) (6) 
Oglesby ...................................................................... Joy Fattori (FL) ¼ time (3) 
Pidcoke ....................................................................... James “Jim” Hartley (OR) ¼ time (3) 
ROUND ROCK 
 First ....................................................................... Will Cotton (FE) (5) 
  Associate ........................................................ David Johnson (OE) P.346.1 (3) 
  Associate ........................................................ Pat McCain (OE) * P.346.1 (3) 
 Journey of Faith ................................................... Glenda Whitehead (FE) (17) 
 St. Philip’s ............................................................ Jason Hamilton (FE) (4) 
Salado ......................................................................... David Mosser (FE) (4) 
TAYLOR 
 First ....................................................................... Sela Finau (FE) (5) 
 Tenth Street/Thrall ............................................... Travis L. Summerlin (FE) (15/15) 
TEMPLE 
 First ....................................................................... Thomas Q. Robbins, Jr. (FE) (15) 
  Associate ........................................................ Brian Longley (FE) (4) 
  Associate ........................................................ Kristopher Tomlinson (OD) 346.1 * (1) 
 Foundation ........................................................... Gary White (FE) * (5) 
 Oak Park ............................................................... Jonathan F. Mellette (FE) (6) 
 St. James .............................................................. Bryan Dalco (FE) * (1) 
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MINERAL WELLS 
 Central/Graford .................................................... Matt Stephen (SY) ½ time * (1/1) 
 First/Palo Pinto .................................................... Eric Scott Douglas (FE) (5/3) 
Morgan Mill/Bluff Dale ............................................... Marianne Brown (PE)  (2/2) 
Newcastle: First/Salem-Crestview ........................... Michael Cyr (PL) ¾ time (5/3) 
Olney: First/Jean: First ............................................. Harrell Braddock, Jr. (FE) (8/3) 
STEPHENVILLE 
 First ....................................................................... Howard Martin (FE) (11) 
 Oakdale/Hannibal ................................................ Kory Koch (FE) (8/8) 
Tolar ............................................................................ Mike McLaurin (OR) ¼ time (3) 
Zephyr ........................................................................ C. Wayne Lewis (RL) ¼ time (3) 
 
Appointed to Extension Ministries, P.344.1 
 
Director Wesley Foundation, 
 Tarleton University .............................................. Corey Moses (FD) P.331.4 * (3)  
Chaplain, US Naval Reserves ................................... Ronald W. Newhouse (FE) (6) 
Gateway Regional District of the Missouri Conference Hurculaneum UMC/ 
 Zion (Mapaville UMC) .......................................... Jimmy Sansom (RE) ½ time P.346.1 (2) 
Oregon Idaho Conference 
Portland First, Portland Oregon ............................... Ethan Gregory (PE), P.346.1 (1) 
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THE BISHOP’S STATEMENT ON THE OPENING OF THE VIRTUAL MEETING OF THE CTC 
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CTC CHANCELLOR COUNSEL 
ON ANNUAL CONFERENCE 2020 AND COVID-19 ISSUES 
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ADDRESSES TO THE CONFERENCE 
 

EPISCOPAL ADDRESS 
BISHOP MIKE LOWRY 

RESIDENT BISHOP OF THE CENTRAL TEXAS CONFERENCE OF THE UNITED METHODIST CHURCH 
 

“THE STRUGGLE OF OUR TIMES” 
 
The crisis of faith crashes over them and over their families and friends. Aged Mordecai stands before 
the beautiful Queen Esther. Her future and the future of her people hang in the balance. Mordecai 
speaks a prophetic word of wisdom which echoes down to our time. “For if you keep silence at such 
a time as this, relief and deliverance will rise for the Jews from another quarter, but you and your 
father’s house will perish. And who knows whether you have not come to the kingdom for such a time 
as this?” (Esther 4:14, RSV) 
 
Such is the call and claim of our time. For such a time as this, the Lord Jesus Christ calls us to faithful 
service in love, justice and mercy for all!  
 
Consider another image. This one from the famous opening of Charles Dickens’s A Tale of Two Cities. 
“It was the best of times, it was the worst of times, it was the age of wisdom, it was the age of 
foolishness, it was the epoch of belief, it was the epoch of incredulity, it was the season of Light, it 
was the season of Darkness, it was the spring of hope, it was the winter of despair, we had everything 
before us, we had nothing before us, we were all going direct to heaven, we were all going direct the 
other way.”  Dickens’s words capture the struggle of our times. 
 
This Episcopal Address is not spoken but written. A significant portion of it was written for an article 
in Firebrand Magazine (www.firebrandmag.com June 29, 2020) but with an eye to later use in my 
Episcopal Address to the Central Texas Conference. There can be little doubt that we are living 
through tumultuous times. In the presentation “Forward to a New Spring,” we note at least seven 
separated and explicit struggles, which we are all confronting. 

1. The COVID-19 pandemic,  
2. The high possibility of a pandemic rebound due to opening back up  
3. Ongoing issues of racial injustice and the struggle over inclusion 
4. The growing economic crisis caused by the pandemic  
5. The upcoming General Conference, vote on the Protocol and likely separation into a post-

separation UMC and a new traditional focused Methodist Church 
6. The aging of the denomination 
7. Changing secular environment 

 
We are in a period of great historic shifts in the life of the Christian church and more specifically in the 
United Methodist branch of the church universal. And yet, this is a time of great opportunity and 
promise. The Wesleyan branch of Christianity called Methodism was birthed in a similar time of crisis 
and tumult. In the struggle of our times, we are called to be a people of hope.  
 
Hope is not optimism. Nor is it a whistling in the dark denial of reality. In the struggle of our time, hope 
for Christians is grounded on a deep faithfulness to the triune God. As the great British New Testament 
scholar Bishop N. T. Wright puts it in his magisterial autobiography of the Apostle Paul:   
 

“Hope could be, and often was, a dogged and deliberate choice when the world seemed dark. 
It depended not a feeling about the way things were or the way they were moving, but on faith, 
faith in one God. This God made the world. This God had called Israel to be His people. The 
scriptures, not least the Psalms, had made it clear that this God could be trusted to sort things 
out in the end, to be true to His promises, to vindicate His people at last, even if it had to be 
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As the comments were shared with me, all I could think of was the apostle Paul’s clarion conviction 
of faith: “But we preach Christ crucified, which is a scandal to Jews and foolishness to Gentiles” (1 
Corinthians 1:23, CEB). 
 
A third incident comes in an exchange with a member of our Board of Ordained Ministry. Together 
we reflected on our mission statement, “to make disciples of Jesus Christ for the transformation of the 
world.”  This man argued that we need to leave out the part about Jesus Christ and emphasize the 
“transformation of the world.”  Christology was to him, at best, a minor sideline. Further discussion 
revealed that he perceived Jesus as a great teacher but could not affirm the Chalcedonian 
understanding of Christ as Lord and Savior. 
 
Once again, I could not help but think of the earliest Christians’ three-word creedal commitment: 
“Jesus is Lord.”  The courageously soaring statement of Philippians 2:6-11 echoed in my pained heart 
“that at the name of Jesus everyone in heaven, on earth, and under the earth might bow and every 
tongue confess that Jesus Christ is Lord, to the glory of God the Father” (Philippians 2:10-11, CEB).  
 
The United Methodist Church as it is currently constituted has lost much of its theological core. We 
are paying the price today for generations of pastors and seminary teaching having ignored core 
doctrines of the Christian faith. Like Jude I wish to write about the salvation we share but instead am 
convicted of the need to “fight for the faith delivered once for all.” However harsh it may seem, 
“Godless people have slipped in among [us].”  Disguised in the form of pluralism and tolerance, we 
have embraced doctrinal indifference. With such an embrace has come the destructive chaos of 
cheap grace turned into “unrestrained immorality” which denies “our only master and Lord, Jesus 
Christ” (Jude 3).  
 
Scholars debate precisely what was meant by “godless people” in Jude’s day. In all likelihood, those 
so labeled by Jude saw themselves as good and even godly. There is reason to believe that they 
were upholding a vision of grace that freed them from a doctrine of sin. As N. T. Wright and Michael 
F. Bird put it, “They deny the moral implications of the gospel, thereby effectively denying the authority 
of Jesus himself” (The New Testament in Its World, p. 750). 
 
The application of Jude’s label of “godless people” appears unduly harsh in today’s permissive 
theological climate. It carries implications of a harsh judgmentalism. Yet once again Jude would 
instruct us: judgment is real. “Judgment was passed against them a long time ago” (v.4). His argument 
about judgment takes up the major part of this letter. As Alister McGrath argues in Heresy: A History 
of Defending the Truth, false teaching is best seen as a form of diseased Christianity. Jude’s strong 
label serves as a warning that doctrinal indifferentism too long tolerated and even embraced leads to 
“godlessness.”   
 
In our day, the disease that infects us brings disguised destructive consequences. Those who 
advocate an expansive view of grace so as to leech out the moral implications of the gospel no doubt 
believe they are faithfully reflecting divine grace. “Godless people” may have good intentions, but we 
should be well advised that the “road to hell is paved with good intentions.” The application to our day 
and time is straightforward. The philosophical climate of radical individualism in American culture (and 
The United Methodist Church), combined with a hedonistic addiction to the pursuit of personal 
pleasure, salted with partisan vituperativeness, and soaked in personal arrogance is leading us far 
from submission to Jesus as Lord. Evidence of ethical failure is demonstrated in the sins of racism, 
greed, and callused indifference to the health of those who are in high risk from COVID-19. 
 
The doctrine of permissive, cheap grace evident in much of The United Methodist Church’s current 
theological argument is ultimately destructive of individuals and the church itself. Likewise, the 
tendency to slip into a denial of the fullness of Jesus Christ (fully human, fully divine) carries with it 
the ultimate weakening of the very moral attributes offered by a Savior who calls us to holy living. Our 
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Second, Jude calls us to face reality. Consider for a moment as the brother of James (and thus a 
brother of Jesus) all the things Jude might well have written about. He tells us at the start of his letter 
that his preference was to write about “salvation.” Instead, Jude understands the context of his day. 
He recognized the reality of his time. In our time, the temptation is to be consumed by concerns for 
institutional connection and possible schism rather than face the deeper doctrinal issue before us. 
Jude perceived the threat to the heart of the gospel in false teaching. We must do the same in this 
day and time. He would teach us not to hide from the reality of our time but confront the theological 
poverty of our day with the truth of the gospel.  
 
In recognizing this reality, Wright and Bird pointedly connect Jude’s insight with the church of today: 
“Parts of the Christian church today seem ideationally vacuous, with little or no confessional content 
to their faith. They tend also to be places where manifold forms of immorality are permitted and even 
celebrated. In such a context, we are to contend for the faith without being contentious over tertiary 
matters” (755). As Christendom fades into the cultural background, it is time to wake up to the reality 
of the struggle of our times. 
 
Third, Jude calls us to reclaim orthodoxy. Significantly he speaks of the “faith once delivered,” not of 
a new or expanded personal interpretation. Jude does not engage in culturally popular proclamation. 
His scriptural references are tough and to the point. “But you, dear friends, remember the words 
spoken beforehand by the apostles of our Lord Jesus Christ” (v. 17). Without apology he reclaims the 
connection of theology with moral practice.  
 
Our modern failure in much of the church to hold to the historic theological core of the Christian faith 
erodes our very ability to speak to the moral anarchy of our times. For far too many, Christian 
theological and ethical commitments have been reduced to matters of opinion and political advocacy. 
It is past time to reclaim the heart of the gospel against the raging hedonism and selfishness of our 
age. C. S. Lewis's warning almost three-quarters of a century ago to a group of young Anglican priests 
and youth workers still holds today: 
 

“I insist that wherever you draw the lines, bounding lines must exist, beyond which your 
doctrines will cease to be Anglican or to be Christian; and I suggest also that the lines come 
a great deal sooner than many modern priests think. I think it is your duty to fix the lines clearly 
in your own minds: and if you wish to go beyond them you must change your profession. This 
is your duty not specifically as Christians or as priests but honest men…. We are to defend 
Christianity itself—the faith preached by the Apostles, attested by the Martyrs, embodied in 
the Creeds, expounded by the Fathers. This must be clearly distinguished from the whole of 
what any one of us may think about God and man….” 

 
The deep struggle of our times is a fight for the faith delivered once for all. Today, The United 
Methodist Church (and the Methodist movement as a whole) is wrestling with whether it will 
rediscover, recognize, and reclaim its roots at the heart of this faith. The time of theological toleration 
saturated with moral indifference is past. The reality before us is of a diseased Christianity that we 
must counter by rediscovering radical allegiance to Christ, recognizing the reality of the battle we are 
in, and reclaiming core Christian orthodoxy.  
 

“To the one who is able to protect you from falling, 
        and to present you blameless and rejoicing before his glorious presence, 
  to the only God our savior, through Jesus Christ our Lord, 
        belong glory, majesty, power, and authority, 
            before all time, now and forever. Amen.” (Jude 24-5, CEB). 
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Sunday worship is not important. We miss “in person” worship, that time of reflection and community 
and hearing the word of God. My point is that we have the opportunity to use the worst of 
circumstances to seriously act on creating a “Church” that will relate to an entirely new societal norm. 
Again, I believe that though we talk about returning eventually to the “old” norm, the reality is that we 
will never again see or experience the “old” norm. 
 
So, as I have had the opportunity to follow the trials and successes of our 280+ congregations in the 
CTC, let me share with you some of my observations. These are a few of the bullet points that I 
believe and/or hope will reflect the post pandemic church: 

• In an age of social distancing and avoidance of large crowds, we are seeing a move toward 
smaller groups, discipleship groups, home churches, etc. The Wesley Methodists began with 
small groups as the basic discipleship unit, in which the individual intimately shared 
themselves with the group, and all were responsible for supporting and counseling each other. 

• Christ’s Church must be a leading voice in the pursuit of racial equality and justice. The Bible 
is rife with exhortations that every man and woman is a child of God, deserving of the respect 
and love given to/by each of us. The lens through which I was viewing these issues was too 
often a political or white historical lens. When I viewed these issues through the lens of Christ, 
suddenly I had to face the fact that people of color often face an entirely different reality of 
daily life. The steps that took me from my previous views on racial equality and justice to my 
present views was long and laborious, and required me to shuffle the basic tenets of my entire 
life. I have been incredibly uncomfortable during this internal exercise, but also grateful for the 
insights which God has provided. I certainly don’t have all the answers to what’s next, but I 
encourage each of us to examine our thoughts and actions through the lens of “what would 
Christ do or say”. And I hope we will have the courage to act on behalf of those who are not 
treated equally. 

• The upcoming United Methodist General Conference will most certainly have significant 
impact on the denomination, and on many or most of our local congregations. But no one – 
no one- knows exactly what will occur during GC2020. It is likely that some form of 
denominational split will occur. Which may leave the door open for congregations to choose 
which splinter group to follow, if any. My hope is that we take this next year to focus our 
congregations on developing a culture of discipleship. Regardless of the GC2020 outcome, 
those congregations who are focused on making disciples will have a much better chance of 
weathering the potential changes ahead. 

 
As I leave this position, my prayer is that we focus on the church ahead of us, not worry about propping 
up the past. Christ’s hand is in our midst. We need not be concerned about what we have lost in these 
last few months, but rather what doors have been opened for us in this new “future”. May God bless 
our efforts, and may God bless each of you and yours. 
 
 

YOUTH ADDRESS 
ALEXIS HANSEN AND MORGAN HANSEN, CCYM CO-PRESIDENTS 

 
*Note: This is the text of an address written to be delivered in-person using alternating voices. The 
two colors of text are meant to show who would be speaking those words. 
 
Hey y’all my name is Alexis Hansen and I’m Morgan Hansen. We are both recent high school 
graduates from Granbury High School, and I’ll be attending the University of Texas at Austin in the 
fall to major in Aerospace engineering, and I’ll be attending Sam Houston State University in the fall 
to major in criminal justice. We are proud members of Acton United Methodist Church in Granbury. 
We have had the privilege to serve on the Conference Council on Youth Ministries (CCYM) for the 
past five years, and this past year we had the honor to represent CCYM as their presidents. Going 
from 14 members to a max of 51 members, and that’s just the youth, it’s been truly amazing to see 
CCYM flourish since we joined. These past five years being a part of CCYM have been truly life 
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spearheaded by our YSF Co-Chairs Elena and Mia, came up with new ways to raise money for YSF. 
Some of the things we sold at concessions were sodas, snacks, and the most popular item this year 
scrunchies!!! In addition, we gave the campers goals to reach and at each checkpoint a CCYM 
member would jump in the lake. Hey, Morgan wasn't this in January and February? Yeah, it was so it 
was very cold. I had the pleasure of jumping in the lake the second Mid-Winter because the campers 
raised over $2,000 in just that short weekend. That shows how amazing CCYM and the youth are that 
attend Mid-Winter to raise a total of $3,273.12 by the end of both Mid-Winters. CCYM has enabled 
YSF to give grants to multiple different youth groups across the conference to help start up youth 
praise bands, redo youth buildings, aid mission trips to Africa, and so many more amazing things. 
CCYM is a wildly successful organization within the Central Texas Conference, and not only have we 
raised money to help multiple churches across the conference, but also further develop amazing 
leaders and disciples of Christ. Although CCYM displays great leadership and service by giving 
grants, other youth like those in CCYM can be found eagerly waiting to serve on the CTCYM mission 
trip. CTCYM has played a vital role growing up in not only the church, but in life. We both have learned 
so many valuable lessons, and not only how to use a table saw, but we improved our teamwork skills, 
learned more about how to serve Christ not only on our home turf, and even first developed the idea 
of leading a small group by reading the daily devotional to our work teams. While on the CTCYM 
mission trip, youth and adults are given the opportunity to be disciples of Christ in other cities and 
even states they may not have been able to reach without CTCYM. More importantly, youth are able 
to see the impact they can make by simply saying “Jesus Loves You” to a client who might not have 
had faith that the job the work team completed would ever be finished. Morgan and I were blessed 
with the opportunity to lead worship for mission trip, and I can say from personal experiences that 
there is nothing more moving than worship at Mid-Winter, closing worship, or worship while on a 
mission trip. And it inspires me every time to see youth and adults moved by the Holy Spirit after a 
hard day of work and small groups. Furthermore, without CCYM or CTCYM many youth may never 
have ignited a relationship with Christ or grown in their relationship with Christ at all. In saying all of 
this, there is one main point we are trying to convey. Although we, the youth of the church, are young, 
we are mighty, and we not only are the future of the church, but the present. We have more desire 
now than ever to help our neighbors and those in need, and we are more willing than ever to spread 
God’s word to those far and wide. And in 1 Timothy 4:12 it says,  “don’t let anyone look down on you 
because you are young, but set an example for the believers in speech, in conduct, in love, in faith 
and in purity, ” and I believe we the youth are like Timothy and are and should be an example to other 
believers. Along with that, we as youth are extremely grateful to all the adults and leadership within 
the church who have supported our visions as to what Mid-Winter and mission trips should look like, 
and giving us, the youth, a voice within the church.  
 
As for CCYM, we have another full exciting year ahead of us although it has been eye opening having 
50 plus people on one zoom call, we are so excited to bring even better ideas to the table for next 
year's Mid-Winter. I hope all of you will continue to be on the lookout for the work we are continuing 
to do, and I promise God will move and motivate us in many ways you and I never imagined. As Alexis 
and I leave CCYM, we are overwhelmed with love, joy, and excitement for the emerging President, 
Emma Boyd, and emerging Vice President, Ethan Worsham, and we know they will put their heart 
and soul into this upcoming year. 
 
As we close, we would like to thank all the youth in CCYM for allowing us to be your presidents, even 
though you may not have known ‘who was who’ all the time. It has been a true honor to have led 50 
amazing disciples who have the greatest potential and kindest hearts. We want to thank you for 
providing us with memories we will never forget full of worship, fellowship, and lots of laughter. Thank 
you for supporting us and for becoming our family. 
 
Speaking of support, we would like to give a huge shout out to the irreplaceable CCYM adult leaders. 
Andrew Taylor, we are incredibly thankful for your resourcefulness in leading small group games and 
knowledge on rules and voting. Michelle Cousineau or ‘Momchelle,’ you are one of the most loving 
and caring people I know. Christine Coleman, your wisdom and way with words is unmatched. 
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The work of the Core Team this year included: 

• Celebrated the work of 51 New Faith Communities (51% of our goal). 
• Affirmed the 2021 budget recommendation of the council on finance and administration. 
• Received updates about General Conference 2020. 
• Approved a cabinet recommendation to transfer Center City and Star United Methodist 

Churches from the Rio Texas Conference to the Central Texas Conference. 
• Discussed the CTC response to the COVID-19 pandemic, including approving alternate dates 

for annual conference in 2020 if needed. 
 
Recommendations requiring a vote: 

1. The AC planning team recommends the following dates and locations: 
a. 2023 Annual Conference to be held in Waco. 

2. Transfer of Center City and Star United Methodist Churches from the Rio Texas Conference to 
the Central Texas Conference. 

3. Endorsement of the proposed “Forward to a New Spring” plan. 
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Second, term limits apply to the Board of Ordained Ministry.  Therefore, the following persons are 
nominated for the Interim One Year Class for the Board of Ordained Ministry (members of the Interim 
One Year Class may be nominated for the Class of 2024 where eligible): 
 
Ryan Barnett (FE) 
Harrell Braddock (FE) 
Yvonne Coon (FE) 
Tynna Dixon (PL) 
Kyland Dobbins (FE) 
Greg Feris (Lay) 
Lance Marshall (FE) 
Boyd McClure (Lay) 
Alan McGrath (FE) 
Wesley Millican (Lay) 

Katie Newkirk (FE) 
Tom Robbins (FE) 
Ramon Smith (FE) 
Barbara Sullivan (Lay) 
Patricia Warden (FE) 
Elizabeth Watson-Martin (FE) 
Gary White (FE) 
Chair of Fellowship of Local Pastors (TBE) 
Chair of Order of Deacons (TBE) 
Chair of Order of Elders (TBE) 

 
Since members of the Board of Ordained ministry must be elected “at the first session following the 
General Conference” (¶635.1), this interim class will serve until the Conference can elect persons 
following the meeting of the Postponed General Conference in 2021. 
 
The Nominations and Leadership Development Team recommends the election of the Interim One 
Year Class for the Board of Ordained Ministry and the continuation of persons serving on all other 
boards, committees, councils, and teams.  
 
Vacancies that occur will be addressed by the usual process between sessions of the Annual 
Conference. 
 
 

CONFERENCE LAY LEADER REPORT 
MIKE FORD, CONFERENCE LAY LEADER 

 
So many of the activities and ministries for the laity of the Central Texas Conference have sprung 
from the Wildly Important Goal (WIG) – focusing on making disciples of Christ for the transformation 
of the world, which, in turn, grows worship attendance and professions of faith (our measures of 
effectiveness). Other pages in this journal will indicate our efforts are paying off! And those efforts are 
as different and inventive as the number of congregations involved. No two ministries are exactly the 
same. That wide variety of ministries are focused on virtually every congregational demographic – 
children, youth, adult, seniors, community needs, etc. Our pastors and laity have successfully 
expanded ministry beyond the doors of the local church! 
 
The Conference Laity Team has been actively involved in district and conference events, boards, 
committees, etc. Our Lay Servant Ministries, led by Pam Phinney, continues to present a wide variety 
of training opportunities throughout the year, throughout Conference boundaries. This year, all 
members of the laity team were involved on our “Laity Summit – Leading the Transformation”. This 
full day gathering of laity from the entire conference focused on growing our congregations in 
partnership with the clergy. This laity-led, laity-focused event was presented at no cost to participants. 
 
Our laity team quietly works with great intensity and fervor. They are dedicated to acting on the behalf 
of each and every lay member of Central Texas Conference churches—and beyond. Our team 
members are working on every level of the UMC. I could not do my job without the enthusiastic support 
of the laity team. They include: 

• Darlene Alfred – Associate Conference Lay Leader 
• Barbara Sullivan – Central District Lay Leader 
• Sherry Doty – East District Lay Leader 
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The Big Three core values for the cabinet and the conference are:  Christ at the center, the local 
church, and leadership development. Somehow in our brokenness as a church, in darkness caused 
by the pandemic, Jesus Christ was at the center. Local churches had leaders step up to take care of 
their communities. And the Central Texas Conference truly focused on the local church and their 
mission fields. This has been a Holy filled year. One that has shaped your CTC cabinet’s theology, 
our being, and our ministries. God truly is doing a new thing! 
 
 

CONFERENCE CONNECTIONAL TABLE 
DR. CLIFTON HOWARD, ASSISTANT TO THE BISHOP 

 
The purpose of the Connectional Table (CT) is to provide a place for all voices around the table to 
engage in conversation about the mission, vision, and ministry of the conference. It is a place for 
listening, learning, and coordination of Central Texas Conference ministries in pursuit of our mission 
to make disciples of Jesus Christ for the transformation of the world. It is organized as a forum for 
understanding and communication between and among the general conference representatives, task 
forces, centers, annual conference, agencies, and other representational ministries. The CT is 
inclusive in nature, collaborative in style, and transparent, accessible and accountable in all 
relationships. 
 
Engaging the various representatives in conversation around the conference mission to “energize and 
equip” Central Texas Conference local churches for the work of making disciples of Jesus Christ is a 
valuable aspect of our work together.   
 
Since the last annual conference meeting, Connectional Table conversations have included  

• The continued focus and emphasis on the conference approved Wildly Important Goal of 
making disciples of Jesus Christ for the transformation of the world, 

• Conversation about the effect of the COVID-19 pandemic, including the need to reschedule 
Annual Conference 2020, 

• Stressing patience and faith in the face of the continuing pandemic, 
• Thinking about how CTC churches might embrace this time as an opportunity for new and 

creative ministries, 
• Discussion of the proposed “Protocol of Reconciliation and Grace through Separation” in light 

of the postponement of General Conference 2020, and 
• The concern to continue our work for strong and vital congregations throughout the entire 

annual conference. 
 
Connectional Table members count it a privilege to serve and with confidence pray that the Lord will 
give Central Texas Conference churches everything they need to offer Christ to the world. 
 
 

COMMITTEE ON EPISCOPACY 
STEVE MCIVER, CHAIRPERSON 

 
While continuing to capably lead the Central Texas Conference and the global United Methodist 
Church, Bishop Lowry met with the committee on episcopacy on December 8, 2019 at the Conference 
Service Center. 
 
In advance of the meeting each member of the committee answered an online questionnaire for the 
Jurisdictional Episcopacy Committee to assist in the assignment of bishops. 
 
Bishop Lowry’s report again centered on the growth in the conference, especially through new faith 
communities.  
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• Produced and released more than 30 original WIG video narratives, and posted/shared many 
more written stories of transformation; 

• Directly trained or consulted – either by phone or site visits – with 25+ churches on their digital 
media strategy, capabilities and infrastructure. 

 
After the Advent and Christmas holiday, the communications team began to add in an increased 
focus on General Conference and what the decisions from Minneapolis could mean for the 
denomination, the conference and our local churches. A dedicated conference webpage and 
Facebook page were created, with news and information from the across the connection and our 
delegation being shared their regularly.  
 
And then the world changed rather dramatically when the novel coronavirus COVID-19 became a 
reality in the U.S., including the Central Texas Conference. Seemingly overnight, churches were 
forced to learn how to worship, have meetings, keep finances in order and minister to their 
congregation and community via online mediums. The communications & IT team assisted the CTC 
local churches by providing a dedicated website and pushing out information via conference and 
district emails about the virus, how to control the spread, how to do church via the digital and social 
media tools of today, how to engage and encourage online giving, guidelines from the cabinet and 
much more. The site continues to be regularly updated.  
 
As Annual Conference 2020 approaches, the communications team is changing its focus once again 
in preparation of energizing and equipping local churches as we transition out of the shelter-in-place 
civil orders and return to in-person worship and meetings, while maintaining some of the effective 
outreach offerings done online that were established during the crisis. The local churches of the 
Central Texas Conference have a unique opportunity in front of them and the Central Texas 
Conference communications & IT team stands ready and prepared to energize and equip them in 
their efforts to establish a “new normal” for the way they “do church.” 
 
The communications & IT team is made up of J. Vance Morton, director of communications & IT 
(vance@ctcumc.org); Bradley Alexander (bradleyalexander@ctcumc.org) web engagement and 
social media strategist; Calvin Scott, IT coordinator (calvin@ctcumc.org); and Dustin Kaps 
(dustinkaps@ctcumc.org) videographer and digital media specialist. Please reach out to any or all of 
us at any time. We relish your suggestions, questions, comments, concerns and (most importantly) 
prayers. 
 
 

COMMISSION ON ARCHIVES & HISTORY 
REV. ROBYN YOUNG  

 
The Central Texas Conference Commission on Archives & History is much more than a collection of 
books and records. Our archives is not a dusty closet that no one enters. It is a site of research and 
of sharing information. This can be done online or in person. We serve you as the keeper of our 
collective DNA, as a detective agency, and sharers of your own stories. 
 
Whether you are collecting information to write your church history, find baptismal records, locate 
great stories to celebrate a mile marker anniversary, we have the information or will work with you to 
track down what exists. 
 
Churches that have fulfilled their purpose to God and are closing, may rest assured that this is a safe 
place where your history and memories are present. When a church closes, our Book of Discipline 
mandates that all records are to come to the archives. We have the only known conference corner 
stone garden in our denomination. it is a place of tranquility and beauty located at Texas Wesleyan 
University, across from the Conference Service Center. 
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scarcity. She shared not only the philosophy, but also practical ways to apply it. We trained 
district officers, completed mission projects in the Keller UMC Resource Center, and 
conducted our annual business meeting- approving a budget, recognizing retiring officers, 
electing and installing officers. 

• UCC Act III Christmas Party at the Bethlehem Center in December was a fun evening spent 
with the wonderful teens of the Act III program at United Community Centers. We spent the 
evening eating dinner, crafting, playing games and sharing the annual cookie walk with treats 
donated by our local UMW groups. 

• Legislative Event: Methodist women from all over Texas and part of New Mexico met in 
Austin to set our legislative priorities for 2020. They include: 

o Economic Inequality: Increase funding for public education; No tax subsidies to 
private schools 

o Climate Justice: Mitigate climate change by advancing renewable energy and 
reducing support for and reliance on fossil fuels; Maintain and enforce existing 
environmental regulations. 

o Criminalization of Communities of Color: Repeal SB4 and prohibit all forms of 
discriminatory enforcement including racial profiling; Increase transparency and 
accountability in detention centers. 

o Maternal Child Health: Expand Medicaid as provided under the Affordable Care Act; 
Strengthen the existing Medicaid program by implementing 12-month continuous 
eligibility for children and 12-month postpartum coverage. 

• Sing-a-Rainbow: the annual CTC UMW Charter for Racial Justice event was held February 
15, 2020 at Georgetown First United Methodist Church. We considered “Poverty Among the 
Elderly: Seeking Justice in Aging.” Rev. Milton, Dr. Jim Ellor, and Vickie Orcutt, and Darlene 
Alfred, program advisory group member and 2019 chair of the Texas Legislative Event, 
presented. The Estella Chorale sang a selection of special music. We shared a potluck lunch 
and enjoyed a day of learning and fellowship. 

• Spiritual Growth Retreat: On March 13-14, we gathered at Arrowhead Camp and Retreat 
Center in Cleburne for 24 hours of spiritual nurture and care. Reverend Denise Blakely, from 
Meadowbrook UMC, led us. “In the Shadow of the Most-High” was the theme. Many 
commented on the prophetic choice of Psalm 91 for our focus scripture. We met as COVID-
19 was beginning to be a concern, and we were keenly aware of the threat we were facing. 
The time together was encouraging and inspiring and strengthened us as we went home to 
care for family and selves—many sheltering in place, others working on the front lines, some 
homeschooling and all working to creatively meet the challenges this health crisis presented.  

 
As we close out this annual conference year, we are challenged to keep doing good under the 
restrictions of the COVID-19 pandemic. Since the middle of March, we have been learning to practice 
physical distancing while striving to maintain spiritual closeness. Many have experienced distance 
meetings for the first time. Most are now under “stay home, stay safe” orders. We are looking for 
creative ways to continue our work and maintain our faith communities.  
 
This is my fourth and final year as CTC UMW President. I thank each of you for your support and for 
the ways you have included me. I pray for our church and for United Methodist Women. May we 
continue to live into our purpose:  
 

“United Methodist Women is a community of women 
whose purpose is to know God and to experience freedom 

as whole persons through Jesus Christ; 
to develop a creative, supportive fellowship; 

and to expand concepts of mission through participation in the 
Global ministries of the church.” 

 
It is a blessing, and my pleasure and privilege to serve with you. 
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ANCHOR CHURCH PARTNERSHIPS 
 
Anchor church partnerships were launched in 2018. In these partnerships, large churches partner 
with existing small churches or closed churches to create or continue significant ministry in both 
areas. The Smith Center supports the following anchor church partnerships:  

• Trinity UMC in Arlington is an anchor church partnership with Handley now called “Trinity 
West” 

• Arborlawn UMC in Fort Worth is an anchor church partnership with River Oaks  
 

GUEST CHURCHES 
 
One of the important ways we extend the mission reach of our churches is through “Guest Churches”. 
These are churches and worship services that are not United Methodist but meet on United Methodist 
campuses. We are tracking 27 of these churches meeting in our Churches. One of the innovative 
ways this works is the guest church most often pays “rent” which helps support our United Methodist 
mission reach, yet also creates a stronger mission reaching as we support existing churches and 
pastors from other faith traditions. We are discovering that this has created a dynamic way to serve 
ethnic communities, such as Micronesian, Latino, African, Haitian, Burmese, African American, and 
other groups. These partnerships also extend the mission reach of many of our long-term churches. 
Many of these churches also have joint activities, which create opportunities to interact with the United 
Methodist Church in innovative and impressive ways, especially in children’s, serving, and fellowship 
activities. 
 

GROW: NURTURING A CULTURE OF GROWTH 
 
The congregational growth initiative GROW: Nurturing a Culture of Growth, was launched in January 
2019 and continues to resource and empower congregations to embrace a culture of growth in our 
Central Texas Conference churches. 
 
The purpose of GROW—Nurturing a Culture of Growth, is to collaborate with clergy and laity to 
create, nurture, or sustain a culture of growth within the local church. The GROW process begins with 
a two-day workshop for lay leaders, leadership teams, staff and pastors. Over the next 12-18 months, 
church leaders are invited to attend three intentionally designed workshops:  Visioning & Leadership, 
Hospitality & Worship, Missional Church & Intentional Discipleship. 
 
The senior pastor works with a directive coach for support and accountability for the next 18 months. 
Quarterly progress reports are submitted by the senior pastor to the Smith Center for Evangelism, 
Mission & Church Growth and their district superintendent. The senior pastor and leadership teams 
are responsible for creating the vision and mission, as well as the implementation of key growth 
milestones derived from the GROW weekend and other resources. The purpose of this process is to 
nurture a culture of church growth by either shifting the church in a new direction or helping sustain 
an effective vision and mission. 
 
In 2019, our team facilitated weekend workshops at Meadowbrook UMC, China Spring UMC, First 
UMC-Alvarado, Oakdale UMC-Stephenville, Grace UMC-Copperas Cove, and Watauga UMC. 
Additionally, these congregations participated in Visioning & Leadership and Hospitality & Worship 
workshops. The Missional Church and Intentional Discipleship workshops will take place in 2020. In 
February 2020, Nolanville UMC began the GROW process, and there are three additional 
congregations that will begin the GROW process once the COVID-19 pandemic has passed.  
 
In September 2019, we hosted two conference-wide hospitality seminars (Waco and Fort Worth). 
Over 240 attendees gleaned valuable information from Melanie Smollen, president of Faith 
Perceptions. Her seminars highlighted guest first impressions, member-centric/guest-centric 
congregations, hospitality best practices, and specific action steps that lead to improved guest 
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In April 2020, our women’s clergy group (Mary & Elizabeth Coalition) will host a coach training event 
“The Art of Well-Being: Flourishing in Ministry” at First UMC, Cleburne. Looking ahead to the fall of 
2020, plans for coaching opportunities will include children’s ministry leaders, youth ministry leaders, 
and associate pastors participating in cohorts in the Academy of Artful Leadership. Facilitation of 
these events will be in collaboration with our conference ICF trained coaches and Holmes Coaching 
Group. 
 
Dr. Jerry Roberson serves as the conference transformational coach. In 2019-2020, he has worked 
closely with the pastors engaged in the GROW process. Additionally, 13 pastors and/or churches 
participated in transformational coaching. Transformational coaching is a positive, life-affirming 
process that helps individuals become their best selves. Dr. Roberson guides clients—both pastors 
and churches through a self-actualization process, helping them understand their own qualities of 
excellence, qualities that may have laid dormant for years. This coaching empowers people and faith 
communities to strengthen their individual and collective commitments to their vision. From these 
commitments come actions that produce powerful results. Transformational coaching adds a unique 
dimension to coaching, supporting pastors and churches by revealing the very core interpretations 
and beliefs that support key aspects of their personal and professional lives, as well as the life cycle 
of the church.  
 
For more information on GROW, Fresh Expressions, Coaching, or New Faith Communities, contact 
Rev. Meg Witmer-Faile.  
 

HARRY DENMAN EVANGELISM AWARD 
 
The Harry Denman Evangelism Award program honors United Methodist clergy, youth, and lay 
people in each annual conference whose exceptional ministry of evangelism – expressed in Word 
(what), Sign (why), and Deed (how) – brings people into a life-transforming relationship with Jesus 
Christ. Since 2010 the Central Texas Annual Conference has been honoring those who make sharing 
the love of Jesus Christ their mission. 
 

Mr. Pat Stroman, 2010 Rev. Dr. John McKellar, 2010 Rev. Leah Hidde-Gregory, 2010 
Rev. Steve Ramsdell, 2011 Rev. Denise Blakely, 2012 Mr. Seth William Locke, 2012 
Mr. Chris Rowe, 2013 Rev. Joel Robbins, 2013 Mr. Jimmy Adams, 2014 
Rev. Betsy Godbold, 2014 Mr. Johnny Hernandez, 2015 Mr. Allen Rittinger, 2015 
Ms. Peggy Fiveash, 2015 Rev. Louis C. Carr Jr., 2016 Bishop Mike Lowry, 2016 
Rev. Patricia Warden, 2016 Ms. Jennifer Stephens, 2017 Rev. Gabriel “Gabe” Dominguez, 2017 
Rev. Amy Anderson, 2018 Ms. Amanda Brooks-Ferguson, 2018 Kris Moulton, 2019 
Rev. Gary White, 2019   

 
ONE MATTERS DISCIPLESHIP MINISTRIES AWARD 

 
This award of $1,000 and a One Matters Discipleship Award plaque, will be presented to the pastor 
and lay leaders of a congregation which has done significant work to make its baptisms and 
professions of faith zeros from previous years become positive numbers as they’ve redirected their 
focus toward intentional discipleship.   
 

PARTNERS IN GROWTH SHARES 
 
For more than 37 years laity, clergy, Sunday school classes, youth groups and congregations across 
the Central Texas Conference have given “Shares” to partner with planting new churches and also 
supporting New Faith Communities, Anchor Churches and Mission Churches. The generosity shown 
through the SHAREHOLDER Program has helped the Central Texas Conference launch new 
churches, New Faith Communities, and sustain existing churches. While many have purchased one 
or more shares (one share = $60), others have given a portion of a share. We want to thank everyone, 
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CONFERENCE COUNCIL ON YOUTH MINISTRIES 
EMMA BOYD, VICE PRESIDENT 

 
The Conference Council on Youth Ministries (CCYM) is a group composed of talented youth and 
adults from across our conference. This 2019-2020 group consisted of 47 youth members and 12 
adult members adding up to a grand total of 59 total members. This year we gained 26 new members 
to our organization, which is 44% of our numbers. The goal of CCYM is to follow the mission of the 
United Methodist Church which is to make disciples of Jesus Christ for the transformation of the world. 
 
One of CCYM’s major responsibilities is to plan an annual event called Mid-Winter. Mid-Winter is a 
weekend retreat at Glen Lake Camp in Glen Rose, Texas. At Mid-Winter the word of God is shared 
with youth and adults throughout the Central Texas Conference. Many youth and church participants 
travel from all around the conference every year to participate in this spiritual weekend led by youth 
leadership. This year we had a total of 620 youth participants between both weekends and 49 total 
churches that attended. 
 
In order to prepare for Mid-Winter, CCYM meets every three months to plan curriculum, worship, and 
other aspects of the weekend. At our meetings, it is not only important to confirm the logistics of the 
weekend, but it is also important for our members to practice their leadership skills and further grow 
in their faith so they may be equipped to impact the participants of both Mid-Winter weekends. 
 
The Mid-Winter theme this year was “Focus” with the tagline of “Seeing God in a Blurry World”. In 
choosing this theme, our CCYM considered how the many aspects and responsibilities of our lives 
can sometimes make it difficult to not let our everyday stresses get in the way of our relationship with 
God. So, we decided to have our curriculum help us deal with these struggles and focus our attention 
on God. The theme of this year is applicable to every person, no matter what stage of life they are 
currently in. Our small group curriculum was created by a team of our CCYM students and adults.  
 
For Mid-Winter-I, our speaker was Shanterra McBride. Her humor and vibrant personality spread the 
message and truly connected with our participants. For Mid-Winter II, our speaker was Bart Patton. 
He used his own life experiences to show how God has impacted his life and to effectively convey 
the overall message of the weekend. Our amazing band that joined us for both weekends and led 
every worship was Evermore who did a fantastic job spreading the word of God through song.  
 
Both weekends, during one of our worships, we were joined by Reverends Corey Moses, Paul 
Massingill, and Thomas Mitchell representing the Wesley Foundations. They came to share about 
campus ministries to our youth, specifically our seniors who are transitioning to the next level in the 
United Methodist Church. We enjoyed having this opportunity to connect at Mid-Winter.  
 
As a council, we believe in supporting our church community. We do this through our Youth Service 
Fund (YSF). The Youth Service Fund is money raised by youth, for youth, for youth purposes. Some 
of the ways we raise money is by selling stickers with our theme of Mid-Winter, scrunchies, 
concessions, and Threads of Hope. Threads of Hope is an organization where families in the 
Philippines send their hand-woven bracelets and we sell them to create a profit. After selling, we split 
the profits 50/50 between our YSF and Threads of Hope. YSF funds are used to award grants for 
youth ministry endeavors of various churches in our conference. This year we awarded a total of 
$10,500 to seven different churches in our conference. Applications for 2021 grants will be open in 
September and we encourage anyone who needs funding assistance to apply. 
 
As members of CCYM, we are pushed out of our comfort zones to talk to new people while spreading 
the word. We are formed into the hands and feet of Jesus Christ during our time on CCYM. The group 
of 47 youth this year have worked a tremendous amount to be intentional and include everyone to 
spread the love of Christ which is our end goal. 
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MENTAL HEALTH FIRST AID 
 
In late December, the federal government appropriated nearly $23 million in funding for Mental Health 
First Aid (MHFA) projects in FY 2020. The Project AWARE State Educational Agencies (SEAs) grants 
will help expand MHFA in school settings and get young people the mental health and substance use 
support they need. 
 
The Central Texas Conference is thankful to continue the partnership with Texas Health Resources 
and the Texas Health Foundation grant. In our shared mission of service, we are addressing 
brokenness in mind, body and spirit so that God’s healing and grace is undeniable. We are providing 
people with resources to better manage the mental health challenges our communities face daily.  
 
In our initial launch, we have identified host sites within the CTC to better serve the high priority zip 
codes where an ongoing need of mental health education has been determined. 
 
In 2019, we had twelve clergy and laity certified to become Adult MHFA trainers. We are hopeful for 
a future opportunity to train more in the Youth MHFA program in 2020.  
 
CTC Adult MHFA certified trainers have taught six classes to date with over 137 people becoming 
certified in the 8-hour training. Currently three additional classes are scheduled to date with 60 more 
estimated participants becoming certified MHF Aiders.  
 
CTC continues in partnering with Texas Health with a focus on high priority zip codes within our 
churches and congregations. In doing so, we are working with clergy and laity in communicating with 
school districts, property management companies and community centers with this outreach 
opportunity.  
 
We look forward to establishing an on-going collaboration including grant-funded initiatives in 
sustaining MHFA implementation across the Central Texas area. 
 
We recently introduced an electronic survey specifically for MHF Aiders offering care in collaboration 
with faith communities. The data collected from the survey will be used to publish outcomes 
demonstrating the impact of MHFA when partnered with faith communities. This valuable information 
will help us recruit grantors to sustain this faith community based MHFA program.  
 
In addition, we are creating a Faith Community Health MHFA advisory council to continue the 
important work of mental health education and advocacy in faith communities. 
 

ADVANCE GIVING 
 
The Central Texas Conference continues to be supporters of mission and ministry across our global 
connection as United Methodists making disciples of Jesus Christ for the transformation of the world. 
Each of the ministries below engages at least one of our areas of focus as United Methodists: 
engaging in ministry with the poor, improving global health, developing principled Christian leaders, 
all the while creating international partnerships where both sites are renewed through the power of 
the Holy Spirit.  
 
Total Advance giving to Global Ministries was $270,153 in 2019.  
 

• Missionary Support: $63,809 
o The missionaries include (not all listed): Rukang Chicomb, Steven Cruz, William 

Lovelace, Katherine “Katie” Meek, Gaston Ntambo, Donna Pewo, Sandra Raasch, 
Carlos Ramirez, and Elizabeth Tapia. 

• Here are the top eight Advance Specials that our conference supported in 2019: 
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one-time resourcing opportunities to help local churches start new ministries which reach out into their 
communities in new ways. The application process requires a leadership team within the local church 
for the ministry as well as a plan for sustainability for subsequent years. In 2019, there were no 
requests for Ministry Partnership Grants. 
 

MISSIONARY COVENANT RELATIONSHIP AWARDS 
CENTRAL TEXAS CONFERENCE—CALENDAR YEAR 2019 

 
The General Board of Global Ministries (GBGM) is the global mission agency of The United Methodist 
Church, its annual conferences, missionary conferences, and local congregations. The purpose of 
GBGM is to connect the church in mission. Congratulations to our churches who fulfilled their 
covenant relationship with a United Methodist Global Ministries missionary in 2019 or participated in 
“In Mission Together”. The covenant relationship commitment is a financial contribution of $2500 per 
year or $5 per member, per year, whichever is less and an ongoing relationship of prayer and support 
during the year. The Central Texas Conference’s total missionary giving for 2019 was $63,849. 
 

Central District 
 

Covington UMC, Donna Pewo Thornton UMC, David & Cindy 
Ceballos; James & Lisa Williams 

Groesbeck FUMC, Willie Berman; 
Guillermo Ramirez 

Kerens FUMC, Gaston Ntambo King Memorial UMC, William 
Lovelace 

Kopperl, Greg Henneman; Katie 
Meek 

Line Street UMC, Gaston Ntambo Pleasant Grove UMC, Gaston 
Ntambo 

Bristol UMC, Katie Meek 

Palmer UMC, Katie Meek   

East District 
 

Arlington FUMC, Princess Jusu Waxahachie FUMC, Katie Meek New World UMC, Rukang Chicomb 

Colleyville UMC, Rukang Chicomb Ferris Heights UMC, Cindy Ceballos Hurst FUMC, Katie Meek 

Mansfield UMC, Paul Manyeza, 
Guillermo Ramirez 

Trinity UMC, Gaston Ntambo St. Barnabas UMC, Katie Meek 

St. John the Apostle UMC, Miguel 
Mairena 

Red Oak UMC, Katie Meek Smithfield UMC, Katie Meek 

St. Luke UMC FTW, Katie Meek   

North District 
 

Alliance UMC, Steven De La Cruz Brock UMC, Donna Pewo Annetta UMC, Katie Meek 

Alvarado FUMC, Katie Meek Asbury UMC, Katie Meek Azle UMC, Rukang Chicomb 

Arlington Heights UMC, Gaston 
Ntambo 

Bethel UMC, Katie Meek University UMC, Katie Meek,  
William Lovelace 

Poolville UMC, Donna Pewo Saginaw UMC, Katie Meek McMillan UMC, Ester Gitobu 

Morningside UMC, Katie Meek   
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RISK TAKING MISSION AND SERVICE 
FIVE STAR MISSION AWARDS 

 
The Five Star Mission Award for Missional Involvement is a Central Texas Conference initiative designed 
to serve as a starting point for mission and service by recognizing United Methodist churches that achieve 
a foundational level of engagement with the needs of the world during a calendar year. 
 
Five Star Mission Awards recognize churches that have done the following:  

1. Paid 100% of their Connectional Mission Giving; 
2. Contributed to a United Methodist Missionary or to a United Methodist Global Church Partnership 

Program; 
3. Contributed to a United Methodist Advance Special; 
4. Participated in local mission; 
5. Offered an on-going program of mission education.  

 
Congratulations to the following churches who have completed these foundational steps toward missional 
involvement for 2019: 
 
Central District  
  

Kerens FUMC Pleasant Grove UMC 
Kopperl UMC  

 
East District  
 

Mansfield FUMC New World UMC  
Colleyville FUMC Smithfield UMC  
Good Shepherd UMC St. Barnabas UMC  
Grace Arlington UMC St. John the Apostle UMC  
Hurst FUMC Waxahachie UMC  

 
North District  
 

Alliance UMC  Burleson FUMC  
Annetta UMC  Godley UMC  
Arlington Heights UMC  McMillan UMC  
Azle FUMC  Morningside UMC  
Bethel-Weatherford  Poolville UMC 
Alvarado FUMC  

 
South District 
  

Gatesville FUMC St. John's UMC  
Georgetown FUMC  Tenth Street UMC  
St. Andrews-Killeen   

 
West District 
 

Ballinger FUMC  Oakdale UMC  
Coleman FUMC Olney UMC  
Gordon UMC  Stephenville FUMC  
Morgan Mill UMC  Tolar UMC  
Newcastle UMC   
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We are also extremely grateful for the transformational relationships that grew between our reading 
volunteers and the children served by our program. Because of the dedication of our volunteers and 
the strength of our curriculum, 98% of our regular attendees maintained or improved their reading 
level. This is no small feat. It requires that children feel safe and encouraged to succeed! Over the 
course of eight weeks, 3041 books were read over 1500 volunteers reading hours. Through the 
generosity of individual donors, 1644 books were sent home to build the home libraries of our families. 
 
We are also grateful for the three churches who opened their doors and invited in both the children 
and their families as well as the interns. Their efforts to mentor, provide R&R activities, host the interns 
during worship and walk with everyone involved in the program exemplifies what it means to make 
disciples for the transformation of the world. The following congregations hosted our program at their 
church: 

• Meadowbrook-Poly UMC 
• FUMC Bedford 
• University UMC 

 
By partnering with Read Fort Worth, Project Transformation Central Texas was also able to utilize 
the skills of three reading specialists—one at each site. By joining with Read Fort Worth, we share 
data and join the goal of having 100% of 3rd graders reading on level by 2025. We know that it takes 
a very large and determined village to achieve this. Our hope is that you will continue to join us in 
helping children live into their God-given potential and to nurture the love of servant leadership in 
young adults for the transformation of the world. 
 
Project Transformation continues to be a vital mission and ministry in the Central Texas Conference 
bringing young adults into the church, serving our underserved communities and connecting churches 
to them. 
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this process include: 
• The importance of providing pre-seminary ministry internships for young adults; 
• Young clergy are very concerned about the lack of diversity and cross-cultural competence in 

our conference, as well as continued inequity of opportunity for women and racial minorities; 
•  The importance of cost and location in seminary education, as well as strong interest in 

exploring alternative models for seminary education and ministry formation; 
• Very mixed experiences navigating Board of Ministry processes, and the desire for BOM 

processes to be centered in more intentional discipleship and contextual mentoring; 
•  Many young clergy self-identify as lacking competence in some practical areas of ministry, 

and they desire better, ongoing training and education in these areas;   
 
Between our tense denominational climate and the new challenges of the COVID-19 pandemic, our 
campus ministries and other conference ministries serving young people and emerging leaders need 
your committed support now more than ever. Regardless of where we fall on the theological spectrum, 
we all must commit to making disciples of Jesus Christ in new generations. And in the new realities 
of required online ministry and creating digital community, our emerging leaders have much to teach 
the rest of us about being faithful and fruitful followers of Jesus! Please continue to invest in new 
generations and create the space in your own lives and churches to learn from these emerging leaders 
and allow them to teach and lead us! 
 
It has been a privilege to serve in this role for the last two years. As I return to pastoring a local church 
this summer, I hope to continue supporting and advocating for our ministries that encourage and equip 
our emerging leaders. I invite other pastors and churches to join me in this vitally important work!! 
 
 

BOARD OF ORDAINED MINISTRY 
DR. CHRIS J. HAYES, CHAIRPERSON 

 
The Board of Ordained Ministry is tasked with recruiting, enlisting, mentoring, evaluating, and 
sustaining ministerial leadership for the current expressions of the United Methodist Church and for 
the future ways in which we can reach the world with Christ’s love. It is amazing to me that during 
these uncertain times, in our world and in the life of our denomination, we still have candidates 
answering the call placed on their lives to enter licensed and ordained ministry. For this I give God 
thanks and praise. 
 
During the past quadrennium, the Central Texas Conference Board of Ordained Ministry has focused 
on the following four areas:  1. Early identification and recruitment of candidates for ministry through 
partnerships with campus ministries, Glen Lake Camp, seminaries and the district committees on 
ministry (dCOMs), 2. Increased cultural awareness at the dCOM and board level, 3. The need for 
increased diversity both in our dCOMs and the Board and in the candidates we recruit so that we may 
better reach the mission fields around us, and 4. A more collaborative partnership with the CTC 
cabinet.  Growth in these four areas of focus was identified as the way the board could better identify, 
support, and grow faithful and fruitful leadership within the conference. 
 
In the dynamic reality of our ministry settings and our United Methodist Church the board continues 
to look for ways to be adaptable and to offer leadership in many forms and from many perspectives. 
This has never been more evident than during the 2020 pandemic. Clergy are offering worship 
services, bible studies and meaningful prayer times online. Clergy and lay are partnering to reach out 
to members of their congregations by phone, email and text. Campus ministers are meeting virtually 
with students who are filled with anxiety over online classes and unknown futures  These are just a 
few examples of what we deeply believe to be true, that if we wish to reach the largest portion of our 
mission field, we must have creative, innovative, diverse voices in every sense of the word. Identifying, 
recruiting, and credentialing those who bring that diversity of theological perspective, experience, and 
background, along with creativity and an entrepreneurial spirit will enable us to share the love of Christ 
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quadrennium, for their dedication and discernment through the credentialing process. Those who 
serve on the Board of Ministry put in many hours and lots of prayer to come to the decisions that we 
make together for this annual conference. 
 
I would also like to extend my gratitude to our chairpersons of the orders, Rev. Estee Valendy (Order 
of Elders Chair), Rev. Kay Lancaster (Order of Deacons Chair), and Rev. Mike Kerzee (Fellowship of 
Local Pastors Chair). Their spiritual leadership, authenticity, and creativity in finding ways for us to 
gather, learn, and grow together has been a vital ministry to the clergy of CTC. I pray they continue 
to look for ways, in the years to come, to celebrate and sustain the fruitfulness within our clergy family. 
 
As the Board of Ministry, in addition to recruitment, credentialing, and sustaining those in ministry in 
Central Texas, we also give thanks to God for those finishing their professional work among us. This 
year we give God thanks for the eight clergy persons who are retiring and for their many years of 
faithful service to Jesus Christ though the ministries of the United Methodist Church. Please find time 
to give God thanks in prayer for their lives and their service, as well as sharing that appreciation with 
them individually. 
 
As my final year of Board of Ministry work concludes, I want to offer my sincere thanks to the members 
of the Board who so selflessly offer their time to our ministry. In addition, I want to thank Bishop Lowry 
and the CTC cabinet for the ongoing dialogue and partnership for fruitful ministry that we all desire. I 
also want to thank the annual conference for their support of our work together and for allowing me to 
serve as chair of the Board. Last, but certainly not least, I want to offer my heart-felt thanks to Kathy 
Ezell, Associate Director of the Board, for her amazing work and deep passion for what we do as an 
annual conference and as the Board of Ministry. We truly could not do this work without her! I pray 
that the Board continues to work together to create a culture of call, enlist and support candidates, 
active clergy, and retirees, so that we might make disciples of Jesus Christ for the transformation of 
the world. 
 
 

ORDER OF ELDERS REPORT 
ESTEE VALENDY, CHAIRPERSON 

 
Clergy orders “seek to respond to the spiritual hunger among clergy for a fulfilling sense of vocation, 
for support among peers during this stressful time of change in the Church, and for a deepening 
relationship with God.” - ¶306 of the Book of Discipline 
 
The psalms often talk about spiritual hunger - about people who feel dried up and emptied out and at 
the bottom of the pit. We who have the privilege to serve as clergy have found ourselves in 2020 
caring for people who are thirsty and aching for hope, for comfort, for good news. And as we seek to 
pastor in a pandemic, we must take care, lest we neglect our own spiritual hunger and run dry, with 
nothing left to share with those who look to us for guidance and leadership. 
 
The Order of Elders is a covenant community that seeks to support and care for one another as we 
serve in the name of Christ. In 2020, we had hopes to host a clergy retreat day, but those plans are 
not to be this year. While I do not have information to share with you at this time about plans for a 
clergy retreat, I do want to share details about funds available to elders who may choose to develop 
a personal retreat. 
 
In the fall of 2019, the Board of Ordained Ministry adopted a revised policy for disbursement of 
Ministerial Education Funds. In addition to raising the per semester hour grant-in-aid amounts for 
seminary students, the BOM also adopted the following changes that are relevant to elders in full 
connection: 

• Grant in Aid funds are now available for those pursuing a Doctor of Ministry or PhD. Students 
are eligible for the same reimbursement rate as seminary students ($300 per semester hour 
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and challenged me to be a better minister for Jesus Christ. 
 
 

GLEN LAKE CAMP & RETREAT CENTER 
NATALIE DAVIDSON, EXECUTIVE DIRECTOR 

 
It has been an exciting year for the ministry of Glen Lake Camp and Retreat Center. The board of 
directors of Glen Lake have been committed to the pursuit of fulfilling our mission to make disciples 
of Jesus Christ for the transformation of the world. The unique ministry of Glen Lake has incredible 
opportunities to fulfill this mission, but in order to faithfully continue this pursuit the board decided to 
take time to evaluate our current ministry, programs, and facilities. 
 
In the spring of 2019, Glen Lake contracted and began work with Kaleidoscope, Inc to complete a 
strategic and master plan for the future ministry of Glen Lake. A taskforce of board members, camper 
parents, guest group leaders, conference leaders, and Glen Lake staff worked with Kaleidoscope’s 
team to evaluate the ministry of Glen Lake over a 9-month period. The outcomes of the strategic plan 
began to guide our ministry and future steps immediately. The strategic plan has five key areas for 
growth: 1) Updates to summer camp and growth model, 2) Create intentional leadership development 
model, 3) Board of Directors development, 4) Expand impact of retreat program, and 5) Develop 
unique attraction – nature exploration area. 
 
The summer camp season kicked off a year of growth for Glen Lake. Our summer camp program 
grew by 15% for the 2019 season. During our time evaluating the summer camp program, we were 
able to see an immediate need for offering multiple options for summer campers to attend. The 
upcoming 2020 season offers multiple opportunities for many of our age groups. Campers will 
experience a defined discipleship plan through our summer camp curriculum with clear goals and 
leadership initiatives as we make disciples. 
 
The fall retreat season welcomed enormous growth in our Bible Camp program as 277 campers and 
leaders gathered to learn about the Bible during our September overnight retreat for 3-5th graders 
(37% increase in attendance from 2018). Glen Lake intends to offer additional retreats as we expand 
the retreat program over the next two years. 
 
Glen Lake has introduced a new intentional leadership development model for 2020 as we continue 
the 80-year legacy of growing young leaders. The Emerging Leaders Institute (ELI) is a multi-week, 
immersive leadership development experience. Highly trained coaches guide 10th-12th graders in 
discovering their God-given gifts, reflecting on what it means to function as a Christian community, 
and practicing servant leadership while making a difference as camp counselors. Participants focus 
on discovering their natural strengths by learning servant leadership theory, small group dynamics, 
and how to cast a vision. During practicum weeks, participants put to practice what they have learned 
as volunteer counselors at Trailblazer Camps while continuing to receive guidance from Glen Lake 
Emerging Leaders Institute coaches. Upon returning to their local congregations, pastors continue to 
connect and grow these leaders in ministry in the local church. 
 
Please be praying for Glen Lake as we strive to fulfill our strategic goals and follow the master plan in 
order to provide a path for the future sustainable operation of Glen Lake Camp & Retreat Center. We 
are thankful for the prayers, presence, gifts, service, and witness of Glen Lake partners in fulfilling the 
mission of making disciples. 
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UCF Wesley: Corsicana Campus at Navarro College 
In Corsicana, our UCF Wesley also continues to grow in student participation. This year, we enjoyed 
Bible study with 50 students on Sunday evenings. The students grew spiritually each week. They also 
enjoyed homecooked meals by our UCF Wesley chef. (It was hard to know if they were coming for 
the delicious home cooked meals or the spiritual food.) We continue to offer Amplified Worship for 
students on campus each week. We journeyed on a civil rights pilgrimage for the third year and to 
Sky Ranch Camp for the all-campus retreat for the fifth year. 
 
Our Christian Leadership Center (CLC) completed four-and-a-half years. Over 350 students have 
completed parts or all the program. The CLC focuses on Christian leadership, Christian service, social 
justice and spiritual practices over four college semesters. Navarro College has taken great interest 
in this program and desires to offer it to 4,000 students beginning in January 2021. In addition, this 
program is being published and available for other Wesley Foundations to use. 
 
This report is humbly submitted to the Central Texas Conference. This ministry to Navarro College 
students by the UCF Wesley Foundation is only possible through the dedication the conference has 
to young adults. The financial support received from the Central Texas Conference, local churches, 
local grants, regional grants, and grants of the UMC all work together to support God’s active work 
on the campus of Navarro College in Corsicana, Texas. 
 
 

WESLEY FOUNDATION AT TARLETON STATE UNIVERSITY 
STEPHENVILLE, TEXAS 

REV. COREY MOSES, DIRECTOR OF CAMPUS MINISTRY 
 
The purpose of the Wesley Foundation is to create a community of faith to develop students of 
Tarleton State University as disciples of Jesus Christ. We are creating leaders that are desperately 
needed in order to transform the church and the world. We do this by providing a community for the 
students allowing them to determine their beliefs in a safe space and community so that they can be 
more like Christ as they love God, serve others and live righteously. 
 
It has been an interesting year at the Wesley. This fall semester, we focused our attention specifically 
on the freshman in a few ways. For starters, I began personally contacting each incoming freshman 
for whom I had contact information and inviting them to meet me for a one-on-one coffee. Additionally, 
we cooked 1200 pulled pork tacos to give out to freshmen and their families during freshman move-
in. What we learned from this was that it would have been best to do during move-in, not right as 
move-in was finishing. However, we did connect with roughly 300 students and families as well as a 
large amount of Tarleton faculty!  
 
As a result of our intentional focus on freshmen, we have seen strong growth in our Wesley freshman 
group. Through the fall semester, we had an average of 12-15 freshmen at worship with at least one 
new each week. Additionally, our Freshley (freshman at the Wesley) Bible Study grew from three 
students last year to nine this fall! 
 
This November we sent two of my leaders to the Explore Calling retreat in Orlando, FL. This retreat 
is produced by the GBHEM and is for the purpose of young adults that are discerning a call to ordained 
ministry. The fruit of that retreat was Victoria Lindsey gaining a deeper passion for social work and 
sensing God calling her to navy chaplaincy, and Mathew Aquino discerning a call to lay ministry. It is 
humbling to witness the transformation that Jesus is doing in the lives of these students every day. In 
fact, we even have one student that has only been to a church service three times in his life before 
coming to the Wesley. By the end of his first night with us at worship, he had committed to playing in 
our worship band. Not only had this young man only been to church three times in his life but he 
conveyed to me at our Christmas worship service before finals that he had never heard the Christmas 
story. What a joy it was to share the story of Jesus’ birth with him for the first time. 
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CASAS Por Cristo 
March 8 – 13 of this year, TCU Wesley teamed up with University UMC and Arlington Heights UMC 
to complete a CASAS Por Cristo build in Acuña, Mexico. It was an amazing experience getting to 
know one another, developing relationships with these great churches, the missionary, and family. I 
hope TCU Wesley will continue to serve in mission with surrounding churches. Thankfully we were 
able to finish the project before COVID-19 quarantine. 
 
Truly, we have so much to be thankful for and excited about as the 2020-2021 academic year in 
campus ministry approaches. I am confident God continues to equip and shape TCU Wesley for the 
fantastic and incredible journey prepared. TCU Wesley is in a strategic position to engage in the 
bountiful mission field of Texas Christian University. May God help TCU Wesley live into its calling to 
enable students to encounter God and become disciples of Jesus Christ for the transformation of TCU 
campus and this world! 
 
 

WESLEY FOUNDATION AT UNIVERSITY OF MARY HARDIN-BAYLOR 
BELTON, TEXAS 

JON CARMAN, DIRECTOR OF CAMPUS MINISTRY 
 
The past eight months in Belton have been exciting. While the Wesley is still very much in a 
foundational phase, I am excited for what has been achieved thus far and opportunities that will unfold 
over the next year. First, we have established a healthy working relationship with the university itself 
and are counted among a handful of school-sanctioned college ministries working on campus under 
the direction of the dean of spiritual life. This has granted me the chance to work directly with key 
administrative persons as well to foster relationships with other campus ministers. Second, through 
the partnership with First UMC, Belton, I have numerous contacts directly with UMHB students. This 
is due to the weekly college lunch conducted by church volunteers, which sees approximately 200 
students come through each week. By attending this event and speaking with students at each table, 
I have been able to establish relationships with several students while also raising my profile, such 
that I am recognizable when on campus. Indeed, through these lunches, I connected with Methodist 
students who have expressed interest in a Wesley, while being able to directly support one of them 
in a missionary endeavor. Third, through the “Brunch Church” New Faith Community that I also direct, 
I have had the opportunity to work directly with five UMHB students for the past year. They act as our 
praise band and, as such, I have worked closely with them, fostering strong relationships and a desire 
from at least one to participate in founding and leading a Wesley. Fourth, through my role as an 
associate minister at First UMC, Belton, I have cultivated deep relationships with the young adults in 
the congregation. From these relationships, I have found volunteers who have already helped us 
conduct an outreach event this spring and are committed to helping us go forward in the fall with 
further programming. We have also established a line-item in the First UMC, Belton budget for a 
Wesley that has already reached $700 from faithful parishioners eager to see a college ministry 
bloom. When we do undertake more outreach programming and launch a worship night/bible study, 
we will likely have more than $1000 committed from community giving alone. Finally, the outbreak of 
COVID-19 has proven a considerable challenge for the momentum made thus far. However, I am 
excited at the foundation we have laid in the past year and am confident that we will be a build upon 
it through the following academic year. 
 
 

WESLEY FOUNDATION AT UNIVERSITY OF TEXAS AT ARLINGTON 
ARLINGTON, TEXAS 

REV. THOMAS MITCHELL, DIRECTOR OF CAMPUS MINISTRY 
 
We started the fall semester at UT Arlington with 15 student leaders and our strongest outreach effort 
to campus yet. These leaders met before classes started to help freshmen move into their dorms. We 
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needed by students, several of our area churches contribute items to replenish the food bank as the 
need arises. 
 
All these programs and events are a means of service and gifting that the Wesley is fortunate to 
provide. No doubt we are blessed to be part of such an opportunity. Unfortunately, what we haven't 
done to any measurable degree in the last three years is create ongoing opportunities for discipleship, 
leadership and worship experience.  
 
Yes, there are hurdles to jump with the unique nature of the Weatherford College community where 
one finds only a small percentage of students living on campus and even a smaller sample who take 
part in student life activities. Today, the average Weatherford College student works 25 to 30 hours 
per week with many also caring for young families and the responsibilities that are a natural part of 
life. These barriers are found on many college campuses and are understandably cause for concern. 
One of the ways the Wesley has overcome these concerns is with the strong support and assistance 
of the college's administrative staff and faculty. Along with our own board of directors, they understand 
the importance of our mission and the difference the Wesley is making in the lives of students at 
Weatherford College. 
 
A case can be made that the various programs and services currently offered by the Wesley are 
assisting with the making of disciples and leadership development. It can also be said that much of 
what has been accomplished with the best of intentions has been a succession of trial and error 
experiments, while worship experiences at best, have been a hit and miss affair. These challenges 
can be met head on with creative ideas, distinctive styles of worship, ministry and service. This is a 
remarkable opportunity for strong, new leadership to embrace the foundation of relationships and 
community that has been established and provide the momentum needed in our mission of making 
disciples of Jesus Christ for the transformation of the world. 
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(CAC) formula calculated by the General Board of Pension and Health Benefits 
(GBOPHB). Given the challenges in our local churches and the focus on the WIG, the 
district superintendents and executive directors voted unanimously to decrease their 
salaries 10% effective June 1, 2020. This reduced salary of $121,893 has been 
continued through December 31, 2021 in the proposed budget. 

b. Housing Allowance: At the district superintendent and executive director level, the 
housing allowance for 2021 will remain at $27,000. 

2. There may be amounts set to provide for the district superintendents’ and executive directors’ 
expense for conference meetings and additional ministerial expenses in an accountable 
reimbursement plan, the district superintendent’s portion of the conference health benefits 
plan premium, for an amount requested by each district superintendent or executive director 
to be excluded from salary and added to the district (or conference) contribution toward 
housing allowance, and each district superintendent and executive director’s salary. The line 
item amount for each of these is to be determined in consultation with and approved by the 
council on finance and administration. It is required that the accountable reimbursement plan 
for the district superintendent and executive director’s expense for conference meetings and 
additional ministerial expenses be established in accordance with Sec. 62 of the Internal 
Revenue Code (IRC). Also, any Housing Expense Set-aside, as desired by each district 
superintendent or executive director shall be established in accordance with Sec. 107 of the 
IRC in like manner. Further, the cost of the Clergy Retirement Security Program, billed directly 
to the conference, will be charged to the districts or centers. An additional amount for voucher, 
reimbursed expenses related to each executive director’s office is also a part of the respective 
center’s budget. 

3. The conference staff, working with the DS’s, have prepared budgets for each district as part 
of the overall conference budget. An amount up to 10% of the support and compensation for 
the district superintendent may be included in the district budget to defray the utility costs of 
the district parsonage. In addition, an amount up to 10% of the support and compensation 
may be included in the district budget for the purpose of vouchered reimbursement of travel 
and business-related expenses. District budgets shall not include a discretionary fund but may 
include a District Operations Expense item. The district budgets shall be part of the overall 
conference budget submitted to the conference council on finance and administration for 
approval each year.  

4. At the end of each fiscal year, unexpended unrestricted operation/budget funds, less the 
amount needed to cover deficits in conference budget accounts, shall be transferred into the 
operating reserve and an accounting of all operating reserve funds shall be made at each 
Annual Conference. 

5. Each year the use of the unspent Contingency Fund shall be reviewed by the council on 
finance and administration and the bishop to decide if any amount should be used for 
conference, jurisdictional and general church apportionments before going into the Operating 
Reserve. 

 
REPORT NO. 2 

 
1. The Special Sundays of the United Methodist Church, celebrated annually, illustrate the nature 

and calling of the Church. These special Sundays approved by General Conference are the 
only Sundays of churchwide emphasis. Such special Sundays should never take precedence 
over the particular day of the Christian year. However, the special Sundays are placed on the 
calendar in the context of the Christian year, which is designed to make clear the calling of the 
Church as the people of God. “Be generous,” Ecclesiastes 11:1-2 (The Message) advises. 
“Invest in acts of charity. Charity yields high returns. . . Be a blessing to others.” God has 
blessed us, and through church-wide Special Sundays we can pass on those blessings to 
others. The conference council on finance and administration approves and recommends the 
following Special Sunday offerings be taken in all local churches of the Central Texas 
Conference on, near or at a date designated by the local church in 2021: 
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will honor the requisitions for all necessary expenses of the new fiscal year within the 
limits of the appropriations. 

d. Invest the funds of the conference in government securities and federally insured 
depositories, and/or with the Texas Methodist Foundation and to borrow on and 
dispose of investments at, or prior to, maturity, and to deposit the proceeds from these 
investments in accounts of the conference under the guidance of the council on finance 
and administration.  Funds may also be managed and invested in accounts at 
Wespath. 

e. Deposit funds for specifically designated purposes in federally insured depositories, 
and/or with the Texas Methodist Foundation under the joint control of the central 
treasury (conference council on finance and administration) and the agency 
concerned, with the approval of the executive committee of the conference council on 
finance and administration. Funds may also be managed and invested in accounts at 
Wespath. 

 
REPORT NO. 3 

RESERVE FUNDS 
 
In order to establish a better system of accountability, the council on finance and administration, 
following action of the 1991 Annual Conference, implemented the following management procedures 
for reserve funds beginning 1/1/92: 

1. The operating reserve is no longer treated as a contingency fund but as a cash flow fund. 
2. A separate contingency fund has been set up to cover unbudgeted expenses with accounting 

of these expenditures to be made to the annual conference. 
3. A contingency fund of $50,000 has been established from the operating reserve. 
4. The contingency fund will be replenished at the beginning of each year by the interest earnings 

on both the contingency fund and the operating reserve. Any interest earnings over and above 
that necessary to replenish the contingency fund to a balance of $50,000 will go into the 
operating reserve. 

5. The goal is a permanent operating reserve fund of 10% of the current budget to be used strictly 
for cash flow. 

6. The operating reserve will be replenished by funds unused by the conference at the end of 
the year. 

7. The authority for the administration of these funds rests with the council on finance and 
administration pursuant to the Book of Discipline of The United Methodist Church and the 
“Guiding Principles and Best Practices” of the Central Texas Conference. 

 
CONTINGENCY FUND POLICY 

 
1. Expenditures will be made from the contingency fund under one of two circumstances: 

a. Unforeseen circumstances, unpredicted, unplanned for, emergency situations that 
could not have been foreseen by reasonable people and reasonable committees. 

b. Failure of expected income to support a budgeted expenditure. 
2. The conference treasurer may authorize up to $250; the CF&A executive committee may 

authorize up to $5,000 either in meeting or by phone; those over $5,000 must be authorized 
by the full CF&A either in meeting (in person or email) or by phone. 

3. No disbursement will be made without the authorization signature of either the conference 
treasurer or the chair of CF&A. 
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REPORT NO. 9 
CONFERENCE TREASURER  

 
We recommend Greg Carey for election as our conference treasurer. 
 

REPORT NO. 10 
AUDITOR FOR THE CONFERENCE TREASURY  

 
We recommend Ratliff and Associates as the auditing firm for the conference accounts.  
 
 

COMMISSION ON EQUITABLE COMPENSATION & CLERGY BENEFITS 
LARA WHITLEY FRANKLIN, CHAIRPERSON 

 
REPORT NO. 1 

 
The commission has met as needed and has carried out its responsibilities of overseeing the minimum 
compensation program for the annual conference with its primary purpose focused on assisting local 
churches in moving from part-time to full-time pastoral positions. The equitable compensation funds 
are meant to be used as transitional funds and are not to be considered long-term subsidies. We 
intend to keep working with local churches, district superintendents, and the cabinet to set time frames 
and benchmarks to help a church move from part-time to full-time. This transition can usually be 
accomplished by a three-year commitment. To continue to receive equitable compensation funds, a 
transitional church shall pay 100% of their connectional mission giving shares. The commission is, 
therefore, willing to not only provide financial assistance, but also provide educational assistance to 
help all equitable compensation entities with the tools and help to rise above the minimum 
compensation levels for their clergy. 
 
The Central Texas Conference also has a history of supporting missional churches where full-time 
pastors may need to be appointed for special purposes for which the congregation is unable to pay a 
full-time salary. In these missional cases, continued effective communication is essential with the 
pastor, congregation, district superintendent, and center executive directors of the CTC to ensure 
these congregations continue to be effective in reaching others, transforming lives, and sharing the 
gospel of Jesus Christ in the identified mission field. 
 
The commission seeks to be responsible to the churches of the annual conference in not requesting 
more than is needed and at the same time to provide adequately for the program. We also realize the 
balancing act between the need to raise the minimum compensation for our clergy while at the same 
time respecting the financial constraints among our churches that produce the need for equitable 
compensation in the first place. Therefore, the past several years we have continued to research the 
correlation between higher minimum compensation and more effective pastorates. What our research 
continues to show is that there seemed to be no correlation between higher compensation and more 
effective pastorates. In fact, almost the opposite was true. The more effective pastorates were those 
who were placed in missional settings at less than full-time who were fully invested in the community 
and in effect many times coming from the community themselves. And, in an unexpected yet related 
finding, the higher the minimum compensation the lower the average conference compensation as 
more churches tend to migrate toward the minimum. We continue to monitor our minimum 
compensation recommendation annually. 
 
We recommend that the equitable compensation levels for all categories of supplements be the 
amounts in the categories from the chart below for 2020. Additionally, we recommend that the 2020 
budget for equitable compensation be $60,000.00 in salary compensation/interim pastoral support, 
and $90,000 in the moving expense fund. 
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7. Rates for adjustment will be considered annually by the commission and reported to the 

annual conference. The amounts reflected include the following 6 items found on the pastor’s 
support and compensation form (PSCF): 

a. Base salary (Part 3.1) 
b. Utilities (Part 2), which shall be provided with payments made by the local church 

directly to the utility company. 
c. Accountable Reimbursement Policy (Part 4.a) with appropriate records and 

documentation provided to the church. 
d. Vouchered Travel Reimbursement (Part 4.e) which shall be reimbursed at the IRS rate 

with appropriate records and documentation provided to the church. 
e. Additional health premium payments paid by the church above the required premium 

contribution (Part 4.b). 
f. Other conference subsidies received but excluding any reimbursement for annual 

conference expenses or continuing education events. 
Note that the amounts in the table above do not include the church’s contributions for the 
pastor’s pension, health insurance or housing. 

8. Because deacons are not guaranteed appointments and must find their own employment 
within a church, they often negotiate their salary and agree to less than minimum 
compensation. If so, a signed agreement by the deacon to accept less than minimum 
compensation is kept on file with their district office. 

9. Housing shall be provided in a church-owned parsonage or provided for with a monthly 
allowance. In calculating equitable compensation, no more than 25% may be deducted from 
total compensation as a housing allowance. Exception to this rule may be made for missional 
considerations. 

10. Pastors who are appointed to less than full-time service as addressed in the 2016 Book of 
Discipline, (¶ 338.2) shall be eligible to receive salary supplements from the equitable 
compensation fund. The amount of salary supplement for which the pastor is eligible will be 
determined by the cabinet's interpretation of time actually spent in serving the charge. For 
example, if the pastor is deemed as serving 1/4 of full time, his/her minimum compensation 
eligibility would be 1/4 of the minimum of his/her conference relationship classification. The 
categories of 1/4, 1/2, and 3/4 will be followed in determining less than full-time eligibility for 
salary supplements from the equitable compensation fund. 

11. Ministers who are not eligible for salary supplements are: 
a. Those whose appointment is other than pastor of a charge. 
b. Those classified as part-time local pastor. 
c. Retired ministers. 
d. No pastor shall be eligible to receive salary supplements from this fund who has been 

offered appointments with a higher compensation, but who persistently prefers, for 
personal reasons, to remain in a present appointment. 

e. Associate pastors. 
12. The commission is studying ways in which equitable compensation funds may be used to 

supplement unusual situations beyond the conference minimum scale to provide assistance 
for pastors who remain in churches for missional purposes at the request of the cabinet. We 
continue in dialogue with the cabinet about such a policy. 

 
REPORT NO. 3 

MOVING EXPENSES/POLICY & PROCEDURES 
 

MOVING FUND POLICY, PROCEDURE, REFUND FORM 
 
See Policies & Procedures Section, Page 311 
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agencies within the Annual Conference, except as otherwise provided for by Wespath. The Board 
works closely with Wespath, which provides excellent interpretation and guidance in our pension, 
health insurance and other benefits. 
 

CLERGY RETIREE STIPEND (ANNUAL CONFERENCE PER DIEM) 
Given the financial challenges across the conference, the Board decided by acclimation to stop paying 
a clergy retiree stipend for annual conference starting with the 2021 annual conference. This stipend 
was commonly known as the “per diem.” 
 

DEPOSIT ACCOUNT 
 
The basic “draft” account at Wespath where budgeted monies for the Pre-82 Pension Program and 
the Comprehensive Protection Program are accumulated. Wespath then drafts from this account to 
pay our obligations as they become due. The balance represents accumulated earnings from across 
the years and is unencumbered except for what is needed for cash flow purposes. 
 
Balance 01-01-19   $ 1,585,079.10 
 Deposits $    556,071.98 
      Annual Distribution $               0.00 
 Special Grants ($           553.00)  
 Market Gain/(Loss) $    293,128.85 
 Apportioned Settlements and Debits ($ 1,120,533.65) 
Ending Balance 12-31-19 $ 1,313,193.28 
 

PRE-82 
 
An account established to accumulate funds to satisfy claims from the pension plan in place prior to 
1982. (See Report No. 2 for funding plan.) These funds, by Wespath rule, are invested in the Multiple 
Asset Fund (MAF). Funds deposited and subsequent earnings are permanently restricted by Wespath 
for Pre-82 pension liabilities.  
 
Balance 01-01-19   $22,589,174.26 
 Deposits $     644,319.94 
 Payments to Claimants ($  2,317,211.37)  
 Market Gain/(Loss) $  4,289,810.07 
Ending Balance 12-31-19 $25,206,092.90 
 

ENDOWMENT & TRUST FUNDS (CAPITAL FUNDS CAMPAIGN) 
(Dedicated for funding our Pre-82 pension liability) 

 
This fund represents the amounts collected from our 1986/87 capital funds campaign ($966,112.00). 
Included in the beginning balance is investment earnings, which has been earned since funds have 
been placed on deposit. This fund is dedicated to funding our Pre-82 Pension Plan liability. Any 
change to this dedicated status could only take place by annual conference action, after consultation 
with Wespath as to the impact on the Pre-82 Pension Plan. 
 
Balance 01-01-19   $ 1,846,619.23 
 Market Gain/(Loss) $      177,153.28 
Ending Balance 12-31-19 $ 2,023,772.51 
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SUPERANNUATE FUND 
 
The principal amount of this fund ($63,986) is a result of the 1939 merger of the Methodist Episcopal 
Church, the Methodist Episcopal Church, South, and the Methodist Protestant Church and is 
permanently restricted. All past and future earnings are unrestricted.  
 
Balance 01-01-19   $ 1,418,959.00 
 Market Gain/(Loss) $    299,071.16 
Ending Balance 12-31-19 $ 1,718,030.16 
 
Restricted Balance  $      63,986.00 
Unrestricted Balance                      $  1,654,044.16 
Ending Balance 12-31-19 $ 1,718,030.16 
 

BUILDING FUND 
 
The annual conference voted that, beginning with the 2013 budget, funds would be put aside into a 
designated fund to allow the conference to accumulate a substantial amount of money secured for a 
future conference service center or renewal of the lease on the current conference service center. 
 
Balance 01-01-19 $    660,458.19 
 Market Gain/(Loss) $    139,203.46 
Ending Balance 12-31-19 $    799,661.65 
 
 

REPORT NO. 2  
2021 COMPREHENSIVE BENEFIT FUNDING PLAN SUMMARY 

 
INTRODUCTION 
 
The 2016 Book of Discipline ¶ 1506.6 requires that each annual conference develop, adopt and 
implement a formal comprehensive funding plan for funding its benefit obligations. The funding plan 
shall be submitted annually to Wespath Benefits and Investments (Wespath) for review and be 
approved annually by the annual conference, following the receipt and inclusion of a favorable written 
opinion from Wespath. This document is only a summary of the information contained in the actual 
signed funding plan and does not contain all the information required for a comprehensive view of the 
conference’s benefit obligations. You may request the full contents of the 2021 comprehensive benefit 
funding plan from your conference benefit office.   
 

CLERGY RETIREMENT SECURITY PROGRAM (CRSP) 
DEFINED BENEFIT (DB) & DEFINED CONTRIBUTION (DC) 

 
Program Overview:  The Clergy Retirement Security Program (CRSP) is an Internal Revenue Code 
section 403(b) retirement program providing lifetime income and account flexibility designed for those 
who serve as clergy of The United Methodist Church. The program is designed to provide participants 
with one portion of their overall retirement benefits. CRSP replaced the Ministerial Pension Plan 
(MMP) effective January 1, 2007, which had previously replaced the Pre-82 Plan for service rendered 
prior to January 1, 1982. 
 
CRSP consists of both a defined benefit (DB) plan, which provides a monthly benefit at retirement 
based upon years of credited service to The United Methodist Church, and a defined contribution 
(DC) plan, which provides a retirement account balance established and funded by the annual 
conferences. 
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benefit and, at that point, the clergy’s benefit is the greater of the PSR or DBSM benefit. If the 
conference increases the PSR, the clergy’s benefit is recalculated, but the DBSM-based benefit does 
not change. 
 
Current Funding Plan Information:  The 2021 PSR recommended to the Central Texas Conference 
will be $702, the same as the 2020 rate. The contingent annuitant percentage is recommended to 
remain at the 75% level. 
 
ACTIVE HEALTH BENEFIT PROGRAM 
 
Program Overview:  The Central Texas Conference offers the following active health benefit to its 
active eligible participants:  Self-Funded – HealthFlex. 
 
Current Funding Plan Information:  The total cost of the program for 2021 is anticipated to be 
$4,884,614 and will be funded by direct billing. It is anticipated that increases for future years will 
average 7.00%. 
 
Claims Incurred But Not Reported (IBNR) (if applicable):  The Central Texas Conference provides 
the following health plan to its eligible participants:  Self-Funded – HealthFlex. As of 12/31/2019, the 
estimated IBNR claims total is $0. It is anticipated that increases for future years will average 5.00%. 
It is anticipated that the IBNR claims, if applicable, will be funded. 
 
Additional Plan Sponsor Funded Coverage:  The Central Texas Conference has elected to provide 
health benefits coverage to the following groups during periods where, without plan sponsor–funded 
premiums, the participants would not be provided coverage or benefits (all figures as of 12/31/2019): 

1. Clergy or Lay on Disability (including Pending Disability); 1 participant at an estimated cost of 
$60,192. 

2. Surviving Spouses and Children of Deceased Active Participants; 2 participants at an 
estimated cost of $49,248. 

3. Clergy In The Voluntary Transition Program (VTP):  0 participants at an estimated cost of $0. 
4. Medical Leave:  3 participants at an estimated cost of $54,720. 

 
The projected annual cost for 2021 for additional plan sponsor funded coverage is $25,060. 
 
POST-RETIREMENT MEDICAL BENEFIT PROGRAM (PRM) 
 
Program Overview:  The Central Texas Conference currently offers a stipend for Post-Retirement 
Medical coverage for its eligible clergy. 
 
Current Funding Plan Information:  The Central Texas Conference intentions for 2021 are to retain 
the current plan benefit. PRM eligibility and benefits provided are found in the CTC Journal under the 
Conference Board of Pensions report #9 Retiree & Medicare Eligible Health Benefits. 
 
Based on the most recent PRM valuation dated 01/01/2019, the following is the funded position of the 
PRM benefits: 

1. Expected Post-Retirement Obligation (EPBO) net plan sponsor cost $7,035,763 
2. Accumulated Post-Retirement Obligation (APBO) net plan sponsor cost $5,262,242 
3. Assets (in-plan and outside) designated for PRM $ 3,408,618 
4. Service cost (SC) net plan sponsor cost $176,350 
5. Unfunded APBO, [3. – 2.] $(1,853,624) 
6. Number of annual payments 20 
7. Portion of unfunded APBO, [5. / 6.] $271,620 
8. Ongoing funding contribution, [4. + 7.] $447,970 
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CONCLUSION 
 
The 2021 Comprehensive Benefit Funding Plan and this summary document incorporated, to the best 
of our understanding, the Central Texas Conference’s obligations and funding requirements of the 
benefits provided to the clergy and laity of the Central Texas Conference. 
 
Electronically signed by: 
 
Rev. Frank W. Briggs, Chair -- Conference Board of Pensions 
Jeffrey Roper, Conference Benefits Officer 
Greg Carey, Treasurer/Comptroller 
 
Official Representatives of Wespath Benefits and Investments 
 

Central Texas Conference 2021 Pension and Benefit Funding Plan Ratio’s Summary 
     
 Plan Funded Ratio 
 Pre-82 123% 
 Ministerial Pension (MPP) 108% 
 Clergy Retirement Security Program (CRSP DB) 107% 
 Post-Retiree Medical (PRM) 65% 
 

REPORT NO. 3 
 PAST SERVICE RATE 

 
In accordance with the changes in the 2016 Book of Discipline ¶1506, which outlines the requirements 
for the Past Service Rate (PSR) for those clergy with pre-1982 service years who qualify for annuity, 
the conference board of pensions recommends that the PSR for 2021 be $702, which is the same 
PSR as for 2020. The board has been researching the PSR since 1982. In light of this research, the 
board is monitoring the annual PSR with the eventual goal of having the annual PSR change 
recommendation based on a rationale which will both honor our retirees and make the liability 
demands on the conference sustainable.  
 
Pre-82 Cost of Living Adjustments (Past Service Rate (PSR)) 
 
One way of calculating the United Methodist Pension Benefit for those clergy who have clergy years 
of service in the Central Texas Annual Conference prior to 1982 consists of a defined benefit based 
upon the number of years of annuity credit prior to 1982. This benefit is calculated by multiplying the 
number of years of annuity credit by the past service rate (PSR). The past service rate is set by the 
Central Texas Conference, upon recommendation by the Central Texas Conference Board of 
Pensions, hereafter referred to as “The Board” for the next year at its annual meeting. 
 
Over the last several years “The Board” has spent extensive time in researching the effects of the 
PSR and its associated liability to the conference in determining how it should establish its 
recommendation of the past service rate each year. We want to be fair to those retired clergy with 
Pre-82 years of service and honor their service to the CTC and the Kingdom of God while at the same 
time being prudent with the current economic realities of our conference churches. And perhaps just 
as importantly we all want to have a plan to offer this benefit to our clergy that can be sustained. Some 
facts that “The Board” discovered are: 

• The past service rate has increased faster than the Consumer Price Index, inflation, and the 
average of all conference PSR’s since it was originally set in 1981 for the 1982 year. 

• In addition, the past service rate has increased faster than the average salary of clergy in our 
conference (CAC) and the average of the clergy in our denomination (DAC). 

• Our current PSR recommended for 2021 ($702) is in the top tier of conferences. 
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Plan provisions effective January 1, 2016: 
• Clergy who are appointed ¼ time are not eligible to earn CRSP benefits. 
• Provides a monthly retirement benefit using 1.25% of the Denominational Average 

Compensation (DAC) at retirement multiplied by years of service from January 1, 2007 to 
December 31, 2013. The multiplier is reduced to 1% for years of service beginning January 
1, 2014. 

• The defined contribution (DC) component of CRSP is 2% of compensation with a match for 
participant contributions to the United Methodist Personal Investment Plan (UMPIP) – up to 
1% of compensation. Therefore, if a participant contributes at least 1% of compensation to 
UMPIP, his or her CRSP DC contributions will be 3%. 

• The initial dollar amount of the benefit paid to a married participant is reduced to offset the 
value of spousal benefits. Please note:  This change only applies for benefits based on 
service on or after January 1, 2014. Benefits earned under CRSP prior to January 1, 2014 
are not affected. Participants may designate a disabled adult child as a secondary contingent 
annuitant. After the participant and his or her spouse die, the disabled adult child would 
continue to receive DB benefits for life. The initial participant benefit would be reduced to pay 
for this extra benefit. 

 
2021 FUNDING PLAN 

 
By action of the 2012 General Conference, the percentage amount required for the plan was 
amended, and the following information is the result of implementing the “new” CRSP. 
 
The 2021 financial obligation of CRSP required of the Central Texas Conference is: 

a. Core Defined Contribution – 2% of participant plan compensation plus a matching 1% for a 
total of 3%. 

b. Core Defined Benefit -- $1,300,722 
 

The cost of participation in CRSP will remain the same as in 2020 and will continue to be direct billed 
to the local church for the two (2) core components: (Defined Benefit & Defined Contribution). 

a. Defined Contribution – 3% of each eligible clergyperson’s plan compensation. 
b. Defined Benefit --  Full-time Clergy $6,100.00 

 ¾ time Clergy $4,575.00 
 ½ time Clergy $3,050.00 

 
The Conference Board of Pension strongly recommends that churches with a clergy appointed ¼ time 
sponsor the United Methodist Personal Investment Plan (UMPIP) with a 12% contribution level for 
their clergy. 
 

REPORT NO. 5 
 FUNDING FOR THE ACTIVE HEALTH CARE PLAN 

 
We will continue to direct bill the total active health insurance/dental premium to the local 
church/conference sponsored agency for the entire year. 
 
2021 Premium Credit Yearly Amounts: 
 Active Clergy/Lay $11,652 
 Pre-65 Retirees on Active Plan $  1,000 
 Surviving Spouse $  5,826 
 Medical Leave of Absence $  5,826  
 

• We will direct bill the total active health insurance/dental premium or the defined contribution 
amount for active clergy/lay, whichever is greater, to the local church/conference sponsored 
agency for the entire year. 
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REPORT NO. 7 

 COMPREHENSIVE PROTECTION PLAN (CPP) 
 
Plan Overview: The Comprehensive Protection Plan (CPP) provides death, long-term disability and 
other welfare benefits for eligible clergy of The United Methodist Church and their families. It is an 
Internal Revenue Code 414(e) "church plan" funded by plan sponsor insurance premiums. Generally, 
clergy are eligible to participate in CPP if the conference or salary-paying unit sponsors the plan and 
they are able to satisfy the eligibility requirements which include clergy serving at least ¾ time with 
plan compensation at least 25% of the denominational average compensation (DAC). In addition, 
there is continuation of CPP for full members, associate members and provisional members on 
voluntary leave or family leave for a period of one year. 
 

CPP Premium Holiday/COVID-19 Relief Fund 
 
As allowed by the plan, Wespath has extended a CPP premium holiday to the annual conferences for 
May, June and July of 2020. The CPP premium holiday was provided by Wespath to assist 
conferences during this time as they support the local churches. The Conference Board of Pensions 
has determined that the best use of these CPP funds in the Central Texas Conference is to establish 
a COVID-19 relief fund to extend relief to our local churches who are struggling to cover 
compensation, benefits and other expenses. However, the board also decided that, should any church 
feel that they wish to have their CPP contributions for May, June and July of 2020 returned to them, 
their request will be honored. Any church finding themselves in need of assistance from the COVID-
19 relief fund should contact their district superintendent. 
 

Death Benefit Amounts for the Plan Year 2020 & 2021 
 
The following generally describes the death benefit amounts payable under the terms and conditions 
of the CPP to eligible participants and their beneficiaries. If you are not sure of your eligibility to receive 
these benefits, please call Wespath at 800-851-2201. In the event that there is a discrepancy between 
the information printed in this Journal and the CPP Plan Document, the plan document always 
governs. 
                   2020                2021 
Denominational Average Compensation (DAC)       $72,648 $74,199 
Active Participant Death Benefits:         $50,000          $50,000 
Spouse Death Benefit:           
Active Participant or Retired prior to 01/01/13 (20% of DAC)  $14,530 $14,840 
     Participant retired after 01/01/13     $15,000          $15,000 
Surviving Spouse Death Benefit:          
Active Participant or Retired prior to 01/01/13 (15% of DAC)  $10,897 $11,130 
      Participant retired after 01/01/13     $10,000          $10,000 
Surviving Child Annual Benefit: 
Younger than 18 years old: (10% of DAC)    $  7,265 $  7,420 
     18-24 years old (1/2 applied as education benefit): (20% of DAC) $14,040 $14,840 
Child Death Benefit:                                    
Active Participant or Retired prior to 01/01/13 (10% of DAC)  $  7,265 $  7,420 

Salary Paying Unit Pension/CPP HealthFlex Total 

McMillan   $ 4,565.02 $ 0.00 $ 4,565.02 
Sardis                      $ 530.64 $ 0.00 $ 530.64 
St James, Temple $ 2,998.74 $ 0.00 $ 2,998.74 
Winters  $ 833.32 $ 0.00 $ 833.32 

   $ 8,927.72 
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Results Form. In order to protect individual privacy, other means of reporting the health measures will 
not be accepted. Participants can earn up to 140 Wellness Points for 2020 Blueprint for Wellness 
health measures that fall within the American Heart Association (AHA) recommended range or show 
improvement over their 2019 Blueprint for Wellness results. Earn 20 Wellness Points each for 
recommended or improved results on each of the seven key health measures. 
 

BLUEPRINT FOR WELLNESS SCREENING 
 
HealthFlex will deposit $100 PulseCash in your Virgin Pulse account when you complete the Blueprint 
for Wellness (BFW) screening. The screening must be completed between January 1 and July 31. 
The $100 PulseCash incentive is only for participants and spouses in HealthFlex PPO, CDHP, and 
HDHP plans. Please allow up to 30 days for PulseCash to be credited to your Virgin Pulse account.  
 

HEALTHQUOTIENT (HQ) 
 
The HealthQuotient (HQ) is an online health assessment questionnaire taken from January 1 – July 
31. It helps to evaluate your risk for common health concerns, such as heart disease, diabetes, 
depression and high cholesterol. Identifying risk levels helps you prioritize your health goals and puts 
you in a better position to take steps that may lower your risk. Completing the HQ takes 20 minutes 
or less, but its benefits—improved well-being, enhanced vitality and prudent stewardship of Church 
resources—can be long-lasting. By taking the HQ in 2020, you will avoid a higher 2021 deductible— 
save $250/$500. If your spouse is also covered by HealthFlex, he or she also must complete the HQ 
during this timeframe to avoid the higher deductible. Taking the HQ by July 31, 2020 is the only way 
to avoid the higher medical plan deductible in 2021. 
 

MDLIVE TELEMEDICINE 
 
MDLIVE is a telemedicine service available for HealthFlex participants. It provides 24/7 access to 
state-licensed, board-certified doctors (including pediatricians) via phone, secure video or an easy-
to-use MDLIVE mobile app to treat non-emergency medical conditions. MDLIVE doctors can diagnose 
your symptoms, prescribe non-narcotic medication, and send prescriptions to your pharmacy of 
choice. See the WebMD website for additional information and to access this service. 
 

DIABETES PREVENTION PROGRAM 
 
The Diabetes Prevention Program is an evidence-based lifestyle change program to reduce or delay 
the development of type 2 diabetes in at-risk individuals. The DPP is endorsed by the Centers for 
Disease Control and Prevention who certifies DPP providers. Achieve 9 weeks of high engagement 
(completing lessons, weigh-ins, food tracking) to earn 150 Wellness Points toward your $150 
PulseCash. Go to omadahealth.com/wespath to take a 1-minute risk test and apply if found to be at-
risk. 
 

WEIGHT WATCHERS (WW) 
 
WW is the new name for Weight Watchers. The program’s purpose is to inspire healthy habits for real 
life. It supports goals to lose weight, eat healthier, move more, develop a more positive mindset—or 
all of the above—with science-based solutions that adapt to unique lifestyles. WW welcomes 
everyone who seeks to be healthier, not just manage their weight. HealthFlex has teamed up with 
WW to bring you a program that gives you real-life solutions to get healthier, at a special price. Visit 
ww.com/us/HealthFlex, click “I’m Ready” or “Join Now”. 
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after retirement. PLEASE NOTE: Participants must enroll, and remain enrolled, in a supplemental 
health plan through Via Benefits to have access to the HRA. Enrolling directly with a health plan 
provider, outside of Via Benefits, will result in the loss of HRA eligibility. Once HRA eligibility is lost, 
the participant will not be allowed to regain this benefit.  
 

RETIREE/MEDICARE ELIGIBLE HEALTH PLAN FUNDING 2020 & 2021 
 
For those eligible clergypersons and their eligible spouses, the conference will fund a Health 
Reimbursement Account (HRA) up to a maximum of $1,000 per year/per person for early and full 
retirees based on their years of ministerial service in the United Methodist Church. Surviving spouses 
of deceased clergy are eligible for the HRA as long as they are a covered participant at the time of 
death. A new spouse acquired by a retiree or surviving spouse after retirement is not eligible for retiree 
benefits through the conference. 
 

Years of Service  
(full years) 

HRA Amount  
(per year per person) 

0-9                 $     0 
10-19  $  400 
20-29  $  700 

30 or above  $1,000 
 
For those eligible clergypersons and their eligible spouses who retired before January 1, 2008, the 
conference will fund the HRA at the maximum amount per person.  
 

PRE-65 RETIREE FUNDING –2020 & 2021 
 
If, at the time of early or full retirement, the eligible clergyperson or spouse is less than 65 years of 
age and has been covered under HealthFlex for the five consecutive years just prior to retirement, 
they are eligible to remain on the active plan. A Premium Contribution (PC) amount of $1,000.00 per 
year (pro-rated for a partial year) will be provided by the conference to offset the cost of the active 
health plan premium. The premium, less the PC amount, will be direct billed to the retiree who will 
make payment to the conference by automatic bank draft from their personal account. 
 
A new spouse acquired by a retiree or surviving spouse after retirement is not eligible for retiree 
benefits through the conference. 
 

OPTING-OUT AT RETIREMENT 
 
If, at the time of retirement, a retiree has other employer-sponsored group health coverage (e.g. 
through a spouse’s employer), he/she may decline retiree coverage and retain the ability to receive 
retiree health benefits at a future date. If the retiree loses his or her coverage, it is the retiree’s 
responsibility to notify the conference within 30 calendar days of loss of other coverage. If this 30-day 
requirement is not met, the retiree will forfeit the ability to receive retiree health benefits through the 
conference at a future date. If an eligible retiree without other employer-sponsored group health 
coverage declines coverage at the time of retirement, the retiree will forfeit the ability to receive retiree 
health benefits through the conference at a future date. PLEASE NOTE: Participants must enroll, and 
remain enrolled, in a supplemental health plan through Via Benefits to have access to the HRA. 
Enrolling directly with a health plan provider, outside of Via Benefits, will result in the loss of HRA 
eligibility. Once HRA eligibility is lost, the participant will not be allowed to regain this benefit.  
 

MEDICARE SECONDARY PAYER – SMALL EMPLOYER EXCEPTION 
 
Beginning January 1, 2009, and affirmed again at the 2015 Annual Conference, the Central Texas 
Conference elected the exception that allows a multiple employer plan to exempt certain individuals 
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RETIREE AND MEDICARE ELIGIBLE HEALTH PLAN WELLNESS PROGRAM 
 
HealthFlex uses incentives as part of their strategy to promote engagement in healthy behaviors and 
wellness programs. Continue to earn Virgin Pulse Rewards up to $40 per calendar quarter, with 
breakdown by levels as follows: 
 

 
 

REPORT NO. 10 
 SUSTENTATION FUND 

 
By action of the 2007 Annual Conference a sustentation fund was established as part of the benefit 
program through the Annual Conference Board of Pensions and Health Benefits. The fund represents 
a tangible expression of a collegial relationship among clergy under appointment in the conference to 
provide transitional aid. The fund is to provide needed resources and temporary financial assistance 
to clergy and to assist local congregations in times of clergy transition.  
 
In order to maintain confidentiality, resources from the sustentation fund may be used with the 
recommendation of the cabinet for: 

• Vocational counseling for clergy exiting ordained ministry. 
• Temporary salary and/or benefit support for clergy under suspension or exiting ministry. 
• Special assessment and intervention strategies to restore clergy to effectiveness. 
• Provision of interim ministry supply. 
• Support of a crisis response team for congregation/church staffs in times of crisis. 
• Other unique needs to support clergy effectiveness/clergy families. 

 
In the case of clergy going on leave of absence, the cabinet, executive committee of the Board of 
Ordained Ministry and/or the clergy session of members in full connection in accordance with the 
2016 Book of Discipline ¶354.1 may approve resources from the sustentation fund for use. 
 
In the case of clergy taking Honorable Location or Administrative Location, resources from the 
sustentation fund may be used upon recommendation of the Board of Ordained Ministry in 
accordance with the 2016 Book of Discipline ¶359.1 and ¶363.3 (b)(4), respectively. The Board of 
Ordained Ministry or its executive committee may also make a request to the cabinet for the use of 
sustentation fund resources in other situations to provide resources or transitional support for clergy. 
 
The sustentation fund is included in the 2021 budget presented to annual conference. As a point of 
information, the funds are underwritten with an amount of .25% of the total annual conference plan 
compensation collected from CTC churches through the connectional ministry budget of the 
conference. 

Fund Balance 12/31/2019:  $35,093.16 
 

REPORT NO. 11 
 GRANT SUPPORT FUND FOR CLERGY 

 
A support fund has been established to provide grant money to clergy, and surviving spouses of clergy 
to assist with catastrophic, unanticipated medical expenses. 
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place, and that when some individuals recognize that they would like to transition out of the ordained 
ministry, a means to accomplish this should be provided.   
 
The VTP has been implemented and will be in effect until the end of 2020. It is available to clergy with 
a minimum of five years of full connection, in good standing, and they must be an active CPP 
participant five years immediately preceding separation and must not be within two years of eligible 
retirement. Additionally, the conference leadership must approve their request and at the completion 
of the process the individual must surrender her or his credentials. 
 
With the VTP there is a Severance Benefit that is calculated using two weeks of a Participant’s Plan 
Compensation for every full year of continuous service. As an example, an elder, aged 45 with 10 
years of continuous service, and a plan compensation of $65,000 ($2500 per 2 weeks) would receive 
a lump sum payment of $25,000. This is obviously just one example, but it shows you the effort 
Wespath is giving toward helping anyone who wants to take advantage of this opportunity to move 
out of ordained ministry in our connection, to a new season of life. Additionally, during the transitional 
period our conference would continue to pay the employer portion of your health benefits. There are 
other additional benefits you can find on the Wespath website (gpophb.org). There are links to the 
VTP program on the home page of the Wespath website. You’ll find the description under the 
Comprehensive Protection Plan and if you type this address into your browser it will take you there, 
https://www.wespath.org/assets/1/7/3097.pdf.  
 

REPORT NO. 13 (FOR 2021 TAX YEAR) 
RESOLUTION RELATING TO RENTAL/HOUSING ALLOWANCES FOR RETIRED,  

DISABLED, MINISTERS ON INCAPACITY LEAVE OR FORMER CLERGY PERSONS  
OF THE CENTRAL TEXAS CONFERENCE 

 
The Central Texas Conference (the “Conference”) adopts the following resolutions relating to 
rental/housing allowances for active, retired, terminated, or disabled clergypersons of the Conference: 
 
WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of 
which this Conference is a part, has in the past functioned and continues to function through ministers 
of the gospel (within the meaning of Internal Revenue Code section 107) who were or are duly 
ordained, commissioned, or licensed ministers of the Church (“Clergypersons”); 
 
WHEREAS, the practice of the Church and of this Conference was and is to provide active 
Clergypersons with a parsonage or a rental/housing allowance as part of their gross compensation; 
and 
 
WHEREAS, pensions or other amounts paid to active, retired, terminated, and disabled 
Clergypersons are considered to be deferred compensation and are paid to active, retired, terminated, 
and disabled Clergypersons in consideration of previous active service; and 
 
WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as 
an appropriate organization to designate a rental/housing allowance for Clergypersons who are or 
were members of this Conference and are eligible to receive such deferred compensation; 
 
NOW, THEREFORE, BE IT RESOLVED: 
 
THAT an amount equal to 100% of the pension, severance, or disability payments received from 
plans authorized under The Book of Discipline of The United Methodist Church (the “Discipline”), 
which includes all such payments from Wespath, during the period January 1, 2021 through 
December 31, 2021, by each active, retired, terminated, or disabled Clergyperson who is or was a 
member of the Conference, or its predecessors, be and hereby is designated as a rental/housing 
allowance for each such Clergyperson; and 
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NOW, THEREFORE, BE IT RESOLVED: 
 
THAT an amount equal to 100% of the pension, severance, or disability payments received from 
plans authorized under The Book of Discipline of The United Methodist Church (the “Discipline”), 
which includes all such payments from Wespath, during the period January 1, 2020 through 
December 31, 2020, by each active, retired, terminated, or disabled Clergyperson who is or was a 
member of the Conference, or its predecessors, be and hereby is designated as a rental/housing 
allowance for each such Clergyperson; and 
 
THAT the pension, severance, or disability payments to which this rental/housing allowance 
designation applies will be any pension, severance, or disability payments from plans, annuities, or 
funds authorized under the Discipline, including such payments from Wespath and from a commercial 
annuity company that provides an annuity arising from benefits accrued under a Wespath plan, 
annuity, or fund authorized under the Discipline, that result from any service a Clergyperson rendered 
to this Conference or that an active, a retired, a terminated, or a disabled Clergyperson of this 
Conference rendered to any local church, annual conference of the Church, general agency of the 
Church, other institution of the Church, former denomination that is now a part of the Church, or any 
other employer that employed the Clergyperson to perform services related to the ministry of the 
Church, or its predecessors, and that elected to make contributions to, or accrue a benefit under, such 
a plan, annuity, or fund for such an active, a retired, a terminated, or a disabled Clergyperson’s 
pension, severance, or disability plan benefit as part of his or her gross compensation. 
  
NOTE:  The rental/housing allowance that may be excluded from a Clergyperson’s gross income in 
any year for federal (and, in most cases, state) income tax purposes is limited under Internal Revenue 
Code section 107(2), and regulations thereunder, to the least of:  (a) the amount of the rental/housing 
allowance designated by the Clergyperson’s employer or other appropriate body of the Church (such 
as this Conference in the foregoing resolutions) for such year; (b) the amount actually expended by 
the Clergyperson to rent or provide a home in such year; or (c) the fair rental value of the home, 
including furnishings and appurtenances (such as a garage), plus the cost of utilities in such year.  
Each clergyperson or former clergyperson is urged to consult with his or her own tax advisor to 
determine what deferred compensation is eligible to be claimed as a housing allowance exclusion. 
 

REPORT NO. 14 
 INVESTMENT COMMITTEE  

 
To better manage and evaluate the risk of our invested fund we have set up an investment committee. 
The committee will assist the board of pensions in clearly defining the purpose and financial 
requirements of our conference BOP and develop investment goals and strategies, funding policy and 
other operational guidelines to better maximize the investment potential of our funds. The committee 
is made up of persons with a wide variety of funding and investment experience. 
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approximately 300 CTC entities have enrolled, and the program continues to be beneficial with the 
benefits of achieving scale, the ability to anticipate costs in budgeting, and protection against the 
volatility of natural gas prices and future cost increases. Since our first contract that began in 2008, 
our price of electricity per kilowatt hour (kWh) has decreased with each new contract. You can see by 
the following chart how our group program has benefitted our churches with each successive contract 
implementing decreases in electrical costs. 
 
    Contract Term  Per kWh Hour 
      2008 - 2013       0.0749 
      2013 - 2015       0.0588 
      2015 - 2016       0.0566 
      2016 - 2018       0.0499 
      2018 - 2021       0.0408 
      2021 - 2027       0.03892  
 
Remember there are two factors that determine your monthly billing: 

1. Energy Charges. This charge is the deregulated part of your bill and was negotiated through 
a competitive bid process conducted by the CTC service center. This charge is noted on your 
bill as “ENERGY” and is calculated by multiplying your kWh usage for a particular month times 
the conference contract rate which is 0.0408.  

2. Transmission, Distribution, Utility (TDU) charges. These charges are the regulated part of your 
bill. These are set by the Public Utility Commission of Texas (PUCT) and are non-negotiable. 
These charges are referred to as “pass through” charges and are the same no matter the 
name of your Retail Electric Provider (REP). The conference REP is Reliant Energy. However, 
they have no control over these regulated charges. Reliant simply passes along the bill that is 
sent to them by ONCOR, which is the TDU company. 
 
There are many components that make up this TDU part of your bill. However, the one that is 
by far the largest is the “DEMAND” charge. Demand is defined as the total number of watts 
that hit your meter at any point in time. So, for instance, on Sunday morning to turn all your 
lights and air or electric heat at the same time that will be for most the highest demand. This 
could affect your bill for the next 12 months. Each month you will be billed the higher of your 
current month Demand reading or 80% of your highest demand reading over the past 12 
months. For example, if you hit 150KW on the hottest Sunday in August and that was the 
highest Demand reading over the past 12 months then you will be billed $5.00 times 150 = 
$750.00. Now suppose that in Jan, Feb, Mar, and Apr you hit between 50 and 75 KW demand 
each month. For each of those months you will be billed 80% of the last twelve months peak 
which in our example would be 150 X 80% =120. 120X$5.00= $600.00. 
 

As you can see if you reduce your peak Demand permanently you can reduce your demand charges 
for all the remaining months. (For more detailed information please call the conference service center)   
 

LANDMARK POLICY 
 
Pursuant to the 2016 Book of Discipline ¶2512.7, the “Establishment of Annual Conference Policy 
with Regard to Government Landmark Efforts to Designate Church Owned Property as Landmarks”, 
policy was approved at the 2011 Annual Conference Session. It can be found in the 2012 Conference 
Journal beginning on page 274. 
 

MINISTRYSAFE 
 
As we make disciples of Jesus Christ, we must act very intentionally to protect children and youth 
from sexual abuse. To do so, the CTC adopted in 2014 the MinistrySafe abuse prevention system as 
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COMMERCIAL PROPERTY & LIABILITY PACKAGE POLICY, to include the following minimum 
limits:  
 
PROPERTY 
• Buildings, organs & contents insured to replacement value, “special risk” coverage 
• All church buildings should have an updated replacement cost valuation every five (5) years 
• The replacement cost valuation must be dated within 180 days if additional square footage is 

added. 
 

LIABILITY 
• Commercial General Liability  Occurrence  $1,000,000      Aggregate  $3,000,000  
• Pastoral Counseling Liability  Occurrence  $1,000,000      Aggregate  $3,000,000  
• Hired and Non-Owned Auto Liability  Occurrence  $1,000,000      Aggregate  $3,000,000 
• Employee Benefits Liability (EBL)  Occurrence  $1,000,000      Aggregate  $1,000,000  
• Medical Payments  $10,000  
• Sexual Misconduct Liability  Occurrence  $1,000,000      Aggregate  $1,000,000  
• Crime / Employee Dishonesty  Occurrence  $25,000  
 
DIRECTORS & OFFICERS (D&O) POLICY, including the following minimum liability limits:  
• Directors & officers/employment practices liability (EPL) $1,000,000 (including sexual 

harassment)  
 
UMBRELLA POLICY (Excess Liability) – An Umbrella/Excess Liability policy is suggested for all 
churches and should a congregation be over 500 members it is highly encouraged.  
 
If applicable, this excess policy must extend over Commercial General Liability, Pastoral Counseling, 
Employee Benefits Liability, Owned Auto, Hired & Non-Owned Auto and Workers Compensation. A 
higher per occurrence limit may be appropriate based on specific risk characteristics such as church 
size and/or scope of operations and ministries.  
 
WORKERS’ COMPENSATION/EMPLOYERS LIABILITY INSURANCE POLICY, as required by 
state law:   
• Bodily Injury by Accident  Each accident $1,000,000  
• Bodily Injury by Disease  Policy limit $1,000,000  
• Bodily Injury by Disease  Each Employee $1,000,000  

  
COMMERCIAL AUTOMOBILE LIABILITY, applicable only if the church owns an automobile; to 
include the following minimum limits:  
• Limit of Liability    $1,000,000 

   
There may be good reasons to have different amounts of coverage or even different coverages than 
those recommended. Please consult with your insurance agent or call the Conference Service Center 
817-877-5222 with any questions. 

 
THE TEXAS OPEN CARRY LAW FOR CONCEALED HANDGUN HOLDERS 

& CTC MINISTRY POLICY 
 
The Open Carry Law for Concealed Handgun Holders (“Open Carry Law”) became effective January 
1, 2016.  This law authorizes an individual who possesses a concealed handgun license issued by 
the state of Texas or by a state that Texas recognizes to carry the handgun in plain view in a public 
place as long as the handgun is carried in a shoulder or belt holster. 
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parents were apprehensive and scared. For the first time in the history of La Lydia, we were forced to 
hire security to patrol our campus. It was heartbreaking, but students and parents were assured that 
the evil actions of a demented racist would not define us. We reminded them that the power of prayer 
and the hand of God would not forsake us. 
 
In a positive note, Lydia Patterson moves forward with its commitment to provide a quality education 
to its students and provide opportunities otherwise nonexistent. My appreciation goes out to the 
colleges and universities of the United Methodist Church for continuing our ministry by providing 
scholarships so that 100% of our students attend college. 
 
As the church struggles with certain identities, Lydia Patterson remains faithful to all in its principles 
and journey to change lives regardless of color, national origin, economic positions, and any other 
God given preferences. We aim to be the bridge that unites all Methodists in ministry as mandated by 
our God and make disciples of every one of its students for the transformation of the world. 
 
We appeal to every church in your conference and this jurisdiction to remain faithful to the ministry of 
Lydia Patterson and continue to partner with us in doing the work of God at its best. Every day, the 
lives of young men and women are being changed. Perhaps in one of our classrooms is sitting that 
one person who will make the difference in our world. 
 
 

TEXAS METHODIST FOUNDATION 
TOM LOCKE, PRESIDENT 

 
TMF, headquartered in Austin, serves United Methodist individuals, churches and agencies within the 
six annual conferences in Texas and New Mexico. We appreciate the opportunity to report some of 
the ways we served United Methodists last year. 
 
John Mollet, TMF Senior Area Representative for the Central Texas Conference, is the primary point 
of engagement between congregations and TMF.  
 
Within the Central Texas Conference: 

• Loans to churches in the Central Texas Conference totaled $52 million at the end of 2019. 
• Churches and agencies, not including individuals, within the Central Texas Conference had 

$30.3 million invested in the Methodist Loan Fund. 
 
Throughout Texas and New Mexico: 

• As of December 31, 2019, total assets under management by TMF were $672.9 million. 
• Methodist Loan Fund investments ended the year at $340.1 million, and our loan portfolio 

at $317.7 million. 
• TMF’s Undesignated Endowment ended the year at $58.1 million. 
• Our Leadership Ministry Endowment was $9.1 million at the close of 2019. 
• Highlighting a significant year of financial support for TMF was a gift of $6 million from the 

Estate of Lemuel Richard Keller. TMF received a $250,000 challenge grant to endow the John 
Thornburg Innovation Fund created to launch new ministries emerging from clergy 
participating in TMF’s Leadership Ministry. As of 12/31/19, TMF had received $225K in gifts 
and pledges towards the challenge grant. 

• During 2019, the TMF Grants Ministry awarded $1.4 million in support of 28 churches and 
not-for-profits. Of that total, an estimated $704,000 came from restricted endowments, and 
$725,000 from TMF operations. TMF continued its work with individuals and families to support 
their philanthropic goals. In 2019, TMF received $4.2 million in gifts (endowments, donor-
advised funds, charitable gift annuities, and trusts) to support ministries and causes. 

•  TMF distributed approximately $2.4 million from 405 permanent endowments during 2019. 
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• CTC and Texas Health jointly established a Faith Community MHFA advisory council to 
continue the important work of mental health education and advocacy in faith communities.  

 
Texas Health’s healing ministry is also evident in the continued works of the Faith Community Nursing 
(FCN) program. More than 221 registered nurses and 118 Faith community Health Promoters serve 
a total of 125 faith congregations. Some of the FCN contributions include: 

• 3,423 blood pressure screenings 
• 4,561 flu vaccinations 

 
In our in-patient setting, Texas Health board-certified Chaplains attend to spiritual needs of people 
admitted to our wholly owned hospitals. In 2019 our professional chaplains were involved in 64,356 
patient encounters. 
 
Clinical Pastoral Education (CPE) programs are in full swing. We offer 12-month residencies at Texas 
Health Harris Methodist Fort Worth and Texas Health Dallas Presbyterian. Two five-month single-unit 
intern programs are offered each year. 
 
With North Texas’ population on the rise, Texas Health continues to grow. Significant expansion 
projects have helped Texas Health meet consumers’ needs by offering quality, convenient care close 
to home. Texas Health’s exceptional workplace culture continues to be recognized nationally. 
 
 

TEXAS UNITED METHODIST COLLEGE ASSOCIATION 
DR. DARRELL LOYLESS, PRESIDENT 

 
During this time of significant change in our church, the Texas United Methodist College Association 
continues on its more than seventy-year course of serving the scholarship needs of Methodist 
students who wish to attend one of our Methodist institutions of higher learning in Texas. We continue 
to believe that the support of our churches and conferences is essential in continuing the Wesleyan 
tradition of education. It is an education well suited to the challenges and changes in modern life. 
 
The TUMCA funds granted to Southwestern University, Southern Methodist University, McMurry 
University, and Texas Wesleyan University are restricted to scholarships for deserving students from 
United Methodist congregations in Texas. During the fall of their academic year, students representing 
all five of the Texas United Methodist Conferences have received TUMCA scholarships this academic 
year (2019-2020). They join thousands of others who have been helped through the years by the 
support of our United Methodist family. As always, funds cannot be used for endowment or capital 
projects. All support goes to fund scholarships at our Texas United Methodist colleges. 
 
TUMCA scholars, both past and present, receive both intellectual and spiritual development that 
prepares them to address the important issues of both church and society. We believe that those who 
become clergy, laity, teachers and societal leaders will help chart the course of our church. 
 
We are both proud and humbled by our partnership that reflects the great commission and helps 
create disciples of Jesus Christ for the transformation of the world. 
 
We thank God for the ministry we share with the Central Texas Conference. Together, in service to 
future generations, we keep open the doors of learning to many students that make up our diverse 
church family. We appreciate this opportunity to serve. 
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SOUTHWESTERN UNIVERSITY 
GEORGETOWN, TEXAS 

DALE T. KNOBEL, INTERIM PRESIDENT 

Southwestern University celebrated several notable achievements this past year. For the third year 
in a row, a record-breaking number of students applied for admission, and in August, we welcomed 
444 first-year and 56 transfer students, the second largest class in our institution’s history. We 
implemented the Residential Experience Initiative, in which university staff bring resources directly to 
the students, thereby raising the intellectual climate of the residence halls. And the university 
celebrated the grand opening of the new Fondren–Jones Science Center—our commitment in stone 
to interdisciplinary collaboration, learning, and research. With an unprecedented commitment to 
inquiry- and discovery-based learning, Southwestern continues to craft distinctive programming that 
focuses on the life of the mind. 

Our 2019 accolades include Forbes ranking Southwestern the #1 small private nonprofit liberal arts 
and sciences college in Texas and #1 in that category in the Grateful Graduates Index (#86 nationally). 

In academics, for the 19th consecutive year, the King Creativity Fund supported significant, 
innovative, and visionary student projects across the disciplines. Thirty-one students participated in 
13 different SCOPE research projects as part of a student–faculty collaborative summer program. 
Southwestern added one new major, financial economics, and one new minor, early modern studies, 
in fall 2019. These additions bring the total number of majors and minors offered to 37 and 41, 
respectively. Among our internationally recognized scholar–teachers, three faculty and one coach 
published books. 

Among student achievements, 31 students were inducted into Southwestern’s chapter of the Phi Beta 
Kappa honor society. Caroline Haywood ’18, Camille Martin ’19, Teresa Cropper ’20, and Laura 
Rativa ’20 developed and implemented get-out-the-vote programming that helped boost 
Southwestern’s voting rate 33% since 2014. Madeline Carrola ’19 won the Mid-South Sociological 
Association’s Undergraduate Paper Competition for her capstone project, “Performing the 
Handmaid’s Tale: The Use of Dystopian Literature at Political Protests.” Five environmental studies 
and feminist studies students, along with Dr. Joshua Long (environmental studies), published an 
article in the Journal of Education, Citizenship, and Social Justice titled “Intersectional Sustainability 
and Student Activism: A Framework for Achieving Social Sustainability on University Campuses.” 
Eight biology and molecular ecology students presented their research at the annual Texas Academy 
of Science meeting. Computer science major Sara Boyd ’20 was selected as a finalist for the 
Computing Research Association’s (CRA) Outstanding Undergraduate Researcher Award for 2020. 

In athletics, Southwestern finished second for the SCAC President’s Trophy and garnered 112 All-
Conference honors, including 46 First Team selections, 30 Second Team selections, 8 Third Team 
selections, and 28 Honorable Mention selections.  

In 2019, Southwestern hosted renowned political strategists Donna Brazile and Mary Matalin as guest 
speakers at the biennial Roy and Margaret Shilling Lecture. 

Ratification of Trustees 

As stated in the University By-Laws, “Conference trustees are nominated by the University’s board of 
trustees, upon recommendation to the board’s trusteeship committee, and elected by their respective 
conferences.” Conference confirmation of “trustees at large” is no longer required by the By-Laws. 

The following name is submitted to the Central Texas Conference for election: 
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PERKINS SCHOOL OF THEOLOGY 
SOUTHERN METHODIST UNIVERSITY – DALLAS, TEXAS 

CRAIG C. HILL, DEAN & PROFESSOR OF NEW TESTAMENT 
 
Perkins celebrates our vital connections with the Central Texas Annual Conference of The United 
Methodist Church: 

• Sixteen (16) students affiliated with the Central Texas Annual Conference are enrolled at 
Perkins, including: 11 Master of Divinity (M.Div.) students, three Master of Arts in Ministry 
(M.A.M.) students, and two Master of Theological Studies (M.T.S.) students. 

• Seven (7) students from the Central Texas Annual Conference received funding from the 
PACE (Perkins Annual Conference Endowment) grant, with the average overall financial aid 
award per student totaling $6,315.67. 

• One (1) Perkins student was placed as an intern within the Central Texas Annual Conference 
during the 2019-20 academic year. 

• Four (4) students from the Central Texas Annual Conference are among the 30 Perkins 
Scholars currently enrolled at Perkins School of Theology. The program, launched in 2017, 
provides increased scholarship aid to outstanding Master of Divinity students, who have 
leadership potential. Ten new scholars are selected each year, thanks to the generous support 
of members of the Perkins Executive Board and other donors. 

 
Continued Enrollment Increase 
Overall enrollment for 2019-20 at Perkins School of Theology reflects a 6.6% increase from 2018-19. 
The Office of Enrollment Management also reported three consecutive years of significant growth in 
new student totals—with 2019 reflecting a more than doubled increase over 2016—contrasting with 
the trend of decline in schools of theology nationally. 
 
Enrollment at Perkins for the 2019-20 academic year totaled 343 students, including 27 enrolled in 
the Ph.D. program. Fall 2019 statistics reflect the following: 63.3% of the entire student population are 
United Methodist and 37% are ethnic minority students. Master’s degree programs comprise 
approximately 46% male and 54% female students. The Doctor of Pastoral Music (D.P.M.) program 
includes students from southern Asia taking classes in Dallas.  
 
The hybrid Houston-Galveston Extension Program, in its third year of providing a combination of 
online and residential classes leading to the M.Div. and M.A.M. degrees, totaled 94 students during 
the 2019-20 academic year.  
 
Perkins Thanks You, Central Texas 
Perkins School of Theology is committed to those called to serve so that they might be empowered 
to lead. We thank our many colleagues, friends and alumni/ae in the Central Texas Annual 
Conference of The United Methodist Church for your generous support, including referrals of 
prospective students, as we continue our vital mission of preparing women and men for faithful 
leadership in Christian ministry. 
 

BOSTON UNIVERSITY SCHOOL OF THEOLOGY 
BOSTON, MASSACHUSETTS 

MARY ELIZABETH MOORE, DEAN 
 
I am grateful to have one last opportunity to thank you for your moral, prayerful, and material support 
of the Boston University School of Theology (BUSTH), and also to highlight the promising future of 
the school as a new dean joins our stellar faculty, staff, and students in summer 2020 to carry on the 
mission of the school in partnership with all of you.   
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CANDLER SCHOOL OF THEOLOGY 
ATLANTA, GEORGIA 

JAN LOVE, DEAN & PROFESSOR OF CHRISTIANITY & WORLD POLITICS 
 
Since our founding in 1914, Candler has educated more than 10,000 students, shaping thoughtful, 
principled, and courageous leaders who are dedicated to transforming the world in the name of Jesus 
Christ.  
 
This is especially important to note amid the current shifts in our denomination. It is an honor and a 
privilege for Candler to be one of 13 official seminaries of The United Methodist Church. Yet true to 
the Methodist tradition of ecumenical openness, Candler has enthusiastically welcomed the entire 
Wesleyan family to our community for generations. Faculty, staff, and students from the AME Church, 
the AMEZ Church, the CME Church, Free Methodists, Nazarenes, and others have worked, 
worshiped, learned, and prayed alongside United Methodists, and have been a vital part of shaping 
Candler and our mission. This diversity has been a wonderful gift and a rich blessing. 
 
This year, Candler has continued to strengthen our deep commitment to alleviating student debt and 
promoting financial literacy. In 2018-2019, we awarded $6.3 million in financial aid, with 100 percent 
of Master of Divinity (MDiv) students receiving support and financial coaching. In fall 2019, we 
announced a major expansion of our financial aid program to include full-tuition scholarships for all 
MDiv students who are certified candidates for ordained ministry in The United Methodist Church, and 
new merit scholarships covering 75% of tuition for qualifying MDiv students who identify as pan-
Wesleyan, and those pursuing chaplaincy through Candler’s new chaplaincy concentration. In 
addition, all incoming students in the Master of Divinity, Master of Theological Studies, and Master of 
Religious Leadership programs will receive awards covering at least 50% of tuition.  
 
This year also saw the launch of two pilot “formation communities,” off-campus student housing that 
focuses on intentional living and spiritual formation. Students from multiple degree programs applied 
to take part in these pilot groups. At the start of the year, the housemates created a “rule of life” to 
guide their days together, emphasizing prayer, fellowship, and celebration. A house chaplain—a 
Candler faculty member or church leader—supports them and shares in the journey.  
 
Candler’s student body continues to reflect the diversity and breadth of the Christian faithful, with an 
enrollment of 470 from 12 countries and 38 states, with 40 percent people of color (U.S.) and a median 
age of 27 among MDivs. Students represent 42 denominations, with 45% of all students and 50% of 
MDivs coming from the Methodist family.  
 
We offer six single degrees and ten dual degrees pairing theology with bioethics, business, 
international development, law, public health, and social work. Our Doctor of Ministry degree is 90 
percent online, so students can remain in their places of ministry while completing their degrees.  
 
Candler draws strength and inspiration from its relationship with The United Methodist Church. Our 
ability to fulfill our mission of educating faithful and creative leaders for the church’s ministries 
throughout the world depends upon your prayers, partnership, and support. Thank you for the 
countless ways you advance this vital ministry in the life of our denomination. We invite you to visit us 
in person or online at candler.emory.edu. 
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SAINT PAUL SCHOOL OF THEOLOGY 
LEAWOOD, KANSAS & OKLAHOMA CITY, OKLAHOMA 

NEIL BLAIR, PRESIDENT 
 
Saint Paul School of Theology, a seminary of the United Methodist Church, is committed to the 
formation of people for innovative, creative ministry. We are one institution with campuses in Kansas 
and Oklahoma. During the 2019-2020 academic year, the seminary enrollment in master and doctoral 
degree programs increased by 11%. 
 
Saint Paul School of Theology began the 2019-2020 academic year with the addition of Dr. Casey 
Sigmon in her new role as Assistant Professor of Preaching and Worship, and Director of Contextual 
Education. Saint Paul also welcomed Dr. Anne Walker as the new Executive Director of the Oklahoma 
Campus. 
 
With the addition of Dr. Walker to Saint Paul came a new webinar offering titled, “Explore Calling: A 
Guide to Helping Others Answer the Call.” Offered complimentary, the webinar provides a resource 
for anyone looking to nurture a culture of call in their congregation—including meeting one-on-one 
with congregations looking to reach out to their community. Dr. Walker also launched the Vision OK 
Advisory Committee to serve the purpose of gaining support for and assisting in the development of 
the Oklahoma campus. Similarly new this year, Dr. Melissa Pearce along with Dr. Walker hosted 
listening sessions to learn more about the challenges pastoral leaders face and dream together about 
how theological education might meet the changing demands of their ministry. 
 
Honoring Saint Paul’s longstanding commitment to praxis learning and ministry, part of the 2019-2020 
curriculum included practicums which are workshop-style seminars that teach ministry skills. For 
spring 2020 FOCUS Week, Alumnus Rev. Dr. Emanuel Cleaver III, senior pastor of St. James UMC, 
taught the course Urban Church in the 21st century which explores the urban church and its context 
in relation to ministerial practices and theological understandings. 
 
For the 2019-2020 fiscal year, Saint Paul Course of Study (COS) School educated 265 individual 
students with a total registration of 650 classes—offering a total of 53 courses located Kansas, 
Oklahoma, and Missouri. Saint Paul launched a part-time, accelerated pilot COS satellite program 
(PML) in Columbia, MO in 2018 and added a second track in 2019. 
 
Saint Paul School of Theology is blessed to be in ministry in the name of Jesus Christ and to help 
others respond to God’s call. We are a seminary that offers classes and experiences to folks from 
many denominations and faith walks. Our work as faculty and staff is to provide excellence in 
theological and practical education for ALL people called and capable to attend. Remember, “where 
two or more are gathered” Christ is there with us. 
 
President Neil Blair, Saint Paul trustees, faculty, staff, alumni, and students thank you for your interest, 
prayers, and support. 
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RESOLUTIONS 
 

RESOLUTIONS FOR DISCONTINUANCE AND/OR MERGER 
 

DISCONTINUANCE OF JONESBORO UMC OF THE SOUTH DISTRICT 
[Passed by vote of the Annual Conference on September 19, 2020] 

 
WHEREAS Jonesboro United Methodist Church located in Coryell County, Texas, in the South 
District of the Central Texas Conference has been abandoned; and; 
 
WHEREAS there are no existing trustees; and 
 
WHEREAS the church no longer serves the purpose for which it was organized or incorporated; and  
 
WHEREAS the discontinuation of the church and the abandonment of its property has been 
recommended by the district superintendent and approved by the bishop, a majority of the district 
superintendents, and the district board of church location and building; and 
 
WHEREAS all proper Disciplinary requirements have been complied with; 
 
THEREFORE, BE IT RESOLVED, that Jonesboro United Methodist Church be discontinued as of 
November 30, 2019 and all of its property declared abandoned and transferred to the Central Texas 
Conference of the United Methodist Church for disposition as the conference board of trustees may 
deem in the best interest of the conference. 
 
BE IT FURTHER RESOLVED, that the Central Texas Conference board of trustees be authorized, 
in its discretion, to distribute the items of the property which may be best used by other churches to 
such churches or to the Center for Evangelism and Church Growth, and to sell all other property with 
the net proceeds given to be retained by the Center for Evangelism and Church Growth; and 
 
BE IT FURTHER RESOLVED that the membership of the remaining congregation of Jonesboro 
United Methodist Church at the time of this action be transferred to Lanham UMC, Hamilton County 
and that all official records of the discontinued church be forwarded to the Central Texas Conference 
archives. 
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DISCONTINUANCE OF LA TRINIDAD UMC OF THE NORTH DISTRICT 
[Passed by vote of the Annual Conference on September 19, 2020] 

 
WHEREAS La Trinidad United Methodist Church located in Tarrant County, Texas, in the North 
District of the Central Texas Conference has declared its intention to discontinue the church; and 
 
WHEREAS the membership of La Trinidad United Methodist Church has been transferred to a new  
church start congregation and there are no existing trustees; and 
 
WHEREAS the church conference of La Trinidad United Methodist Church voted on November 25, 
2019 to discontinue the church; and 
 
WHEREAS the discontinuation of the church and the abandonment of its property has been 
recommended by the district superintendent and approved by the bishop, a majority of the district 
superintendents, and the district board of church location and building; and 
 
WHEREAS all proper Disciplinary requirements have been complied with; 
 
THEREFORE, BE IT RESOLVED, that La Trinidad United Methodist Church be discontinued effective 
December 31, 2019, and all its property declared abandoned and transferred to the Central Texas 
Conference of the United Methodist Church for disposition as the conference board of trustees may 
deem in the best interest of the conference; and 
 
BE IT FURTHER RESOLVED that the Central Texas Conference board of trustees be authorized, in 
its discretion, to distribute the items of the property which may be best used by other churches to such 
churches or to the Center for Evangelism and Church Growth, and to sell all other property with the 
net proceeds given to be retained by the Center for Evangelism and Church Growth; and 
 
BE IT FURTHER RESOLVED that the membership of the remaining congregation of La Trinidad 
UMC at the time of this action be transferred to the new church start congregation known as Faith 
UMC, Fort Worth and that all official records of the discontinued church be forwarded to the Central 
Texas Conference archives. 
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DISCONTINUANCE OF FISHERMAN’S CHAPEL UMC OF THE WEST DISTRICT 
[Passed by vote of the Annual Conference on September 19, 2020] 

 
WHEREAS the worshipping community known as Fisherman’s Chapel UMC located in Brown County, 
Texas, in the West District of the Central Texas Conference, has a long history of faithful servant 
ministry; and 
 
WHEREAS the congregation in recent years has declined to the point that it can no longer continue 
to fulfill its mission; and 
 
WHEREAS, the remaining members, in consultation with the district superintendent met for a called 
church conference on February 25, 2020, to discuss details for discontinuing ministry; and  
 
WHEREAS according to ¶213 of The Book of Discipline the needs of ministry in the mission field have 
been surveyed and members can be served by existing nearby congregations; and 
 
WHEREAS the discontinuance of the church and its property has been recommended by the district 
superintendent and approved by the bishop, a majority of the district superintendents and the West 
District board of church location and building according to ¶ 2549 of The Book of Discipline; and 
 
WHEREAS all steps required by the Discipline have been taken; 
 
THEREFORE, BE IT RESOLVED, that Fisherman’s Chapel United Methodist Church, located in 
Brown County, Texas, be discontinued as of July 1, 2020, and all of its property declared abandoned 
and transferred to the Central Texas Conference of the United Methodist Church for sale, distribution, 
and other disposition as the conference board of trustees may deem in the best interest of the 
conference. 
 
BE IT FURTHER RESOLVED, that the Central Texas Conference board of trustees be authorized, 
in its discretion, to distribute the items of the property which may be best used by other churches to 
such churches or to the Center for Evangelism and Church Growth, and to sell all other property with 
the net proceeds given to be retained by the Center for Evangelism and Church Growth; and 
 
BE IT FURTHER RESOLVED that the membership of the remaining congregation of Fisherman’s 
Chapel UMC at the time of this action be transferred to Lake Brownwood First UMC and that all official 
records of the discontinued church be forwarded to the Central Texas Conference archives. 
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RESOLUTION FOR THE JUNETEENTH HOLIDAY 
[Passed by vote of the Annual Conference on September 19, 2020] 

 
WHEREAS, as United Methodists, we stand against racism in all its forms, “…we affirm the ultimate 
and temporal worth of all persons,” and “[w]e rejoice in the gifts that particular ethnic histories and 
cultures bring to our total life”2; and 
 
WHEREAS, Juneteenth is a holiday that celebrates one of the most important events in the history of 
African Americans and in the history of all Americans, and is described as follows: 
 

The holiday recognizes the date when emancipation finally reached Galveston, Texas, on  
June 19, 1865, when Maj. Gen. Gordon Granger along with more than 1,800 federal troops 
arrived to take control of the state, nearly two months after the end of the Civil War, confirming 
the freedom of the last remaining slaves in the deepest parts of the South. 

 
Although the Emancipation Proclamation, an executive order declaring that “all persons held 
as slaves” in Texas would be free, was signed by President Abraham Lincoln in 1863, and 
Gen. Robert E. Lee’s surrender in Appomattox, VA marked the end of the Civil War in April of 
1865, news spread slowly and often met resistance from plantation owners. 

 
While the 13th Amendment was ratified in December 1865, enshrining a ban on slavery into 
the Constitution, formerly enslaved African Americans had their freedom greatly curtailed by 
racist economic arrangements and laws designed to maintain white supremacy. 

 
WHEREAS, in 1980, Texas was the first state to acknowledge and observe Juneteenth as a holiday, 
and 47 states and the District of Columbia have followed suit; and 
 
WHEREAS, 2020 marks the 155th year of Juneteenth, and there is a national movement to declare 
Juneteenth a national holiday; and 
 
WHEREAS, the General Board of Church and Society of the United Methodist Church has made 
Juneteenth a paid holiday for all its employees as “…a symbolic, but important step in the movement 
toward racial justice…[and] encourage[s] all to use this day to reflect on our Christian calling to 
advocate for racial equity and find ways to take action in their own communities”; and 
 
WHEREAS, in its fight for racial equity for people of color, the United Methodist Church commits itself 
“to move beyond symbolic expressions and representative models that do not challenge unjust 
systems of power and access.”3  
 
BE IT THEREFORE RESOLVED that the Central Texas Conference of the United Methodist Church 
does hereby declare Juneteenth an official Conference holiday and a paid holiday for all Conference 
staff; and 
 
BE IT FURTHER RESOLVED that all churches and ministries of the Central Texas Conference are 
strongly encouraged to include Juneteenth in their paid holiday schedules. 
 
Respectfully submitted by the CTC Inclusiveness Umbrella Team 
 
[Conference Core Team voted concurrence] 
  

 
2 UM Book of Discipline, Social Principles, ¶162(A), Rights of Racial and Ethnic Persons. 
3 Ibid., emphasis added. 
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TONY GLEN CAMPBELL 
APRIL 27, 1936 – JUNE 14, 2019 

 
Rev. Tony Glen "Pops" Campbell, 83, passed away Friday, June 14, 2019. 
Tony was born April 27, 1936, to Alec Campbell and Gladys Campbell in 
Pancake, Texas. He attended Texas Wesleyan University, Southern 
Methodist University and was a Methodist minister from 1963 to 1985. He 
married Carolyn Annette Foster in 1965, and they had two children, Jill 
and Paul. Tony was as selfless a person as you could ever meet. His every 
thought was of others, and there was never a want of his own. He 
dedicated his life to serving the Lord and his fellow man. Tony was 
preceded in death by his parents, Alec and Gladys Campbell. Survivors 
include his wife; son; daughter; brother, Maurice; sister, Patricia; sister, 
Betty; mother-in-law, Mildred; countless friends; a large extended family; 
and his beloved grandsons, Everett Jordan and Foster Campbell. He was 

interred in Restland Cemetery, Gatesville, Texas. 
 
 

GARY DON WATSON 
FEBRUARY 23, 1954 – AUGUST 15, 2019 

 
Rev. Gary Don Watson was born on February 23, 1954, in Panama to Don 
and Shirley Watson. Gary received his Bachelor of Science degree in 
Criminal Justice from Dallas Baptist University in 1990 and his Master of 
Public Administration degree from Dallas Baptist University in 1991. Gary 
completed Course of Study from Perkins in 2015. 
 
Gary began a career in law enforcement in 1980 as a deputy sheriff in 
Rockwall, Texas and retired in 1996 from the Rowlett, Texas Police 
Department. For almost three years, he helped his dad manage a Kwik Kar 
oil change business in Plano, Texas before purchasing a store in Mexia, 
Texas. In 1999, Gary and his wife Vicki moved to the small Central Texas 
town where they owned and operated a Kwik Kar Oil and Lube for 17 years. 

 
In 2011, Gary entered the ministry and began Course of Study. He served as pastor of First United 
Methodist Church, Tehuacana, Texas. In 2012, Gary entered his duel church appointment and began 
serving as pastor of First United Church, Wortham, Texas. In 2016, Gary received a new appointment 
as pastor of the United Methodist Church Ballinger, Texas, where he served for three years. He 
received Associate Membership in the Central Texas Annual Conference in 2018. Gary retired on 
June 30, 2019 and moved with his wife Vicki to a home in Alto, New Mexico. 
 
Gary Don Watson passed away on August 15, 2019. He is survived by his wife Vicki, mother Shirley 
Watson, son Chad Watson, son Chris Watson and wife Michelle, son Brandon Watson and wife 
Valerie, sister Judy Parma and husband Jim, along with seven grandchildren. Gary enjoyed golfing, 
hunting and watching the Hallmark Channel. However short his time was in Alto, New Mexico, he 
spent every day doing what he loved. 
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She was preceded in death by her son, Bill Neaves, Jr., in 2007 and by her mother and father in 1992 
and 1993, respectively.  Her eldest sister, Margaret Wood Brannon of San Antonio, Texas, died in 
2010.  She is survived by her sister Beverly Wood Krieger of Austin, Texas; her husband of 54 years, 
William Barlow Neaves of Spur, Texas; her daughter and son-in-law, D’Laine Neaves Rutledge and 
Jeromy Rutledge of Spur, Texas, and grandsons, William Cade Rutledge and his wife Mariko of Guam 
and Thomas Carson Rutledge of Lubbock, Texas; and her nephews and nieces: Steve Brannon, 
Rhonda Brannon Lowe, Ross Brannon, Scott Krieger, and Missa Krieger Mayes. 
 
 

JOHN EDWARD FRANCIS 
APRIL 2, 1933 – MAY 11, 2020 

 
John Francis served in Central Texas from June 1956 until his retirement in June 1999. His last years 
of ministry were spent serving the General Board of Global Ministries, spending many years as a 
missionary in Japan. 
 
 

KAREN JOY PRINZ SAMFORD 
APRIL 30, 1948 – MAY 24, 2020 

 
Karen Joy Prinz Samford was born on April 30, 1948 in Fort Worth, Texas 
to Walter Prinz and Katharyne Vere’ Cunningham Prinz.  She grew up in 
Fort Worth and after graduating from R. L. Paschal High School, she 
attended Tarleton State University where she obtained her bachelor’s 
degree in Education. While attending Tarleton, she wooed her husband to 
be, Morris “Sam” Lynn Samford, with a peanut butter milkshake he could 
not resist. Sam and Karen were married on December 27th, 1969, just days 
after she graduated from Tarleton.  Sam and Karen moved to Fort Bragg, 
North Carolina where Sam served in the United States Army as a member 
of the 82nd Airborne.  Sam and Karen moved back to Texas where Sam 

graduated from Texas A&M University. Karen began her teaching career in Calvert, Texas.  After 
leaving College Station upon Sam’s graduation, Karen continued her teaching career in Jacksboro, 
Texas where they welcomed a daughter, Emily Karol. When Sam’s career moved them to 
Brownwood, Texas, Karen continued teaching and Sam and Karen welcomed a son, Cliff O’Dell.  Sam 
and Karen moved their family to Granbury, Texas where Karen completed her 28-year teaching career 
while also answering God’s call by obtaining her Master of Theological Studies from Brite Divinity at 
Texas Christian University. Karen began her career in ministry at Acton United Methodist in Acton, 
Texas and then served her Heavenly Father at White’s Chapel United Methodist in Southlake, Texas, 
Alliance United Methodist in Fort Worth, Texas and Silver Creek United Methodist in Azle, Texas.  
Retiring due to medical reasons in 2008, Karen continued to volunteer her time educating God’s 
children and ministering to those around her. Sam preceded Karen in death in 2010 and part of her 
heart went to Heaven with him.  She continued to love God’s children as well as her own children and 
grandchildren during her time in retirement, often volunteering her time to crochet or knit hats for NICU 
babies or those undergoing chemotherapy. Karen left her failing body behind and joined the love of 
her life, Sam, in standing before her Savior on May 24, 2020 surrounded by the prayers of her family 
and friends.  Karen is survived by her sister, Karol Katharyne Prinz, her daughter Emily Karol and 
husband Joshua Lynn Gentry, her son, Cliff O’Dell, her granddaughters, Erin Leigh Gentry, Kacie 
Renay Gentry, and Brooklynn Katharyne Gentry, aunts Nelda  Joy Cunningham Frederick, Sherry 
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JACQUELINE HOWELL MEHAFFY 
MARCH 12, 1925 – AUGUST 6, 2019 

 
Jacqueline H. Mehaffy died in her home with her loving caregiver, Jada 
Burkett by her side on Tuesday, August 6, 2019. 
 
Jacqueline, or Jackie as she was fondly known by all who loved her, was born 
at home on March 12, 1925, in Fort Worth, Texas, to Jennie Vieve McRee 
and Ideal McRea Howell. She was the loving Mother of two daughters, Judy 
Ann and Patricia Kay, proud grandmother of four grandsons, Jay Richmond, 
Pat Richmond, Casey Sherman and Jeremy Sherman, two great-
granddaughters, Taryn Richmond and Ava Jacqueline Richmond, and two 
great grandsons, Reid Richmond and Grayson Sherman. 
 
Jacqueline was a proud graduate of Paschal High School and attended North 

Texas Agricultural College (now U.T.A.). She was preceded in death by her husband of 49 years, 
Rev. Carl P. Mehaffy Jr. Jackie was Carl's "unofficial" secretary. She stood by Carl's side as he was 
the founding pastor at Western Hills United Methodist Church and then they went on to serve at FUMC 
of Weatherford, Handley UMC and at First UMC of Arlington where Carl served on the staff as an 
Assistant under Dr. Jack Payne and then Dr. Don Pike. During Carl's time there, Jackie served as a 
Sunday School teacher for the older ladies class. She loved them dearly! 
 
Jackie was preceded in death by her beloved husband, Carl; her daughter, Patricia Kay Sherman; 
her sister, Melba Randolph; and her good friend, Don Canning. She will be missed by all who knew 
her! 
 
She is survived by her daughter, Rev. Judy Richmond and husband, BJ; son-in-law, Robert Sherman; 
grandsons, Jay Richmond, Pat Richmond, Casey Sherman, and Jeremy Sherman; granddaughter, 
Dawn Richmond; great granddaughters, Taryn Richmond, Ava Richmond; great grandsons, Reid 
Richmond and Grayson Sherman; nieces, Gayla Randolph and Becky Height (Roger); cousin, 
Rosalyn Randall (Joe); and daughter by-love, Jane McAllister. 
 
 

MARY LUCILE DOWD 
FEBRUARY 8, 1926 – SEPTEMBER 5, 2019 

 
Mary "Lou" Lucile Dowd went to be with the Lord on September 5, 2019. Mary 
Lou was born on February 8, 1926, in Fort Worth, TX. Mary Lou lived a full 
and complete life. Early in her life, she was a den mother, swim instructor and 
water skier. She loved playing cards, dominos and board games. She also 
enjoyed teaching her grandchildren games. She was active in her church as 
a Sunday school teacher and class secretary. 
 
Mary Lou was preceded in death by her mother, father, brother, two sisters 
and first grandson Chuck Osmon, Jr. Mary Lou is survived by her son Chuck 
and wife Becky Osmon, son Rick and wife Cathey Osmon, seven 
grandchildren, ten great grandchildren and three great great grandchildren, 
nieces and nephews. She was buried at Laurel Land Memorial Park. 
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HELEN MUSSER SMITH 
DECEMBER 13, 1941 – OCTOBER 23, 2019 

 
Helen (Musser) Smith, age 77, died Wednesday, October 23, 2019 in 
Weatherford, Texas. Helen was born on December 13, 1941 in Clayton, 
New Mexico to Hughey Everete Musser and Vera Delene (Hight) Musser. 
She graduated from Tucumcari High School and attended McMurry 
University where she graduated with a bachelor’s degree. Helen married 
Tom E. Smith on September 10, 1961 in Tucumcari, New Mexico. In 
addition to her parents, Helen was preceded in death by her son Everett 
Paul Smith and 2 sons-in-law: Jason Edward Winsett and Jeff Wise. Her 
survivors include: two daughters, Karen Delene Winsett of Weatherford, 
Texas and Susan Noelle Wise of Trophy Club, Texas; five grandchildren, 
Tyler Rose Smith, Johnathin Wolfe, Sierra Wolfe, Thomas Carter Smith and 
Jaxon Wise; and one great-grandson, Mason Shafer. 

 
 

SHARON LEA CALDWELL 
JUNE 5, 1951 – NOVEMBER 3, 2019 

 
Sharon was born on June 5th, 1951, in Adrian, Michigan. She completed her 
earthly journey and went home to be with Jesus on Sunday, November 3rd, 
2019. After a two-and-a-half-year courageous battle with cancer, she joins, 
in heaven, her husband Donald Welsh, her parent's McRay and Shirley 
Caldwell, and her siblings; Connie Cain, Danny Caldwell, Carmen Caldwell, 
and Debra Woodring. 
 
Sharon attended Fresno State University and received her bachelor’s 
degree. She accepted a position as a Director of The Salvation Army 
Berberian Center in Modesto, which serves the homeless population. She 
was also a foster parent and mentor for the Aspiranet Foster Family Agency 
for over 25 years. She parented and fostered over 100 children that needed 

special support. It was her life's work. Sharon was a gifted singer, actress, musician, and cook. She 
sang with the USO touring groups and acted in the community's theater. Her talent and generosity 
were immeasurable. Sharon was a pillar of her community and was admired by others in every 
endeavor. She was a servant of Jesus; she fed the hungry, sheltered the homeless, and looked after 
many children. Sharon was the glue that held together her family and her community. She will be 
greatly missed by all. 
 
Sharon is survived by her loving children, Terrance Caldwell, Evan Caldwell, Alejandra Caldwell, 
Adriana Alvarez, and Rosie Delgado, and her beloved grandchildren; Gabriel, Michael, Noah and 
Tatum. As well as her sisters, Louise Ashley and husband Roger, Sue Helms and husband Danny, 
Doris Roach and husband Jason, brother, Marion "Bobby" Caldwell, Aunt Margaret King and 
numerous nieces, nephews, friends and foster children. 
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MYRNA WALLACE JOHNSON 
FEBRUARY 27, 1933 – JANUARY 27, 2020 

 
 Myrna Wallace Johnson of Grapevine, Texas passed away peacefully on 
January 27, 2020. Myrna was born on February 27, 1933 in Cresson, Texas 
to Henry and Mabel Wallace. She graduated from Granbury High School 
and attended Texas Wesleyan College in Fort Worth, where she met her 
husband of 59 years, Hiram. Her husband, daughters, grandchildren and 
great grandchildren were the center of her life. She loved attending anything 
in which they participated. Hiram was an ordained minister in the Central 
Texas Conference of the United Methodist Church and together they served 
at many churches over the course of his 62 years in the ministry. For Myrna, 
her church and her family were her constant focus and she enjoyed the 
challenge of making parsonages a home for her family as they moved from 
one church home to another. But one constant was wonderful group of 

friends also in the ministry that have stayed close for over sixty years. Myrna loved children and 
demonstrated this love by spending many years teaching Sunday School when her own children were 
young and by later becoming a Librarian Assistant in various elementary schools for over 10 years. 
She truly loved books and found great pleasure in encouraging children to share that love of literature. 
Myrna spent her life loving God, family and the beauty of the earth. She loved trees, flowers, and 
especially stars. She believed the quiet, brilliance, and order of a night sky served as a reminder of 
God’s presence. 
 
Myrna is survived by her daughter Jana McKinney (husband Michael) of Euless, daughter Julie 
Sporisky (husband Jody) of Colleyville, grandson Christopher McKinney (wife Alexis) of Bedford, 
Grandsons Tyler and Ryan Sporisky of Colleyville Texas and Great Grandsons August and Edwin 
McKinney of Bedford. She was preceded in death by her husband Hiram Johnson. 
 
 

LOVIE L STANLEY 
NOVEMBER 9, 1930 – MAY 3, 2020 

 
Lovie Stanley was preceded in death by Rev. Roy E Stanley who served the 
Central Texas Conference from April 1950 until his death in January 1984. 
She is survived by children Jacki L. Stanley Brown, Roye L Stanley Neal, 
Dian R Stanley, Tully L Stanley Davis and Stephen M Stanley. 
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Name Born Died  Buried 
Cleo. C. Sessions 1909 2006  Fort Worth 
Charles E. Cox, Jr. 1926 2006  Graham 
Elden Douglas Traster, Jr. 1928 2006  Donated body to science 
William Moody 1925 2006  Waco 
Albert Jessie Wormwood 1914 2006  Weatherford 
Glenn Caroll Bowman 1916 2006  Joshua 
John Edward Dowd 1922 2006  Dallas 
Eric C. Purnell 1915 2006  Waco 
Raymond Burton 1912 2006  Fort Worth 
George McAfee Matthews 1922 2006  Salado 
Ernestine Scott 1937 2007  Waco 
Bobby Dean Baggett 1954 2007  Fort Worth 
Len Layne 1913 2007  Mineral Wells 
James B. Ansley 1912 2007  Bazette 
Walter G. Black 1918 2007  Fort Worth 
Lawrence A. Zellers 1922 2007  Memphis, TN 
Clyde E. Zellers, Jr. 1918 2007  Fort Worth 
Robert G. Haynes 1922 2007  Colleyville 
Kenneth Bass 1924 2007  Blooming Grove 
Nicholas Henry Kupferle, Jr. 1922 2007  Fort Worth 
J. Charles Shelley 1929 2008   
Ernest O. DeWald 1917 2008   
Gene F. Allen 1919 2008  Crawford 
Robert A. Greaves, Jr.  1921 2008  Fort Worth 
Carl G. Owens 1926 2008  Copperas Cove 
Roy Rollin 1914 2008  Fort Worth 
Joe Douglas Worley 1931 2008  DFW National Cemetery 
Norman Bruner 1927 2008   
Gene Austin Moore 1930 2008  Bosqueville               
Paul Wiseman 1916 2008  Hillsboro                
Beverly Hamilton 1962 2008  Jasper County                           
Elmer Glazener 1928 2008  Ferris              
H.F. Meier, Jr. 1922 2009  Riesel  
Homer R. Kluck 1928 2009  Perry 
Crandell Marsden Hunt 1919 2009  Fort Worth 
William Norris Shirey 1919 2009                   
John Kenneth Shamblin, Jr. 1940 2010   

Dan W. Williams, Sr. 1931 2010   
Robert Wilburn Sanders 1928 2010  Fort Worth 
Woody Flint, Jr. 1928 2011  Dallas 
Ken Diehm 1958 2011  Euless, TX 
Wilbur Thomas “Bill” Reynolds 1925 2011  Alexandria, VA 
Jones Woodrow “J. W.” Hodges 1918 2011  Goldthwaite 
Melvin Prather 1923 2011  Dallas 
Barbara Jean Wordinger 1941 2011  Colleyville 
Lee Alvin Bedford, Jr. 1928 2011  Dallas 
W. Sidney Roberts 1924 2011  Crawford 
Benjamin Thomas Tribble  1926 2012  Pleasant Point 
Leonard Carl Radde 1935 2012  Meridian 
Robert H. Moran 1925 2012  Prairie Hill 
Eugene Frank Leach 1930 2012  Fort Worth 
James W. Darnell, Jr. 1914 2012  Fort Worth 
Clarence C. Schultz 1925 2012  Temple 
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Name Born Died  Buried 
John Edward Francis 1933 2020  United Kingdom 
Karen Joy Prinz Samford 1948 2020  Fort Worth, TX 
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   NO. PLACE DATE PRESIDENT SECRETARY 
 
 46 Southlake 7-Jun-15 Bishop J. Michael Lowry Randy Wild 
 47 Waco 5-Jun-16 Bishop J. Michael Lowry Randy Wild 
 48 Mansfield 11-June-17 Bishop J. Michael Lowry Randy Wild 
 49 Waco 10-June-18 Bishop J. Michael Lowry Randy Wild 
 50 Arlington 9-June-19 Bishop J. Michael Lowry Clifton Howard 
 51 Fort Worth 19 Sept 20 Bishop J. Michael Lowry Clifton Howard 
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3. A Preliminary Report of matters for consideration by a session of the Annual Conference shall 
be made available to the members of the Annual Conference at least one month prior to the 
session of the Annual Conference. 

4. Lay members and alternate lay members of the Annual Conference shall be elected at their 
local church charge conference for a one-year term following their election, subject to the 
provisions of the Book of Discipline. 

5. There shall be an equal number of lay and clergy members on the Annual Conference. The 
procedure for the equalization of lay and clergy members in the next Annual Conference will 
be presented as part of the report of the conference secretary. 

6. The procedures for handling matters to be presented to Annual Conference that were not in 
the Preliminary Report can be found in the Policy and Procedures Manual of the Annual 
Conference. 

7. Any of the Best Practices and Guiding Principles of the Annual Conference may be amended 
or suspended by a two-thirds vote of those present and voting at a session of the Annual 
Conference provided that any such motion to amend the Best Practices must be laid on the 
table at least one day before the Conference can vote to amend.   

8. Vacancies in membership on Annual Conference bodies that occur between sessions of the 
Annual Conference shall be filled by the appropriate bodies following the procedures outlined 
in the Policy and Procedures Manual of the Annual Conference. 

9. General Church and Annual Conference apportionments shall be apportioned to each local 
church on a conference wide basis. The details of the formula shall be part of the report of 
The Annual Conference Council on Finance and Administration. (¶615.1-6)  

10. There shall be a Manual of Conference Policies and Procedures that outlines policies and 
procedures related to Financial Matters, Clergy Benefits, Change of Appointment and other 
issues related to the functions of the Church.  

11. There will be a team to record, read and approve the proceedings of the Annual Conference 
after the final session. The team will be nominated by the conference secretary and approved 
by the Conference Core Team. 

12. The Districts of the Annual Conference will organize in such a way to reflect the offices/tasks 
required by the Book of Discipline and the Annual Conference. Beyond the basic Disciplinary 
and Conference requirements, Districts may organize in the best way to accomplish the 
mission of the Annual Conference and support the mission of their local churches.  

 
FINANCIAL BEST PRACTICES 

 
1. The fiscal year of the Annual Conference shall be from January 1 to December 31, and the 

salaries of clergy members (appointed as pastors, district superintendents, conference staff) 
and lay employees shall be paid accordingly. 

2. The Council on Finance and Administration (CFA) shall present the proposed budget for the 
purpose of clarification and correction only at the first business session of the Annual 
Conference each year. Changes in the proposed budget shall be reported by the committee, 
board and/or Center making the request at the time they report to the Annual Conference. 
Approval or disapproval of the financial request shall be voted as an amendment to the 
proposed budget at the final presentation of the budget by CFA at the last session of the 
Annual Conference. 

3. Any proposal to create a new apportionment or to change the purpose for an existing 
apportionment shall be presented during a regular or called session of the Annual Conference 
and shall not be voted on until the next session of the Annual Conference. 

4. Any proposed change of the decimal formula shall first be studied by the Council on Finance 
and Administration. CFA shall then report its recommendation to the Annual Conference (2016 
Book of Discipline ¶615). 

5. The auditing firm approved by the Conference Council on Finance and Administration shall 
audit all books of treasurers of boards whose auditing is not provided in the Book of Discipline 
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iv. One lay person chosen from the New Church Start District 
v. Seven at-large members appointed by the bishop 
vi. The dean of the cabinet 
vii. The assistant to the bishop 
viii. The center executive directors 

3. There will be an assistant to the bishop who will serve as support and resource for the bishop, 
cabinet, Conference Core Team, Connectional Table, conference communications and 
information technology team, committee on episcopacy, and conference executive staff. The 
assistant to the bishop will function as the chief of staff for CTCSC staff, carry the portfolio for 
complaints, work with the bishop and the annual conference planning team to develop the 
annual conference agenda, work with recruitment, transfers, leadership development, as well 
as any other projects assigned by the bishop. The assistant to the bishop will also oversee the 
conference service center facilities, the production of the minutes and journal of the annual 
conference and equalizing annual conference membership. 

4. There will be the Connectional Table of the annual conference. Its purpose is to provide for 
the diversity of voices and interests of the conference to be heard in conversation about the 
mission and ministry of the Church. The group is collaborative, inclusive and may change as 
ministry needs change. The Connectional Table is to enable the flow of information and 
communication among the various interests and ministries within the conference. The Table 
is where the representative areas required by the Book of Discipline reside. 

a. The membership of the Connectional Table includes: 
i. Conference lay leader 
ii. Associate conference lay leader 
iii. Archives and history representative 
iv. Conference board of pension and health benefits representative 
v. Conference board of trustee’s representative 
vi. Center executive leadership teams and boards  
vii. President of Conference United Methodist Women 
viii. President of Conference United Methodist Men 
ix. Conference council on youth ministry representative, age 12-19 
x. Council on finance and administration representative 
xi. Representative of Disaster Response/UMVIM 
xii. Division of Ministry with Young People Representative, age 12-30 
xiii. Emmaus board of director’s representative 
xiv. Inclusiveness Umbrella Team representing: 

1) Health and welfare leadership team 
2) Church and society leadership team 
3) Christian unity and interreligious concerns leadership team 
4) Disability Concerns 
5) Native American ministries 
6) Religion and Race 
7) Status & Role of Women 
8) Hispanic Ministry 
9) Ethnic Local Church concerns 

xv. Conference laity team 
xvi. New Church Starts representative 
xvii. Renewal of Eastern Mexico Covenant representative 
xviii. Members of general and jurisdictional bodies who reside in the annual 

conference 
xix. Strategic groups invited by bishop or executive directors 
xx. Ex officio: bishop, assistant to the bishop, and center executive directors  
xxi. Others as necessary 

b. The Connectional Table will be convened by the assistant to the bishop or any of the 
center executive directors. It meets twice each year, typically in March and October. 
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PROCEDURE FOR NOMINATIONS TO ANNUAL CONFERENCE 
 

1. There shall be a Conference Nominations and Leadership Development Team. It shall be the 
purpose of the team to seek out and enlist the services of the best-qualified people available 
within the annual conference to fill various positions for which it is to approve nominations. 

2. The membership shall be the bishop, who shall be the chair,  
a. The assistant to the bishop as vice chair and secretary 
b. The district superintendents; 
c. Conference lay leader;  
d. Presidents of UMW, UMM, and conference council on youth ministry; 
e. District lay leaders or their representatives from each of the six districts; 
f. One clergy representative from each of the five geographical districts 
g. One other youth representative recommended annually by the conference council on 

youth ministry;  
h. Inclusiveness Umbrella Team chair or representative;  
i. Option of up to three people at large to provide diversity; 
j. The bishop, assistant to bishop and executive directors of the conference centers shall 

be members without vote. 
3. Members for all standing committees, boards, and commissions of the annual conference shall 

be selected in such a manner as the Book of Discipline may specifically require or as the 
annual conference may determine.  

4. The conference nominations and leadership development team shall make nominations to the 
annual conference as may be necessary to accomplish the mission and/or required by the 
current Book of Discipline.  

5. It is recommended that insofar as possible, the membership on leadership teams, councils, 
boards, and agencies of the annual conference shall be representative of the conference's 
districts except for the Board of Ordained Ministry. 

6. It is recommended that no person shall serve as an elected member of more than one of the 
annual conference standing bodies at one time, unless necessary for age, ethnic, gender, 
district or expertise representation. 

7. The procedure for electing board members of agencies and institutions of or related to the 
conference as required by the Discipline and/or “Guiding Principles” shall be:  

a. By April 1, the boards of all agencies and institutions of or related to the annual 
conference shall submit a report to the conference nominations and leadership 
development team, nominating people to be elected by the Central Texas Conference 
to serve on their boards of directors or trustees. 

i. The conference nominations and leadership development team may return the 
nominations to the agencies and institutions with recommendations for further 
review and resubmission; 

ii. The conference nominations and leadership development team shall have 
ultimate authority to submit nominations to the annual conference in order to 
achieve appropriate age, ethnic, gender, district and expertise representation.  

b. When the nominations are complete, the conference nominations and leadership 
development team shall present nominations for the respective boards including the 
executive board of the Smith Center for Evangelism, Mission and Church Growth to 
the annual conference for election. 

c. Following board elections by annual conference, each board shall elect their own 
officers. By July 1, each board will present the names of its officers to the conference 
nominations and leadership development team. 

8. The procedure for nominating and electing all other conference leadership positions shall be: 
a. By February 15, the conference nominations and leadership development team shall 

make available to each district superintendent a listing of all positions for which district 
nominations are solicited for consideration by the conference nominations and 
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j. 57 – Total amount spent for other local church operating expenses 
 

Add the above ten (10) expenditures for each local church to get the “local church total 
expenditure.”  Divide each “local church expenditure” by the “Conference total expenditure” to 
arrive at the local church decimal. (Each decimal is rounded to five decimal places.)  Multiply 
the local church decimal by Conference Apportionment allocation to get the Local Church 
Apportionment. (Each apportionment is rounded to the nearest dollar, with each church being 
apportioned at least one dollar for each apportionment.) 

4. Council on Finance and Administration Duty 
It shall be the duty of the council on finance and administration to compute the decimal 
annually using the latest statistics (corrected, if necessary), and furnish the table of 
apportionments to the districts for distribution. 

5. Items for Distribution 
All items to be distributed under the formula are included in the conference budget: all general 
church apportionments, all jurisdictional church apportionments, and annual conference 
administration and ministries. Others can only be added by action of the annual conference. 

6. Special Day Offering 
Any Special Day Offering, except where set by the Book of Discipline, must first be annually 
presented and approved by the council on finance and administration. No such day shall be 
recommended to the annual conference for any agency, cause, or institution, nor shall such a 
day be listed or printed on the conference calendar, unless such agency, cause, or institution 
has presented a full financial statement and audit, including current annual income and 
expense, together with its report to the appropriate conference center.     

 
ANNUAL CONFERENCE PROCEDURES FOR SAFE SANCTUARY 

 
RESOLUTION TO ADOPT A REVISED MINISTRYSAFE POLICY 

 
[Adopted by vote of the Annual Conference on June 12, 2019] 

 
WHEREAS the Central Texas Annual Conference (CTC) adopted the MinistrySafe Safety System as 
the official resource equipping churches to develop a foundational safety system for children, youth, and 
vulnerable adults in June 2014; and 
 
WHEREAS the CTC implemented the MinistrySafe abuse prevention policy for all conference and district 
events and enacted it in all congregations within the geographical bounds of the CTC by July 1, 2015; 
and 
 
WHEREAS the CTC MinistrySafe oversight committee established a task group to review and suggest 
revisions to the existing policy in 2018; and 
 
WHEREAS the CTC MinistrySafe oversight committee recommended policy revisions to the CTC 
trustees in March 2019; and 
 
WHEREAS the CTC trustees voted on April 2, 2019 to recommend that the Annual Conference adopt 
the revised MinistrySafe policy; 
 
THEREFORE, BE IT RESOLVED, that the Central Texas Annual Conference adopt the 2019 
MinistrySafe policy; and 
 
BE IT FURTHER RESOLVED that the CTC will implement this policy for all conference and district 
events effective August 1, 2019; and 
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d. Nurture a healthy relationship between active and retired ministers; retired ministers 
accepting responsibility for the performance of any ministerial function only upon direct 
invitation of the appointed pastor. 

e. Keep appropriate confidences and privileged information. 
f. Avoid communicating (verbal, written and electronic) negatively about a colleague, 

especially our predecessor or successor. 
g. Avoid the appearance of impropriety in visitation and counseling sessions. 
h. Maintain a healthy emotional and social balance and maintain boundaries between 

pastoral identity and self-identity, private and community life, self and others. 
i. Take care that attire and grooming do not detract from ministry effectiveness. 
j. Keep faith with loved ones, giving to them the time and attention needed for a healthy 

marriage and family. 
k. Separate our ministerial role from our personal lives by not dating those directly served 

by our ministry. 
l. Encourage the congregation in the care and upkeep of the parsonage, leave the 

church and parsonage clean and in good condition and accept financial responsibility 
for damage to the parsonage beyond normal wear and tear (see conference parsonage 
policies). 

2. In issues of integrity we will: 
a. Be fiscally responsible; 
b. Be honest; 
c. Properly represent the polity, doctrine and history of the United Methodist Church; 
d. Properly represent the mission, vision, values and core strategies of the Central Texas 

Annual Conference (can be found on conference website); 
e. Diligently care for our souls and minds through spiritual formation in retreats, prayer, 

Biblical study, small groups and educational opportunities; 
f. Acknowledge sources for preaching and in written material; we will not plagiarize 

another’s work; 
g. As clergy and church leaders we will complete/attend the BOM approved training, 

addressing clergy sexual ethics and other boundary issues each quadrennial period in 
the designated time. Failure to complete this mandatory training will result in (a) referral 
to executive committee BOM for possible administrative complaint and (b) may have 
consequences affecting future appointments; 

h. As full-time clergy, we will not accept employment outside of the appointed charge. 
Any deviation from this must be brought to the district superintendent, BOM and 
cabinet approval prior to acceptance (¶338.1). 

i.  Maintain the highest ethical standards regarding the use of any modern technology, 
avoiding even the perception of inappropriate use of the internet and understanding 
that e-mail and text messaging are not a private domain and should not be treated as 
such; 

j. Provide pastoral services for weddings, baptisms and funerals to church members 
without charge; the receipt of honoraria is acceptable; 

k. Seek no gifts, bequests or material benefits for self or family members from any 
organization or individual; 

l. As an act of faith and concern, refrain from gambling and the use of pornography (the 
UMC is opposed to all forms of pornography) and strive to minister to those victimized 
by those practices (Social Principles page 155-163, ¶ page 516-517); 

m. We commit ourselves and our churches to engage in continued dialogue and reflection 
on the UMC Social Principles in order to shape our personal and community life. 

3. In regard to power issues we will: 
a. Be aware of the power that is inherent in our various roles and use that power to 

maximize ministry opportunities that communicate worth, mutuality and collegiality; 
b. Provide ministerial services in order to build up the body of Christ; 
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mercy and grace. The Church is called to express God’s love in concrete actions of compassion and 
healing for all people.  
 
DEFINITIONS 

1. Sexual Harassment: Sexual harassment is a form of sexual misconduct and is defined in the 
Social Principles as “any unwanted sexual advance or demand, verbal or physical that is 
reasonably perceived by the recipient as demeaning, intimidating or coercive. Sexual 
harassment destroys community. “Sexual harassment must be understood as an exploitation 
of a power relationship rather than as an exclusively sexual issue” (2016 the Book of 
Discipline, ¶161.J). Sexual harassment of clergy includes, but is not limited to, the creation of 
a hostile or abusive environment, which undermines the ministry of the clergy person serving 
within the appointment (2016 the Book of Discipline, ¶2702.3). Behaviors considered sexual 
harassment can include “unwanted sexual jokes, repeated advances, touching, displays or 
comments that insult, degrade, or sexually exploit women, men, elders, children or youth” 
(2012 Book of Resolutions, page 136). Sexually harassing behaviors may be in person, by 
phone, e-mail, texting and/or social networking sites.  

2. Power: Clergy are generally considered to be in positions of power due to their professional 
role as spiritual leaders within a church. There are, however, situations in which professing 
members of a church have the power to create a hostile or abusive environment which 
undermines the ministry of the clergy person serving within the appointment to the local 
church. Some of those situations are related to gender, race, age, wealth, education and 
status within the community.  

3. Sexual Abuse: Sexual abuse means unwanted physical conduct of a sexual nature, sexual 
contact or sexualized behavior and may include, by example, touching, fondling, other physical 
contact and sexual relations. 

4. Sexual Misconduct: The 2016 the Book of Discipline identifies sexual misconduct as a 
chargeable offense for clergy (¶2702.1) and for lay (¶2702.3). 

 
MAKING A COMPLAINT 
Clergy and other persons who have knowledge of a possible violation of this policy by a professing 
member may report the same to the chairperson of staff/pastor parish relations committee and the 
district superintendent. Upon receipt of any complaint, the staff/pastor parish relations committee with 
the guidance of the conference consultant and district superintendent will investigate, consider any 
response and take action to seek a just resolution.  
 
 

REPORTING, INVESTIGATING AND RESOLVING VIOLATIONS 
OF THE CTC SEXUAL ETHICS POLICY FOR PROFESSING MEMBERS 

 
The clergy person who feels harassed by a lay person is encouraged to use the following procedures. 
If the offending behavior and complaint is sexual abuse or sexual misconduct, then the immediate 
procedure is a formal complaint as outlined in the 2016 Book of Discipline ¶2703.3. Identifying sexual 
or gender harassment depends on a determination of what a reasonable person would perceive as 
unacceptable. It is important to resolve complaints confidentially and, if possible, informally. 
 
INITIAL RESOLUTION PROCESS 

1. Clergy are responsible for establishing and maintaining clear boundaries of professional 
conduct. 

2. Therefore, a clergy person should respond immediately and clearly to the harasser that such 
behavior is unwelcome and uncomfortable. 

3. If the behavior continues: 
a. Avoid being alone with the harasser. 
b. Keep accurate records of the harassing behavior. 
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in process towards commissioning or ordination. Churches should ensure that every pastor has 
adequate time and financial support to participate. In addition to vacation time, a minimum of 10 days 
each year is considered essential for a full-time clergyperson’s study, retreat and renewal. 
 
BENEFITS OF CONTINUING EDUCATION AND SPIRITUAL FORMATION 

• Improvement of some specific ministry skill, such as preaching, administration, time 
management, conflict management 

• Increased spiritual maturity and commitment to Christ 
• Life increasingly centered in Christ 
• Increased self-awareness 
• Calmer spirit 
• Increased understanding of the scriptures, Christian history, theology 
• Development of new innovative programs, missions or other ministry forms 

 
TYPES OF CONTINUING EDUCATION AND SPIRITUAL FORMATION 

1. Professional skills/knowledge development. 
2. Personal assessment and life planning. 
3. Self-care and personal growth. 
4. Increasing faith and commitment through spiritual formation. 

 
APPROVED EVENTS AND “CONTACT HOURS” 
There is no approved list of continuing education and spiritual formation events. Instead of naming an 
“approved list” of events, each clergyperson is responsible for choosing growth-producing, 
transforming and formative events in collaboration with the S/PPRC and district superintendent and 
for determining the appropriate number of “contact hours” to report for each event. A “contact hour” 
is the actual time of learning or transformation – usually the actual hours of lecture, instruction, group 
discussion or individual study. Hours for travel, meals, sleep, fellowship and group discussion of 
issues outside the study topic are not considered contact hours. 
 
If the event does not offer a CEU, a letter identifying the number of contact hours will be sufficient. 
 
For online continuing education, the sponsoring agency shall offer an official CEU. 
 
Forms of Continuing Education and Spiritual Formation 
Actual contact hours (hours of lecture, instruction, group discussion or individual study) during the 
following activities are forms of continuing education and spiritual formation: 

1. Supervised activities such as degree programs, credit courses, pastor’s schools, clinical 
training, etc. 

2. Short term events such as seminars and workshops 
3. Peer study 
4. Short study leaves 
5. Sabbatical leaves 
6. Carefully chosen travel and work experiences 
7. Provisional and Board of Ordained Ministry work 
8. Continuing education and spiritual formation retreats or events 

 
Some Examples of Continuing Educations and Spiritual Formation events 

1. Minister’s Week, SMU and Brite 
2. UMW School of Christian Missions 
3. District/Conference workshops, retreats, seminars 
4. Spirit Streams (Three Day Academy of Spiritual Formation) 
5. Five Day Academy of Spiritual Formation 
6. Upper Room Two-Year Academy for Spiritual Formation 
7. Clinical Pastoral Education 
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Our appreciation goes out to the Texas Annual Conference, the Virginia Annual Conference and 
others for their discussions and contributions to this document. 
 
 

POLICY FOR DISCONTINUED OR ABANDONED CHURCH PROPERTY 
 
Any property abandoned in the past or that shall be abandoned in the future and the property disposed 
of as directed by the 2016 Book of Discipline in accordance with ¶2549, the proceeds derived there 
from, if any, shall be first applied to the retirement of pension deficits, and the satisfaction of any 
claims against ministerial pension annuities which may have arisen out of failure of that church to 
make proportionate payment for support.  The remaining proceeds are to be transferred to The Center 
for Evangelism and Church Growth, Inc. 
 
In the event of a church closure or abandonment, the official and historical records of the closed or 
abandoned church will be transferred directly to the Archives Depository of the Central Texas 
Conference by the district superintendent of the district in which the closed or abandoned church is 
located. 
 
In the event of two or more churches merging, the official and historical records of the churches being 
merged shall be transferred to the Archives Depository of the Central Texas Conference by the district 
superintendent of the district in which the churches are located. The records shall be transferred to 
the Archives Depository no later than three months following the merger. 

 
 

RESOLUTION RELATING TO REAL & PERSONAL PROPERTIES 
 
The Central Texas Annual Conference (the “Conference”) adopts the following resolution relating to 
the real and personal properties as they relate to the uniting of various Methodist bodies: 
 
WHEREAS, in 1939, the Methodist Episcopal Church (M.E.C), the Methodist Episcopal Church, 
South (M.E.C.S), and the Methodist Protestant Church (M.P.C.) united to form the Methodist Church, 
and the properties of the uniting churches, both real and personal became the properties of the 
Methodist Church; and 
 
WHEREAS, in 1968 the Methodist Church and the Evangelical United Brethren Church united to form 
The United Methodist Church and the properties of the uniting churches, both real and personal 
became the properties of the United Methodist Church; and 
 
WHEREAS, the properties of The United Methodist Church that lay within the bounds of the Central 
Texas Annual Conference are held in trust by the Central Texas Annual Conference of the United 
Methodist Church (Conference); and 
 
WHEREAS, it has been the established policy of the Conference to use the proceeds from the sale 
of closed and/or abandoned properties for the funding of new churches and faith communities under 
the direction of the Center for Evangelism and Church Growth, Inc.; now therefore be it 
 
RESOLVED, that the Central Texas Conference hereby designates the executive director of the 
Center for Evangelism and Church Growth, Inc., as its property manager, trustee and agent for the 
sale of closed and/or abandoned church properties. 
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** Years of service refer to years served as a full-time United Methodist commissioned minister, 
probationary member, diaconal minister, local pastor, associate member, deacon in full connection, 
or elder in full connection under appointment in an annual conference, not to years of service in the 
local church to which a pastor is appointed.  In computing a person’s “years of service,” time spent in 
all categories shall be cumulated and all shall count toward the person’s total “years of service.” 
  
NOTE: In addition to the above guidelines, the PPR committee should be sensitive to a pastor’s need 

for time off from the pastoral duties and should encourage the pastor to take regular days off each 
week. 

 
NOTE: Our Book of Discipline states that, “a clergy member’s continuing education and spiritual 

growth program should include such leaves at least one week each year and at least one month 
during one year of every quadrennium. Such leaves shall not be considered as part of the minister’s 
vacations and shall be planned in consultation with their charges or other agencies to which they 
are appointed as well as the bishop, district superintendent, and annual conference continuing 
education committee.”  ¶350.2 2016 Book of Discipline. 

 
 

POLICY REGARDING CLERGY HOUSING AND PARSONAGE STANDARDS 
 
The church today demands the clergy to be not only a preacher, as was the early circuit rider, but a 
resident pastor and responsible citizen in the community. In order to meet these felt needs, and to 
call men and women to a dedicated ministry, the church must provide living conditions that will 
establish an adequate base from which to operate. It is the privilege and responsibility of the members 
of each congregation to provide the physical setting which will give the parsonage family the maximum 
comfort and convenience in order that the energies of the pastor may be more concentrated on his/her 
task and willing service in the church of God. Because the parsonage, like the church building, reflects 
upon the congregation and the pastor, it should be in such condition that all concerned can be 
justifiably proud of it. Likewise, pastors should exercise the same diligence in caring for the parsonage 
as they would if it were their own property; mindful that they are stewards for those who will live in the 
parsonage after them. 
 
In this section on housing standards for elders in full connection, including housing allowances and 
parsonage standards, the word “clergy” means “elders in full connection.” The standards on housing 
allowances and parsonages apply to those churches that have elders in full connection and that are not 
receiving an equitable salary support. 
 
The size and make-up of clergy families, and the size, location, and type of housing provided for clergy 
families by local churches is a major factor in the well-being of clergy families. As such, it has an impact 
on the effectiveness of clergy. Although it is clear that no one single provision for housing will completely 
satisfy all the needs of every clergy family and every local church, the goal is to best satisfy the needs of 
all. 
 
Death of or Unexpected Circumstances of a Clergy Member While Living in a Parsonage 
In the event of the death of a clergy person or a set of unexpected circumstances involving a clergy 
person which results in an immediate need of a change in pastoral appointment and which involves a 
clergy family occupying a parsonage, a grace-filled arrangement should be determined through a 

Full time local pastors having completed Course of Study, OR 
associate members,  

OR 
Provisional members serving full time appointments,  

OR  
Full conference members 

 
Less than five years 

 
Two Weeks Paid 

 
5-9 years 

 
Three Weeks Paid 

10 or more years Four Weeks Paid 
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The new or remodeled parsonage should be large enough to accommodate the pastor’s family. It 
should provide adequate space for the entertainment of guests. It should be remembered in selecting 
a parsonage that the present parsonage family is not the only one who will live in that parsonage and 
that the house should be adaptable for a variety of family sizes and situations. Also, care should be 
given that facilities should be fully accessible for those with handicapping conditions meeting 
standards of the 2016 Book of Discipline ¶2544.4.b.  
 
Recommendations: 

1. 1800 square feet minimum living space. 
2. At least 3 bedrooms, preferably 4.  
3. At least 2 bath, preferable 2 ½ with adequate linen closet. 
4. Family and dining areas adequate for entertaining. 
5. Preferably a separate area (living, sitting or office) that could be used for visiting or study. 
6. Adequate closet and storage space. Closet space in each bedroom and other storage space 

well distributed throughout the house. 
7. Laundry area (see Section III.B.7) 
8. Adequate garage or carport space (preferably 2-car attached garage) 
9. Adequate outside living area with fenced yard. 

 
Section III:  Required Equipment 
A.  Health & Safety 

1. Adequate supply of hot and cold water in bathrooms, kitchen and laundry.  
2. Proper sewage disposal according to the standards of local and/or state department of health. 
3. Fire extinguisher in kitchen with yearly inspection. 
4. Automatic central heating and air conditioning.  
5. Bathroom heating and hot water heaters should be protected and, if not electric, should be 

properly vented. 
6. Provide smoke detectors for kitchen, living, laundry, and bedroom areas.  
7. Provide carbon monoxide detectors, unless parsonage is completely electric.  
8. Recommend that a lead paint disclosure be provided for parsonages built before 1978. 
 

B. Kitchen with Well-Planned Work Area 
1. Cooking area complete with range or built-in cooking units, counter space, hood and exhaust 

fan. 
2. Sink area complete with modern double bowl sink with disposal and drain space. 
3. Large automatic refrigerator with freezer unit. 
4. Required code electrical outlets for every room. 
5. A well-equipped kitchen with adequate storage for dishes, utensils and food pantry. 
6. Built-in dishwasher. 
7. Laundry room with properly vented washer/dryer. 

 
C. Furnishings 

1. Effective January 1, 2011, all living, family, dining and bedroom furnishings become the 
responsibility of the resident parsonage family.  

2. Window coverings, drapes, curtains, and blinds, adequate for privacy, is the responsibility of 
the church. 

3. Internet/cable ready. 
4. If the parsonage family is expected to maintain the lawn, the church will supply lawn tools, 

weed eater, mower (self-propelled or riding) as appropriate for size of yard. In addition, the 
church will provide water hoses, ladder, and garbage receptacles.  
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RESOLUTION RELATING TO RENTAL/HOUSING ALLOWANCES FOR RETIRED, DISABLED, MINISTERS 
ON INCAPACITY LEAVE OR FORMER CLERGY PERSONS OF THE CENTRAL TEXAS CONFERENCE  

 
The Central Texas Conference (the “Conference”) adopts the following resolutions relating to 
rental/housing allowances for active, retired, terminated, or disabled clergypersons of the Conference: 
 
WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of 
which this Conference is a part, has in the past functioned and continues to function through ministers 
of the gospel (within the meaning of Internal Revenue Code section 107) who were or are duly 
ordained, commissioned, or licensed ministers of the Church (“Clergypersons”); 
 
WHEREAS, the practice of the Church and of this Conference was and is to provide active 
Clergypersons with a parsonage or a rental/housing allowance as part of their gross compensation; 
and 
 
WHEREAS, pensions or other amounts paid to active, retired, terminated, and disabled 
Clergypersons are considered to be deferred compensation and are paid to active, retired, terminated, 
and disabled Clergypersons in consideration of previous active service; and 
 
WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as 
an appropriate organization to designate a rental/housing allowance for Clergypersons who are or 
were members of this Conference and are eligible to receive such deferred compensation; 
 
NOW, THEREFORE, BE IT RESOLVED: that an amount equal to 100% of the pension, severance, 
or disability payments received from plans authorized under The Book of Discipline of The United 
Methodist Church (the “Discipline”), which includes all such payments from the General Board of 
Pension and Health Benefits (“GBOPHB”), during the period January 1, 2021 through December 31, 
2021, by each active, retired, terminated, or disabled clergyperson who is or was a member of the 
Conference, or its predecessors, be and hereby is designated as a rental/housing allowance for each 
such clergyperson; and 
 
THAT the pension, severance, or disability payments to which this rental/housing allowance 
designation applies will be any pension, severance, or disability payments from plans, annuities, or 
funds authorized under the Discipline, including such payments from the GBOPHB and from a 
commercial annuity company that provides an annuity arising from benefits accrued under a GBOPHB 
plan, annuity, or fund authorized under the Discipline, that result from any service a Clergyperson 
rendered to this Conference or that an active, a retired, a terminated, or a disabled Clergyperson of 
this Conference rendered to any local church, annual conference of the Church, general agency of 
the Church, other institution of the Church, former denomination that is now a part of the Church, or 
any other employer that employed the Clergyperson to perform services related to the ministry of the 
Church, or its predecessors, and that elected to make contributions to, or accrue a benefit under, such 
a plan, annuity, or fund for such an active, a retired, a terminated, or a disabled Clergyperson’s 
pension, severance, or disability plan benefit as part of his or her gross compensation. 
 
NOTE:  The rental/housing allowance that may be excluded from a Clergyperson’s gross income in 
any year for federal (and, in most cases, state) income tax purposes is limited under Internal Revenue 
Code section 107(2), and regulations thereunder, to the least of:  (a) the amount of the rental/housing 
allowance designated by the Clergyperson’s employer or other appropriate body of the Church (such 
as this Conference in the foregoing resolutions) for such year; (b) the amount actually expended by 
the Clergyperson to rent or provide a home in such year; or (c) the fair rental value of the home, 
including furnishings and appurtenances (such as a garage), plus the cost of utilities in such year.  
Each clergyperson or former clergyperson is urged to consult with his or her own tax advisor to 
determine what deferred compensation is eligible to be claimed as a housing allowance exclusion. 
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$2.00 per mile must be submitted to the conference treasurer before receiving 
reimbursement. 

• Commercial Move - Whether you interview and hire your own commercial moving 
company, pay the bill and turn in receipts for reimbursement or use one of the commercial 
movers from the list we supply that will bill the conference, makes no difference. Upon 
receiving the invoice from the moving company or receiving the receipts from you, the 
conference will pay for the commercial move up to a maximum of $2,900 of actual moving 
expense. The commercial move includes the cost of the movers and cost for boxes, tape 
and packaging material not to exceed the total of $2,900 

 
In either case any expense above the maximum of $2900 will be the responsibility of the 
pastor. 
 
In no case will the conference pay more than the actual expenses incurred, up to a maximum 
of $2900 for a move.  
 
Moving Reimbursement Taxable Income 
The Tax Cuts and Jobs Act suspended the application of US Tax Code Sections 217 and132(g) from 
January 1, 2018 through December 31, 2025. The end result of this suspension is that (1) moving 
expenses incurred during that time period will not be a deductible expense (except for certain 
members of the armed forces) and (2) any reimbursement by, or payment of, these expenses by an 
employer during the same time period will need to be reported as taxable income to the employee. 
All (near and far, large and small) moving expenses reimbursed to clergy, or paid on behalf of clergy, 
will now be taxable income and the amount reported as wages on the W-2 or 1099 forms. 
 
Method of Payment  
A list of movers that will bill the annual conference is found below. All expenses that are within the 
annual conference allowance will be billed directly to the annual conference by those moving 
companies. If a moving company is used that will not bill the annual conference directly or the clergy 
chooses a self-move, then the moving clergy/family is responsible for the bill and will be reimbursed 
by the annual conference for all documented expenses that are within the annual conference 
allowance. Any documented expenses paid by the moving clergy/family are to be submitted to the 
annual conference treasurer with a completed moving expense form within sixty (60) days of the 
appointment. The conference treasurer shall issue payment to the moving company or the entity that 
incurred the expense. 
 

Central Texas Conference Clergy Moving Companies 
2020 Contracts 

 

Company % off Texas 
Moving Tariff 

Rates for Contiguous County 
Moves Other 

All Points Pioneer 
817-275-6888 - Phone 
817-275-7847 - Fax 
Erin Metcalf 
erin@allpointsoftexas.com 
2450 114th St., Ste. 290 
Grand Prairie, TX  75050 

71% 
(+ appl. fuel 
surcharge) 

3 men/1 van   $108      per hour 
4 men/1 van   $135      per hour 
5 men/1 van   $165      per hour 
 
12,000 lbs.   $150/hr.    $1,350.00 
16,000 lbs.   $175/hr.    $1,620.00 

Free Used Boxes 
delivered plus paper 
and tape at no charge 
(for local moves). 

Berger/Allied Van Lines 
817-799-3014 
1-800-678-3980 
Mark McIntire 
UMC Account Manager 
markm@bergerallied.com 

70% 
(+ appl. fuel 
surcharge - 
currently 7% 
but changes 

monthly) 

2 men/1 van   $  90     per hour 
3 men/1 van   $120     per hour 
4 men/1 van   $150     per hour 
5 men/1 van   $180     per hour 
 
12,000 lbs. $180/hr.  $1,800.00 
16,000 lbs. $210/hr.  $2,100.00 

Free Used Boxes 
delivered plus paper 
and tape at no charge. 
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MOVING NOTIFICATION AND EXPENSE REIMBURSEMENT FORM 
Central Texas Conference 

3200 E Rosedale St., Fort Worth, TX  76105-2334 
 (817) 877-5222     817-338-4541 fax 

finance@ctcumc.org 
Instructions:  
• The conference will pay up to a maximum of $2,900 of actual allowable moving expense. 
• Complete option 1, 2, or 3 and return within sixty (60) days of effective date of appointment. 
• Keep a copy of the form and receipts for your records. 
• Provide a summarized list of expenses and proper documentation of all moving expenses (moving company invoices, 

truck/trailer rental agreements, rental truck gas receipts, boxes, tape, packing paper, etc.) 
• NON-REIMBURSABLE expenses are meals, lodging, round-trip or multiple-trip mileage, temporary storage, 

furniture/fixture repair/replacement, or any moving equipment such as dollies, ramps, trailer hitches, rope, tie-downs, 
locks, tape dispensers, or any other moving hardware that has lasting tangible value. 

• Mail this form, all receipts, and summarized list of expenses to the conference treasurer.  
• Direct payments or reimbursements of moving expenses by CTC or local church are taxable income to 

recipient. 
 
(Please Print) 
 
Name _________________________________________________________ Date of Move ______________________ 
 
Address _________________________________________________________________________________________  
 
City _____________________________________________________________ State _________ Zip ______________ 
 
Telephone (cell)__________________________ (home)________________________ (work)______________________ 
 
Email Address: ___________________________________________________________________________________ 
 
Moving From (Charge/City) __________________________________________________________________________  
 
Moving To (Charge/City) ____________________________________________________________________________ 
 
Distance between old Residence and new Charge (lead-church): __________________________________________       
 
OPTION 1.  SELF MOVE:  
 
  A. All Reimbursable expenses (total from summarized list – see Instructions)…  $___________________________ 
                
  B. Add:  Miles one-way between charges _________  X  $2.00/ mile …………   $___________________________ 
 
  C. Total Cost of Self Move (A. + B.)  ..….…………………………………………..  $ ___________________________                                                         

 
OPTION 2.  COMMERCIAL MOVE BILLED DIRECTLY TO CONFERENCE:  
 The Conference recommends getting two or three estimates if total is near or over $2,900.  
 
Moving Company Name:  ___________________________________________________________________________ 
 
  A.  Moving Company Invoice/Statement Amount billed directly to Conference …. $ ___________________________ 
 
  B.       Amount from Line A over $2,900 reimbursement limit (Line A – $2,900.00) ......$___________________________ 
 
  C.       Include a check payable to CTC for the amount on Line B when submitting this form. 
  
  D.       Other expense for supplies (boxes, tape, etc. – see instructions …….………... $ __________________________                                                     

 
OPTION 3.  COMMERCIAL MOVE PAID BY CLERGY:  
 
  A.     Amount paid by clergy directly to commercial moving company ………………... $ __________________________ 
 
  B.     Other expenses for supplies (boxes, tape, etc. - see instructions) ……………… $ __________________________ 
 
  C.     Total of Lines A + B …………………………….…………………….……………… $ __________________________  

 
Submitted by __________________________________________________________      ________________________________________________ 
   Clergy Signature                                                                                     Date
 
  

Rev. 04/2020 
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INTERIM PASTORAL SUPPORT POLICY 
 
The purpose of this policy is to assist member churches in the event a clergy person appointed to 
50%, 75% or 100% service to a local church of the Central Texas Conference is unable to perform 
the duties of their appointment due to a documented medical disability when the duration of the 
disability exceeds 30 days but is anticipated to be less than 180 days. 

1. The duration of the disability is not the date reported, but the date the clergy person became 
unable to perform his or her duties because of the disabling condition. This provision is applied 
in order to coordinate with the provisions of the long-term disability plan under the 
Comprehensive Protection Plan (CPP). Under no conditions will this policy apply to a clergy 
person whose disability qualifies for a benefit under the provisions of the CPP. 

2. Disability in this context is defined as being under a doctor's care and unable to perform one 
or more essential duties for more than thirty days as certified by a physician. 

3. When a disability within the above definition occurs, a request for assistance can be initiated 
by the clergyperson, the district superintendent, or the pastor-parish relations committee. 
There must be immediate notification to the Central Texas Conference benefits officer and to 
the district superintendent. The request should provide a description of the situation and 
appropriate documentation. Before any benefit is paid, there must be a physician's certification 
that the clergy person's condition meets the parameters of this policy. 

4. The joint committee on medical leave will be the body that approves the grant request. The 
approval will be on the basis that 2 criteria have been met: (1) there is a certification by a 
physician and (2) the district superintendent has verified the need for interim clergy service 
funding and has consulted with the pastor-parish relations committee concerning its provision. 
No further medical evidence will be evaluated beyond the physician's certification. 

5. The benefit provided consists of reimbursement of part or all costs of providing interim clergy 
services during the period of the pastor's disability covered under this policy (30 days to 180 
days). The pastor continues under appointment to the charge and the charge continues to 
provide full compensation to the appointed clergy person. 

6. The provision of interim clergy services will be arranged by the district superintendent and the 
cabinet in consultation with the charge's pastor-parish relations committee. 

7. If the member church, in consultation with the district superintendent, elects to obtain interim 
clergy services for clergy disability past 30 days, the Central Texas Conference will reimburse 
the district for the actual expense of the interim clergy up to an amount equal to one half of 
the total of the last approved clergy compensation package of the disabled clergy person 
(which includes salary, housing, pension and health). 

8. When a clergyperson is expected to be unable to perform the duties of their job due to illness 
or injury for a disabling condition that has an expected duration of more than 180 days, this 
policy is not applicable. 

9. In order to obtain reimbursement for interim clergy services approved under this policy, the 
local church must provide documentation of expenses for the interim clergy services to the 
Central Texas Conference director of pension and benefits. 

 
This policy does not address maternity or paternity leave which is covered under the 2016 Book of 
Discipline ¶355. If a medical condition related to pregnancy or childbirth is determined, then this short-
term disability policy could apply.
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Baker, Vaughn FE C Tex 1978 1982           42 
Ballard, Ronald D  RE N Ga 1958 1960 1972 / T   2002   30 
Barker, W Roger RE C Tex 1995 1999     2 2006   9 
Barnett, James R FE SW Tex 2005 2008 2017 / T    3 
Barto, Christy FE C Tex 2017 2020           4 
Bassford, Virginia FE SW Tex 1994 1999           26 
Bates, Jr., Fred FE C Tex 2016 2018           4 
Baumgartner, Lisa FE C Tex 1998 2001           19.25 
Beaty, Tom RE C Tex 2002 2004       2015   14.75 
Beavers, Jay L  RE C Tex 1965 1968 1970 / M   2008   43 
Bernau, Wendi PE C Tex 2015             5 
Beckling, John M  RE C Tex 1990 1993       2016   26.5 
Beckling, Tae Sun RE C Tex 2008 2012       2016   8.5 
Bell, Steven H. FE C Tex 2003 2006           17.75 
Bellamy, Bryan FE C Tex 2007 2010           14 
Bellomy, Ronald A. RE C Tex 1996 1999       2019   23 
Benson, Ernest RE C Tex 1992 1995 2011 / T   2015   16 
Benton, Robert Dan RE C Tex 1975 1977       2012   36.5 
Berry, John Kent RE C Tex 1986 1991       2017   32 
Bessac, Martha RE C Tex 2002 2005       2010   8 
Bishara, Kamal N. FE C Tex 1997 2001           23.75 
Blancett, E F  RE C Tex 1970 1974 1971 / RAD 4.75 2011   36.5 
Boatman, Kenneth RE C Tex 1966 1968 1970 / M   1995   29 
Bowen, Gary Starr RE S Ga 1974 1977 1982 / T   2019   37 
Boyd, William P  RE C Tex 1971 1974       2019   48.25 
Braddock, Walter Harrell, 
Jr. FE C Tex 2011 2013           9 

Bradley, Milana L.  RE C Tex 1999 2001     1 2011   12 
Brennan, William Max RE C Tex 1986 1991       2015   29 
Briggs, Frank FE Holston 1983 1988 1986 / T       33.5 
Brittain, Brad FE C Tex 2002 2005           18 
Brittain, Grady RE C Tex 1987 1991     0.25 2007   19.75 
Brooks, Shelly FE C Tex 1993 1996           27.25 
Brower, John R PE C Tex 2019             6.75 
Brower, Michael David FE C Tex 2014 2016           6 
Brown-Trigg, Marianne PE C Tex 2019             1 
Bruce, Danny Duane RE NW Tex 1967 1972 1974 / T   2000   12 
Bruster, Timothy Keith FE Texas 1983 1987 1996 / T       24.25 
Bryson, III, Eugene W PE C Tex 2019             2 
Buchele, Steve FE C Tex 2001 2004     2     17.25 
Buhl, Arthur RE E Okla 1944 1948 1973 / T 5 1991   19 
Byrd, Leslie K FE C Tex 2005 2008           15 
Camp, C Dennis RE C Tex 1965 1967 1970 / M 1 1996   31 
Campbell, Robert L  RE C Tex 1991 1995       2006   15 
Carmichael, Joe H  RE N Tex 1977 1981 1988 / T 1.75 2014   24 
Carpenter, Bruce Edwin RE C Tex 1984 1988       2018   34.5 
Carr, Jr., Louis Charles FE C Tex 2008 2011           12 
Chambers, Jaquetta RE C Tex 1991 1994       2020   28.75 
Chamness, Gene A  RE C Tex 1953 1955 1970 / M   1991 2.5 40.5 
Chamness, Joe FE C Tex 2003 2006           17 
Chandler, James D  RE Okla 1970 1974 1973 / T   2013   42.5 

Chavez, David RE Rio 
Grande 1978 1980 1997 / T   2009   12.5 





 

Central Texas Conference Journal 2020 
 

320 

 
Pa

st
or

al
 R

ec
or

ds
 

M 

N
am

e 

Present 
R

elation 

First A
dm

itted 
PM

 C
onf 

Year 

Full M
em

ber 
Year 

Transfer-In 
Year 

H
ow

 

Exc 

D
ate R

etired 

Student Local 
Pastor Pension 

C
redit 

Yrs Service 

Fuqua, Verne RE C Tex 1949 1956 1970 / M   1994 3 45 
Galloway, Jerry P RE C Tex 1991 1994       2014   23.5 
Gause, Jim B RE C Tex 1997 1999       2001   3.5 
Gibson, Carol FE C Tex 1993 1996           27 
Gibson, Quinton J RE N Tex 1985 1989 1993 / T   2018   29 
Gilliam, Beverly RE C Tex 2006 2009       2017   6 
Glenn, Reuben Kyle RE C Tex 1973 1975       1998   25 
Godbold, Elizabeth RE C Tex 1997 2000       2015   18 
Goodfellow, Scott J FE C Tex 2013 2015           7 
Goss, James Allen RE C Tex 1970 1973       2009 1 39 
Graff, Charles RE Nebraska 1977 1979 1998 / T   2019   21 
Grant, G. Allen RE C Tex 2002 2004 2002 / OD   2015   15 
Gravley, Paul N. FE C Tex 2006 2010           9 
Greenwaldt, Karen Ann RE C Tex 1975 1978       2013   38.5 
Gregory, Ethan PE C Tex 2019             1 
Grisham, William E  RE N Tex 1956 1958 1981 / T   1993   4.5 
Grubb, Lawrence B  RE Okla 1955 1961 1977 / T   1997   20 
Gurley,  Gene RE C Tex 1999 2001       2018   19 
Guthrie, James T  RE C Tex 1973 1977       2012   38.25 
Gutierrez, Raul R FE C Tex 1995 2002           25 
Hagmann, Ann RE Oklahoma 1991 1995 2002 / T   2015   13 
Hall, Matt LA C Tex 1990 1994           30 
Hamilton, Jason Allen FE C Tex 2005 2008           15 
Hamilton, Nicholas PE C Tex 2019             1.75 
Han, Jang Tak "John" FE C Tex 2014 2016           6 

Hannah, J. Michael RE Missouri 
East 1974 1978 2005 / T   2011   6 

Harrington, John Brooks FE C Tex 2006 2009           14 
Harris, Dennis RE C Tex 1984 1992       1997   12.5 
Hawkins, Daniel Koos FE C Tex 2012 2015           10 
Hawkins, Kay Koos RE C Tex 2002 2005       2016   14.25 
Hayes, Christopher FE C Tex 2003 2006           17 
Hayes, Molly K Simpson FE C Tex 2014 2018           6.75 
Helm, Marie RE C Tex 1994 1998     1 2018   25.75 
Henry, Sr, Luther W  RE N Tex 1963 1965 1973 / T   2006   37 
Herzig, Robert H  RE C Tex 1975 1979       2018   43 
Heyduck, Steven C. FE Tex 1989 1991 1996 / T       25 
Hidde-Gregory, Leah FE C Tex 2010 2013           10 
Hippman, Sandra RE C Tex 2001 2004       2012   11 
Hitt, L. Ann FE C Tex 1999 2003           21 
Hix, Catherine RE C Tex 1987 1990       2003   16 
Hoffman, Cal Van RE C Tex 1981 1984       2018   37 
Hoffman, Christi M  FLA C Tex 1993 1997           10 
Holbert, John C  RE La 1970 1976 1978 / T   2012   34 
Holden, Jr, Ellis RE C Tex 1957 1963 1970 / M   1988 3 30 
Holland, Charles L. Jr. RE S Ga 1993 1996       2001   7.25 
Holloway, Robert W  RE C Tex 1970 1974       2017   47.25 
Holmes, Barry Lynn RE C Tex 1974 1978     3.75 2007   29.25 
Holston, Stephen FE Mississippi 1989 1991 2007 / T       14.75 
Horton, Deborah RE C Tex 2005 2008       2015   10 
House, Hayley PE C Tex 2020             2.75 
Howard, Clifton Odell FE C Tex 1984 1986           36 
Howard, Jr, Wesley A  RE C Tex 1966 1968 1970 / M   2001 2 37 
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Lucas, Barbara RE C Tex 1977 1980       2000   22.5 
Luper, Denise LA C Tex 2008 2010     1     10 
Lydick, Sandra RE C Tex 1988 1990     2.5 2005   14.5 
Macalik, Tolli A FE C Tex 2016 2020           3 
Madden, Myron RE C Tex 1988 1991       2007   18.75 
Mang, Richard FE C Tex 1996 2002           28 
Marney, Benjamin B  RE C Tex 1952 1955 1970 / M   1994   42 
Marrs, Kent D  RE C Tex 1966 1968 1970 / M   2010   44 
Marshall, Lance FE C Tex 2017 2019           7 
Marshall, Michael FE N Ill 1981 1987 1997 / T       23.5 
Martin, Howard H FE C Tex 1995 2000           25 

Martinez, David FE Rio 
Grande 2002 2005 2003 / T       18 

Mathias, Maureen Baldock  RE C Tex 1986 1989     2.25 1998   9.75 
May, Jeff FE C Tex 1995 1999 1995 / OD       25 
McClatchy J P  RE C Tex 1950 1952 1970 / M   1991   41 
McClure, Charles L  RE C Tex 1962 1964 1970 / M 1 2005 3 43 
McClurg, James R. FE C Tex 2004 2007           16 
McDermott, Linda Fox FE C Tex 1985 1989           35 
McGrath, Alan S. FE C Tex 2003 2006           17 
McGuire-Fortner, Mary E RE C Tex 1995 1997       2019   24 
McKee, John K  RE C Tex 1951 1953 1970 / M   1992 2 33 
McKellar, John FE C Tex 1988 1992           32 
McKinney, J Eric RE C Tex 1973 1977 1978 / T   2007   32.25 
McKnight, Owen P FE C Tex 2016 2018           5 
McManus, Ronnie RE N Tex 1971 1974 1973 / T   2017   44 
McMinn, David FE C Tex 2008 2011           12.25 
Medley, David FE C Tex 2014 2016 2014 / OD       9 
Meek, Katherine Anne FE C Tex 2009 2011           11.25 
Mellette, Jonathan FE C Tex 2007 2011           13 
Mesa, Christopher FE C Tex 1997 1999           23.75 
Messer, Robert E  RE C Tex 1961 1963 1970 / M   1998 2 37 
Milam, Susan RE C Tex 2004 2007       2016   12 
Miller, Jannette A FE C Tex 2014 2016           8 
Miller, Jeffery A FE W MO 1990 1994 1995 / T       25 
Miller, Johnny F  RE C Tex 1977 1980       2015   38 
Miller, Sarah FLA C Tex 1994 1996           25.5 
Mitchell, Linda S RE C Tex 1990 1992     1.25 2012   20.75 
Mitchell, Thomas K PE C Tex 2020             2 
Mollet, John T RE N Tex 1976 1980 2013 / T   2017   6 
Moore, Donald V PE C Tex 2018       4.75     3.5 
Moore, Lynn D  RE NW Tex 1982 1984 2000 / T   2012   12 
Moore, Marvin R RE C Tex 1992 1995       2009   17 
Moore, Willard (Buddy) RE C Tex 2004 2008       2016   12 
Mordecai, Cathy LA C Tex 1997 2002           14.75 
Moss, Cynthia FE C Tex 2013 2015           7 
Moss, Steve FE C Tex 2010 2012           10 
Mosser, David N  FE C Tex 1977 1980           43.25 
Munger, G. Alan RE C Tex 2003 2007       2019   17.25 
Nader, John R FE C Tex 2011 2015           9 
Nader, Joseph FE C Tex 2007 2010           13 
Nance, Stephen FE C Tex 1992 1995           28 
Nealy, Chauncey S RE N Tex 1980 1986 1993 / T   2014   21 
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Robertson, John C  RE C Tex 1959 1961 1970 / M   2001   42 
Robertson, Sharon RE C Tex 1996 1998       2011   15 
Rodden, Michael J LA C Tex 2012 2014           7.5 
Rodriguez Jr, Ramiro PE C Tex 2018             2 
Rogers, Denise ML C Tex 2007 2010           13 
Rudewick Jr, Robert RE C Tex 2003 2006       2017   15 
Sanders, Jr, James RE C Tex 1966 1969 1986 / T   2005   39 
Sands, Judith Ann RE C Tex 1983 1988       2004   21 
Sansom, Jimmy RE C Tex 2007 2010       2019   12 
Schade, Kathye Allison ML C Tex 1994 1998           26 
Schaub, John W  RE Texas 1962 1964 1970 / T   2001   31 
Schiffman, Marilyn RE C Tex 2004 2007       2015   8 
Schmidt, Stephen FE C Tex 1985 1989           35 
Schramme, Tina R FE C Tex 2017 2019           7.25 
Schultz, Dale FE C Tex 1988 1992     0.5     30.5 
Scott, Donald F  RE C Tex 1973 1977       2016   42.75 
Scott, Nicholas W FE C Tex 2017 2019           3 
Scrivener, Randall B FE Louis 1987 1988 2000 / T       20 
Scroggs, Donald H  RE C Tex 1975 1979       2018   43 
Shipman, John T  RE C Tex 1975 1978       2006   31 

Simpson, Molly E FE Kansas 
East 2006 2009 2018 / T 1     4.5 

Sims, Alice Pauline RE C Tex 2000 2000       2007   7 
Slaten, Charles Bradley FE C Tex 2011 2013           9 
Sluder, Edis R  RE C Tex 1963 1965 1970 / M   1992 4 29.5 
Smart, Eddie RE C Tex 1994 1998       2011   17 
Smith, Eric E RE C Tex 1986 1988 2009 / T   2017   20 
Smith, Jeffrey FE C Tex 1986 1989           34 
Smith, Ramon F. FE C Tex 2009 2011           11.25 
Smith, Sterling R FE C Tex 2016 2018           5 
Smith, Tom RE C Tex 1965 1967 1988 / T 8.75 1992   4 
So, Jungil Daniel FE N Tex 2006 2009 2007 /T       14.25 
Sowell, Annette Ramsey RE C Tex 1983 1987       2007   24 
Sowell, Jr, Jesse RE N Miss 1961 1963 1982 / T   2003   21 
Spradlin, Mary K FE C Tex 2002 2005           18 
Stanley-Soulen, Melanie FE C Tex 1986 1989     11.5     11 
Stevens, Ann Livingston RE C Tex 1993 1995       2001   8 
Stiefel, Z P FE C Tex 2017 2019           3 
Stork, Wayne L. RE New Eng 1959 1961 1998 / T   2006   8 
Stratton, Margaret  RE C Tex 2001 2003       2014   12 
Strayhorn, Billy D  RE Mo E 1980 1984 1983 / T   2015   34.5 
Summerlin, Travis FE C Tex 1988 1991     2     30 
Sutton, George Mimms RE C Tex 1984 1988       2012   27.75 
Taylor, Delbert H  RE C Tex 1956 1960 1970 / M   1995   39 
Tenney, Jr, Daniel W  FE C Tex 1995 1999           25 
Thomas, Timothy RE C Tex 1985 1989       2010   25 
Tims, James Edwin RE C Tex 1954 1957 1970 / M   1995   41 
Torian, Gary Lamar RE C Tex 1981 1985 1983 / T 2 2013   29 
Torpy, Arthur Alan RE C Tex 1984 1986     2 2020   33.75 
Trammell, Susan RE C Tex 1987 1992       2007   20 
Tran, Sanh Van RE C Tex   2001       2016   19.5 
Trigg, W. Lee FE C Tex 2007 2011           15 
Tucker, Charles R FE C Tex 2013 2015           7 
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Modgling, Phyllis RA C Tex   2000       2009   6.75 
Orr, Georgia RA C Tex   2005       2005   0.25 
Senkel, James W AM C Tex   2019           17 
Willis, Ted RA C Tex   2008       2017   13 
Young, Robyn S AM C Tex   2011           9 
                      
Full Time Local Pastors                     
                      
Anderson, Amy FL           3     4 
Beeman, Robert RL             2009   11.75 
Bentley, Joseph L RL             1990   7.75 
Chambers, Samantha FL           1.75     2.75 
Corder, Rod RL             2015   9 
Crowder, Thomas RL             1997   4 
Dominguez, Gabriel FL           3     4 
Goodrich, G. Dave RL           7 2018   9.5 
Green, Thomas FL                 1.75 
Hobdy, Julian FL                 1 
Lewis, C Wayne RL           1 2018   18 
Montoya, David RL              2018   5.5 
Mott, Marvin RL             2007   4.25 
Pruett, Joshua FL                 4.75 
Reid, Sharon FL                 16.75 
Rejcek, Dennis M FL           1     3 
Reynolds, Eldon RL             2017   7 
Robinson, Kantrice FL                 4 
Shannon, Kaitlynn FL                 0 
Sorrells, Kermit RL             2000   5.25 
Starnes, Ira Lynn RL             2017   19 
Stewart, Valerie FL                 1.75 
Summers, Nancy RL             2011   4 
Wade, Jacob FL                 0 
Whiteley, Paul FL                 2 
                      
Honorable Location                     
                      
Augustine, Louis HL-R C Tex 1983 1986 1991 / T   2016   11 
Beck, D Keith HL-R C Tex 1986       7.25     10.50 
Bell, Sharon HL C Tex 2006 2009           5.75 
Benedicto (Hildebrand), 
Theresa L (Teri) HL C Tex   2000           5.5 

Boeglin, Suzanne HL C Tex 1996 2000     1.5     11.5 
Bright, Dian HL C Tex   2005           7 
Brown, George Pat HL N Tex 1963 1967 1965 / T 35     5 
Burris, Sarah Collins HL-R C Tex 1990 1994       2019   9 
Galaviz, Sarah Leach HL C Tex 1985 1997           19 
Kelley, Donald C HL-R C Tex 1968 1970           34.5 
Peterson-Stellar, Katie HL-R C Tex 1990 1994     11     7 
Roberts, Dan W HL C Tex 1994 1996           9 
Schade, J Jay HL C Tex 1994 1998     3.25     5.75 
Seawell, Phillip HL C Tex 1994 1997           7 
Smith, Don Carl HL C Tex 1990 1994     2.5     10.75 
Spalding, Michael HL C Tex 1964 1967 1970 / M 26     13 
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Stuyck, Beth Ann FD C Tex 2016 2020           4 
Tate-Almy, Amy FD C Tex 2010 2012           10 
Terry, James Denson RD C Tex 2002 2002       2013   10.5 
Treviño-Teddlie, Jeannie RD C Tex 1997 1997       2014   16.5 
Vaughn, R. Douglas FD C Tex 2004 2004           12.5 
Wier, Brenda RD C Tex 1977 1997       2011   13.5 
Ybanez, Matthew Wade FD C Tex 2009 2011           11 
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SALARIES OF MINISTERS – 2020/2021 
APPOINTMENT TO AN EXTENSION MINISTRY – FE, PE 

APPOINTMENT BEYOND THE LOCAL CHURCH – FD, PD 
 

Name Base Comp Utilities/Housing Travel Allowance/Other 
Julie Ann Allen, FD - - - 
Laura Arellano-Davis  80,000 - - 
Mary Ellen Barrow 81,467 18,500 8,251 
Lisa Baumgartner 60,802 - - 
Meredith Remington Bell, FD 34,000 24,480 4,605 
Bryan Bellamy 55,000 - - 
Brad Brittain 121,893 27,000 26,000 
Shelly Brooks-Sanford 95,000 - - 
Steven W. Buchele 22,500 12,000 1,720 
Louis Carr 121,893 27,000 16,000 
Gladys Childs 72,000 - - 
DeAndrea Dare 18,000 - - 
Larry Duggins - - - 
Margret Fields 36,000 7,500 750 
Susan Flinn-Portee  (346.1) - - - 
Paul Gravley 106,000 - - 
Mark Hanshaw - - - 
J. Brooks Harrington (1/4 time) 18,000 - - 
Leah Hidde-Gregory 121,893 5,300 15,000 
Clifton Howard 121,893 27,000 16,000 
Krista Ingram 75,254 24,516 3,053 
Eddie Kahler 42,400 17,830 2,344 
David Martinez 62,390 - 13,740 
Stephanie “Evey” McKellar, FD 40,000 - - 
David McMinn 53,350 32,000 - 
Katie Meek - - - 
Jannette Miller - - - 
Thomas Mitchell, PE 56,650 - 500 
Corey Moses, FD 63,056 18,000 2,000 
Lisa Neslony 121,893 5,000 10,500 
Ronald Newhouse 86,000 - - 
Mike Ramsdell 121,893 27,000 16,000 
Christopher “Chris” Reyes, FD - - - 
Beth Stuyck, FD 30,000 - - 
Amy Tate-Almy, FD 28,000 - As needed 
Robert Doug Vaughn, FD 52,600 - As needed 
Robert Warden 71,500 - - 
Elizabeth Watson-Martin - - - 
B. Suzy Welch Rivera 73,965 - - 
Randy Wild 121,893 27,000 16,000 
Steven Mark Winter 28,150 41,200 - 
Meg Witmer-Faile 64,031 18,000 8,000 
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CORRECTIONS 
 
This journal, compiled within a very limited period of time, and from many different sources, cannot 
be free of errors. Your assistance in detecting these errors and reporting them to the Conference 
Secretary will be appreciated. Note any errors along with the correction and page number on the form 
below and mail to Conference Secretary, Dr. Clifton Howard, 3200 E. Rosedale St., Ft. Worth, TX 
76105 or email the information to ac@ctcumc.org. 
 

 

On page _________ of Journal, line ___________ which reads:  ____________________ 

________________________________________________________________________ 

________________________________________________________________________ 

Should be corrected to read:  ________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

 

TO CORRECT PASTORAL RECORD SECTION 

Correction(s) needed: 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

 

Comments: 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 
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